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Virtual I-9 Verification for New Hires

Follow the instructions in the email below once you receive it to your Reliant email. You will be prompted to sign into your WorkBright 
account, enter some personal information that will go on your I-9 and begin the I-9 verification process.

The government requires Reliant to verify that all new hires are eligible to work in the United States using a Form I-9 within 3 days after their 
start date. Reliant has partnered with  which is a secured online platform that allows you to have your I-9 verified WorkBright anywhere, 

 This process will only take about 10 minutes to complete. You will receive an email to your Reliant account from anytime and on any device.
WorkBright with instructions on how to complete your I-9 after you have been deputized at training. Below you will find how to best prepare for 
your I-9 verification and what the email will look like.

If you have any questions about this process please email . You may also view this  on behalf of WorkBright with a payroll@reliant.org video
visual of the process . Thank you!

The I-9 should be completed together with you, your trusted individual and your unexpired . You cannot acceptable I-9 documentation
be hired until your I-9 is completed. You will receive reminder emails from WorkBright until your I-9 is completed & signed.

mailto:payroll@reliant.org
https://player.vimeo.com/video/676074776?loop=1&autoplay=1&turnstile=0.bqDJgOcU2Q6-JUwU-g_75jeFNvOGRAGeTjagsbWuwrlCfmgXxBVCu-A8qMQFTXmB3-1av04dHI-yZ2Ca2nbChBL6hkFCbtvGC0ZFFkmdOgh-ZnwobDa_Uh9paifOru7XH_GwYCLmWpvK-17Rs6bkQwzInw7SV0VUSHxIBz08gEWZew8-2r15kjALPnxUjNsgNnDC28qxOdUCDkcgf4x103YBXXLCGq19RwyQACIAH8ijsShGmUJgnHBOC4Z0umKncqGGETgxOYNqgSg2Si38sP9BTY6ZOdh3y81fd2JHCoQyWF1GHESDXU9zJLnx9187NH6yk7aMdsYey2NPGanvav9mgXWl0oXC72sAXfXY9hlc287ALBqGqXOrzIUjlu9DLSFnp8ZIWligN6unv8COsSwhjGKR7RVKHa6gIP-SBEakB9UdCEPhs-rMc2UO5TyHSEefraQVTsJxnMkNDXFw1kyUYZ-1nEeul_1xNjFYunW0rUVDTnY1qo0pUTCn0WM6EDKAFihOvyom7aMdqCV9DUe-jS0eoEXsR3gHBr8hvcMVkS2E5deniW3Ibxec7eSr6R3NKjEQpB7PELsybWkGsvb76E-PJRIoWxhpM-QmUhnvCXuCiIPsQupqjlp4YuPHwwnwQFRTMvmVIjyMXkJat2Jj5HuLhFGAkargeZOjq53TozanXzPXCA5l4etev5rDQlBijV4u3FpFVvh-yCzd0-B3QnwAZrKgHQ4UI3kCfFyvM0Vi-Zkj0rajaL-G2eCupW68oH4joFLY2bUeoPvqKnMdCosAZlJ8_oB78_925UC3dtW1opzZsJgqZPVnmBYpb1TS9m5DoZvhty4gFKSpo0UdbrU-IJ6X4CilpF3klTs.S4zGdhvGRFC3mEou-rgmug.b93c013b2a88f844837c4f8f1702e0b0dc9418b44329f03cf3bcc9e0af3626f4&ref=https%253A%252F%252Fplayer.vimeo.com%252Fvideo%252F676074776%253Floop%253D1%2526autoplay%253D1%2526turnstile%253D0.tpUulXYfYhZfVkfr2NT6CreFJGDRJFne4h2k6-vK-K17_dYQLpMk-mXzV4nQG70kiU8ncYcSlEip8jTHGH-khKJbN8hHJpMk8jlZ6UNDVMM3Tsry6Sv4A6U_-FsjB8GhT23Rp4fhAUryYBx9tEm8hz6SQcZhwIFA7-Dd8iChtGEkxkDVU1An-ZtKhCogiTnpZOYVJ9_DUXOGsNK0ysmFVcq-8D13IDc-5WiEdG3CK8d6ORWhJRDeGPuRLAWPf74YUBUzlnr3kbS2k-_Mu_Zdm_mF_Enn6OnwirDC_DZxUMkvnfblJgO1VNeGLsyaCBxi1P3Kw9ojMXuYIXqYRGzc7vhtKWsNITB9b3AnV6zrW7JI1TuM3iApKy_GBhtVZKRF8RPm71ro5ClvJLapOILbGEtvcqsj6EbqCpkHAoW9YDPho7bsxJynSCTa3u4YBnyX05irgjYt-SjISSH_p1u-ImL3S4ptBx2ImTVUK01xmaUv72h71vyqt7Iq7WRfyZsObOef9qSf9vK9nDrB-CAPgB5lGW3bV-JXis0azvBM6gVbv84pE7cqEBIprZ8D7jJ7U7BOyMioU1jVqZnjOXO90ptgsZVnXy7UA27mAeSILJfL1hKGbfgl1IMXcUkcC_ej4MzkVeHCtexOAzcb9TXkxUmxeWT7ZJGMqccp86vrkpZzdN0fINXcFlCv9rTkOtbgwo3nG8h5kkw8BoljWdPAlsLr5QhZnAXGf7eAoa9t4B0C2uu4JVaNaAJQyVzJzj6OoGhbccCy2An8jGMQcbGKUogz_hVcpfUpSbG9PM4jEMA4lI4NwQIjKCNiamtLcspU9KkdqqgLaIsVtA7rCCpNwDjTJOPVnPcJJiX3ah2XgjE.D3NjM9KOOXk_4nMNPW29kQ.c895cf4327093de2600e9b90a486f10df0c5d93ba3ff1a20eaa43732a3c3d072%2526ref%253Dhttps%2525253A%2525252F%2525252Fplayer.vimeo.com%2525252Fvideo%2525252F676074776%2525253Floop%2525253D1%25252526autoplay%2525253D1%25252526turnstile%2525253D0.C8fN0niMcVArSvk1YxQWUUbknX0WQSwjkj9-0E4H64OI2BtiLxfw1JFgRAA_Kp_3i4r1oCKxjqkRRa2hzCVQeuVRjFLU17MFFn_Dp6UGNbHBgMd3OuCPAm1Qwrai3zn4y8WQA6oWdDf-g4a6sgM95BSUTwciFcbe9_s6sb0TWYmiqXg2VlZ6jaAPYQRNrLzo9Nl40-hp6Jc_td4Wkry0T0wHHsQ6rZkzv39mm9OrP43p9vXAzhkr2SGMGBhI7ucAsccEyYxUmrCsTKEsmNoBKPSXSFGecD8xbi8IrymMAOnr3b1um1N7Iy23AyetFaM1Kdk4vhoEp4WYQKly3gijFNrzo3Rn95EIM-O9IY9xSFW20vLE6dJXhymfMvaB9uHtdI-la8XYTRvoBzuLmqlkBausDFU96YV7xUciw8S874CH_9IbWRiQKMWfl6LNYkUwZrTT2VLFCKNweETG9CwHOz__mQOPgfV8KhoS7uHL3f8SNihe4xsSgSxycoP0r0ETio798XdmUAvxMm_7c2AYg7nBoiwyozNpGMQIZfJ62soFTyNjnfK5Vrr4BxHE_7-NON6Tw2fEIuHnuYLWinYURehPlcubgC-0wNQ4Fk2gtH9mz0YITDGaFyWbmV-PrY1xObOGyVCcFH-rPWSTSadZfGg4M6J5XgxJQ9qlZpHxBMDufVOsA1cPx_YpnDMJ5GT-Ui7-i0mnsgK_Oqpks1lfluQ54xreKmBTZkBvpOzxB3ORiu6cdAsybavgwm-vk-Gtbe5nKg5vFtG1ptIYZgZmePXRnZ7CYTHKomhJc953jlGwuHViraocmdkbLFLYp4nqbOgkwFjqiYk3yyCyiH2E-VuAQqYSd46vSB81jOMIwNA.ut7s8CCFbzHWQxr84wR8Ag.6b1dfdb79acc595cc4084fd106205eaebe8ccde689345bad6e711ea27bab6706%25252526ref%2525253Dhttps%25252525253A%25252525252F%25252525252Fplayer.vimeo.com%25252525252Fvideo%25252525252F676074776%25252525253Floop%25252525253D1%252525252526autoplay%25252525253D1%252525252526turnstile%25252525253D0.rd7atTVOSfysAJn73TPUXSAy5LNXoKvY2GY6DjPrSQFXZ_ZsRvDQguEx_S6C6S2IfDt8L4lAiFVaUn7Bt-a6jBhjC241t25FXzSpq9b4c6XEfkVNZWWTfcilZkwmmESIkgl4LVunkbTw8-v2g9l-9hHz2Dy8QW3v0kd2SFJLWxS5xUgKLN-khOV806aQEnj_Z8qTsC8f7l13ydpQunZ9pjjtvlz-6lEoe_el6MZLqg0-iUj2ZFVQmXkJpuwYhoEcMLzNZcbuaUHRdFKsuPl2ZZYZkVvM2Xz4xKumwthyo1FemQwMZbTHhYLN29J2ombFnIQE9ZM1hbLBfKbtUjAOjxc1bowYU-9yUUAcUBMJWjdDThDp-YROiIIC0qvELF6vvIkfr_-WrnbGo0NMNS-Igag4SVSfhp9CgyG4xmzi0RZ8sG82-rcznmFrJAkbFdAdMAB6xVmOao2iH0_QM3WvjGJQzz2y4hWlAJvRYa_k4aIcjd5DVGKN8Q7R1G4X0xdJG4Kk5Wiqg3KBQ0yRjY4McpWyq2i1BUBdz1HZkp2RZ7plVVe41pWvW5nJPfib63xurV6bObx_szu3RvQ6R-dtuop0Kt1WKd16b_NgMzYu5OuFhsSpL1KMkpzN_mE8-GjdQCslCAPKUN-H2y_qlLGKg8zMSY0JEaqqLERWpGEMS967yb1KKJvKVkaoZOXOdYO1X-6LBRNho7hq0Ex6CXyrCqCSg1xEMS6mtppWeM_j8Ujklgo4FUYHOT76U1F8K_2RZKIOnEWzocdKOMXkppMBlNQerd8jS7bOcA8Ym-X7CEUSJ_VX6AO7QZviIuwrsxesxO_0zuS4UJlQ8w-AiRnAHglCel0Z_HRST6waoZ8T4TM.lJsoWFzchEczV6JncG3qTQ.e3084f29a6a5fb6327bcc72b99c9b5ec81607488a5407736296d99f26b1e007f%252525252526ref%25252525253Dhttps%252525252525253A%252525252525252F%252525252525252Fplayer.vimeo.com%252525252525252F
https://www.uscis.gov/i-9-central/form-i-9-acceptable-documents
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Have the physical, unexpired and original document(s) from the I-9 list of acceptable documents. You will need to upload or take a 
picture the document(s) you use to verify your I-9.

See I-9 Lists of Acceptable Documents

Have someone you trust that is at least 18 years old  to verify your documents in Section 2, after you complete  in person with you
Section 1. They will need to be physically with you (ie. parent, spouse, best friend, coworker, etc..). This process will only take about 10 
minutes!

For detailed instructions on what this process looks like, please visit " " linked here provided Section 2 Guide for Staff Members
by WorkBright
The 18+ requirement exists because verifying an I-9 is a , so it has to be done by legal attestation with potential liability
someone legally recognized as an adult

Your I-9 is not complete until you documents have reviewed by someone & they have signed section 2. You will not be hired 
until this step is complete

If you have any questions about this process or having issues with WorkBright, please email  and we will be happy to help payroll@reliant.org
you!

https://solomon.reliant.org/download/attachments/69148681/I-9%20Lists%20of%20Acceptable%20Documents.pdf?version=3&modificationDate=1492076158070&api=v2
https://intercom.help/workbright-admins-help-center/en/articles/11112553-section-2-guide-for-staff-members
mailto:payroll@reliant.org
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