
4O3(b)(t) RfflR!MENT INCOME CHURCH ACCOUNT 
ADOPTION AGREEMENT #06001 

The undersigned Employer hereby adopts a section 403(b)(9) Plan In the form a Volume Submitter 403(b) Plan attached 
hereto, and agrees that the followlng terms, definitions, and elections shall be pert of such 403(b) Plan. Where applicable, 
c:ertaln Items have a Default Provision Indicated below the Item number that wlll apply If no election Is made by the 
Employer. 

EMPLOYER INFORMATION 

1. Employer Name: Bclltot Mission, Inc. 

Address: 11002 lake Hart Drive, Suite 100 

City: Ortando State: fL Zip Code: .l2&.ll 

2. COntact Person:- Phone:- Email: 

3. Employer Identification Number: 52-1707002 

PLAN INFORMATION 

4. Sponsor of the 403(b) Volume Submitter Plan: PcnScry Pfto Services, Inc. 

Address: 420 Dresher Road, Suite 100, Horsham, PA 19044 

Phone: E-mail: 

s. Name of Plan: Bclitot Mission ◄0l{b)(9) Bcttccrocot Sayings Pita 
6. 3-Dlglt Plan Number: Q02 

7. Trustee(s): MLA 

8. Administrator pursuant to IRC §403(b): Principal Financial Group 

9. The type of Church Entitles that may participate in the Plan shall Include: 
{a) 181 Related Employers as defined In Section 2.48 of the Plan 
(b) 181 A Church as defined In Section 2.12 of the Plan 

10. The Plan Sponsor named above Is adopting a Multiple Employer Plan: 0 Yes 181 N/A 
(If •yes• Is selected, each Partic:lpatlng Employer must complete a Participation Agreement) 

11. (a) Plan Year: 
181 (1) The calendar year 
0 (2) The 12-consecutlve month period beginning on __ 
0 (3) An Initial short Plan Year beginning on __ and ending on __ and thereafter the 12-consecutive 

month period beginning on __ and ending on __ 
0 (4) A short Plan Year beginning on __ and ending on __ 

(b) Limitation Year: 
181 (1) The Plan Year 
0 (2) The calendar year 
0 (3) The 12-consecutlve month period beginning on __ 
O (4) An Initial short Plan Year beginning on __ and ending on __ and thereafter the 12-consecutlve month 

period beginning on __ and ending on __ 
O (S) A short Plan Year beginning on __ and ending on _ 

12. Effective Date: The Employer has completed and signed this Adoption Agreement In order to: 

181 (a) 

0 (b) 

0 (c) 

Establish a new 403(b) plan (not earlier than the pt day of 
current Plan Year) 

Restate a 403(b) plan previously adopted by the Employer 
(restatement date cannot be earlier than 1-01-2009, but 
not later than 1-01-2010 unless the Initial effective date Is 
after 1-01-2010) 

Amend a 403(b) plan previously adopted by the Employer 
(Amendments made, if applicable: __) 

13. Normal Retirement Age under the Plan Is 65 (optional) 
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Initial 
Effective Date 

1/1/2024 

Amendment/Restatement 
Effective Date 

N/A 



- - -- - - -
14. The Plan shlll acctpt the followlnQ contribution types (check 111 that apply end complete the co,ref90ndlng ffCtlon(s) 1 

of the Adoption A9'ffment, If 1ppllc1ble): I 
l:1S1 (b) Post·TIX Roth Elective --- - , 

181 (1) Pre·T•• Elective Deferr1ls 181 (c) "9e 50 C.tch•up Contributions I Deferrals 
~ (d) Spedll Cltch•up after 15 U (e) After-Tax Employee U (r) Mandatory Employee 

---4 

I vrars of Service CNondeductlble) Contributions Contribution -l 

181 (g) Employer Nonelecttve 181 (h) Employer Matdllng ~ (I) Post Employment Employer _] Contributions -0 0) Dlsablllty Contributions 181 (k) Rollovers 181 (I) Plan-to-Plan Transfers 
~ {m) Exchanoes (as outttned In the 0 (n) PTO - Sick Leave 0 (o) PTO- V.catlon Administrative Aooendlx) 

15. In computlnQ a ~arttdpant's Compensation (as defined under Section 2.16 of the Plan), the following shall be excluded: 

All Elective Employer 
Contributions Deferrals Contributions 

□ <•> No exclusions. All compensation will be Included. □ □ □ 
0 (b) Overtime □ □ □ 
0 (c) Bonuses □ □ □ 

Other: 6mouot:. Imm I nono1,111i[l~ 11ol11nded 
dttm~ ~RtDHlk2D Rlio; mmlHl~CDl:i Q[ 
12lbt[ tl!RtllS lllm!l~Si ICIIMlt HodilS (Clsb 

181 (d) IDd ogogisbli lmi Blll[C HDCDl:i, 6ll 12tbt[ 181 □ □ 
camRtnalk!o Is Inducted, H1211Slm1 6lls2~1°" l:i 
lm;IL!d~ ID Q:lmRtDHtiQD fm RMC~ g( 
Emolnv .. , Contributions. 

16. (a) Compensation shall be determined over the following Determination period: 181 (1) the Plan Year; or O (2) a 
consecutive 12-month period ending with or within the Plan Year. Enter the day and the month this period begins: 
__ (day) __ (month). For Employees whose date of hire ts less than 12 months before the end of the 12-
month period designated, compensation will be determined over the Plan Year. 

(b) For purposes of allocating Employer Contributions, Compensation O (1) shall; or 181 (2) shall not include amounts 
paid prior to a Participant's Entry Date. 

17. Allocation Periods for Contributions (This will determine if additional contributions need to be made for a given year): 
All 

Matching Nonelective Contributions 

0 (a) Weekly □ □ □ 
0 (b) Bl-Weekly □ □ □ 
0 (c) Quarterly □ □ □ 
0 (d) Annual □ □ □ 
181 (e) Per Pay 181 □ □ 
□ (f) Other (specify): __ □ □ □ 

EUGIBIUTY AND PARTIOPATION - ELECTIVE DEFERRALS 
18. The following Employees shall be eliglble under the Plan to make Elective Deferrals: 

0 (a) All Employees of the Employer. 
0 (b) All Employees of the Employer except the following category(les): 

□ (1) Nonresident aliens described in section 410(b)(3)(C) of the Code, who receive no earned Income from 
the Employer which constitutes Income from sources within the U.S. 

□ (2) Employees who normally worlc less than 20 hours per week. An Emplo)'ee normally wo,ks fewer' than 
20 hours per week If, for the 12-month period beginning on the date the Emplo)'ee's employment 
commenced, the Employer reasonably expects the Emptoyiee to work fewer than 1,000 hours of service 
(as defined under section 410(a)(3)(C) of the Intemal Revenue Code) In such period, and, fo, each Plan 
Ys ending lJlttr the dose of that 12-month period, the Emptoyiee has worked frJWer than 1,000 hours 
fl serv~ In the orecedlnQ 12- month period. Under this orovislon an EmDlovee who worn 1 000 or 
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more hour, of serit~ In the 12-month period beginning on the dlte the Emptoytt's empto,/ment 
commenc2d or In a Plan Yw ending after the dose or thlt 12· month period shlll then be etigJbff to 
participate In the Plll'I, 

□ (3) Employees who are ellglble to rn1ke Elective Deferrals under another plan, Including an IRC sectlOn I 
457(b) ellglble governmental plan; 1 40l{k) quallfled ash or deferred arrangement of the Employer 
or another section 403{b) Plan or the Employer 

O (4) Employees who are students performing servkes desulbed In sectlOn 312l(b)(l0) of the Code. I 
~ (c) The following classes of Employees shall not be eligible: see Item 36 l>cfow 
~ (d} Other (specify class(es) of Employees that ire eligible for the Plan. This Plan ccwers Churches only ind therefore 

Is not subject to the Universal Avallablllty Rules): see Item 36 l>cfow 

19. (a) If 18(b)(2) Is elected above, then the followlng rule will apply for subsequent years In determining whether the 
Employee Is eligible for the Plan. The lnltlal computJtlon period shall begin on the date or hire and end on the 
anniversary thereof. Subsequent ellglblllty computation periods shall commence with: 
0 (1) the anniversary of the Employee's employment commencement date; or 
D (2) the Plan Year whkh commences prior to the Employee's first anniversary of his employment 

commencement date. 
O.r.111t - (•J(Z) 

{b) 0 (1) The Employer elects to reduce the required Hours of Strvke per year In 18(b)(2) and 19(b) to __ (not 
to exceed 1000) Hours; or 

181 (2) N/A. 
o.r.11/t • (bXZJ 

20. The Entry Date of a ParUcipant with respect to Elective Defemls shall be: 

0 (a) On the first day of the month following date of employment 
0 (b) After the completion of __ days (may be 30 or 60 days, if Employee receives Information on the Plan within 

the first 30 days of employment) 
0 (c) Entry Date shall mean the Employee's employment commencement date and deferrals elections shall be 

effective In the next pay period 
181 {d) Other (specify): s« Uero 36 (or specific Entry Dates 
o.r.11/t • f •J 

21. {a) The Participant will be permitted to change or discontinue the amount or his defeml election effective the beginning 
of the pay period coincident with or next following the "Change Date(s)• elected below: 

D (1) First day of the first month of the Plan Year 
D (2) Arst day of the first or the seventh month of the Plan Year 
O (3) First day of the first, fourth, seventh and tenth months of the Plan Year 
D (4) Arst day of each month 
181 CS) Eich {at least annually): A eacttctoant max make a change to deferrals at any time, If received by the 
19th or a month, change wm take eUcct tbe ro11ow1na month 

O.f•ult - (•)(2} 

(b) If a Participant elects to stop his Elective Deferrals at a time other than on a Change Date, he will be permitted to 
start again on: 

181 (l} The Change Date next following the date Elective Deferrals were stopped 
0 (2) Other (Must be at least once per calendar year}: __ 

O.f•ult • /bJ/lJ 

22. Employees are permitted to make Pre-Tax Elective Deferrals to the Plan as follows: 

181 (a) Elective Deferrals of up to the maximum amount permitted under sections 403(b) and 415 of the Code are 
permitted. 

D (b) Bectlve Deferrals of up to __ ~ or a Participant's Compensation are permitted. 
0.f•ult · (•) 

23. If Roth 403(b) Elective Deferrals are permitted under the Plan then Excess Deferrals will first be corrected from the: 

181 (a) Regular Pre-tax Elective Deferral Account 
0 (b) Roth Elective Account 
D {c) N/A. 

O.f•ult - (•) 

ROLLOVER CONTRIBUTIONS 
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24. (a) Direct Rollovers: The Plan wtll accept a Direct Rollover of an Ellglble Rollover Distribution from (check 111 that 1pp1) 
or N/A): 

D (l) N/A. The Plan will not accept Direct Rolkmrs from any plan. 
181 (2) A quaNfled plln dtsettbed In section 401(1) or 403(a) of the Code, excluding After-Tall employee contributloM I 
D (3) An annuity contrKt described In section 403(b) of the Code, lncludlng After-Tax employee contrtbuUons 
181 (4) An annuity contrKt described In section 403(b) of the Code, excluding After-Tax employee contrtbutJons I 
181 (5) An eltglble plan under section 457(b) of the Code whldl Is maintained by I state, polltlcal subdtvtslOn of. state1 

or any l9tncJ or Instrumentality of a state or polltkll subdivision of I state 
o.fa11lt • (•J (Z}(4} •"'1 (SJ 

(b) The Plln 181 (1) will; or D (2) wlll not accept Designated Roth accounts from any of the plans selected In 24(1) 
o.r.ult • (/J}(ZJ 

25. (a) Participant Rollover Contributions from Other Employer Plans: The Plan will accept a Participant contrlbutJOn of a~ 
Ellglble Rollover Distribution from (check all that apply or N/A): 

0 (1) N/A. The Plan will not accept Rollover Contributions from any employer plan. 
181 (2) A qualified plan described In section 401(a) or 403(1) of the Code, exdudlng after-tax employee contrlbutJons. 
181 (3) An annuity contract described in section 403(b) of the Code, exdudlng after-tax employee contributions. 
181 (4) An eligible plan under section 457(b) of the Code which ts maintained by I state, polltkal subdivision of a state, 

or any agency or lnstn.imentallty of a state or political subdivision of I state. 
o.t.ult • (•XZJ, ('}, •IHI (4) 

(b) The Plan 181 (1) wlll O (2) will not accept Designated Roth accounts from any of the plans selected in 25(1) 
O.f•ult • (/J}(2} 

26. In-Plan Roth Rolkmrs: 

(a) The Plan 181 (1) will; or O (2) will not permit In-Plan Roth Rollovers of distributable amounts. 
O.f•111t • (•}(2} 

(b) The Plan O (1) will; or 181 (2) will not permit In-Plan Roth Rollovers of otherwise non-distributable amounts. 
O.f•ult • (/J}(Z} 

27. Participant Rollover Contributions from IRAs (choose one): 
The Plan (1) 181 will; or (b) 0 will not accept a Participant Rollover Contribution of the portion of a distribution from 
an Individual reUrement account or annuity desalbed in section 408{a) or 408(b) of the Code that ts eligible to be 
rolled over and would otherwise be lndudlble in gross Income. 
O.fa11lt • (•J 

28. If rollovers are permitted above, the following Individuals are permitted to make rollover contributions: 
0 (a) All Employees 
181 (b) Employees after becoming a Participant 

O.fault - (•J 

29. Treatment or Rollovers In Application of Involuntary Cash-out provisions: 

181 (a) $0. Enter an amount from $0 to $5000, which will be the value of the Employee's vested account balance for 
purposes or the Plan's Involuntary cash-out rules. 

181 (b) The Employer: (1) O elects; or (2) 181 does not elect to exdude rollover contributions In determining the value 
of the Participant's nonforfettable account balance for purposes of the Plan's Involuntary cash-out rules. 

D (c) Ir the Employer has elected to exdude rollover contributions, the election shall apply with respect to 
distributions made after: __ (enter a date no earlier than December31, 2001) with respect to Participants 
who separated from service after: __ (enter date, no earlier than December 31, 2001). 

0 (d) N/A. No rollovers shall be permitted under the Plan. 
O.f•ult - (•J and $0 

DISTRIBUTION PROVISIONS 

30. The following in-service provisions apply to this Plan (check all that apply to this Plan and the contribution to which 
they apply): 

Elective Employer 
Deferrals Nonelective 

D (a) I The 24-month rule N/A □ 
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Employer 
Matchlno 

D 

After-Tax Mandatory Rollovers 

D D D 



The 60•montfl-partldp,tlon - - --- - ~ 

O(b) N/A D □ □ □ □ rule - ~ I• -
□ (c) H1rdshlp distribution N/A D D □ □ □ 

Ftnandll Hlrdshlp 
I 

181 (d) 181 181 181 D □ □ I Distribution 
.J 

□ (e) Att1lnment of Age_ N/A □ □ D D D 
181 (f) Att1lnment of Age 59\li 181 181 181 □ D □ 
181 (g) Distribution 1t any time N/A N/A N/A □ D 181 

31. LOlnS to Employees 181 (1) shill; or □ (b) shall not be pmnltted. 
/Hlalllt • {b) 

32. The distribution options under the Plan lndude the followlng: 

181 (a) Slngle sum payment 
181 (b} Period certain single or joint life expectancy payout 
181 (c) Ad Hoc Distributions 
0 (c} Annuity Payments over the life or Joint llves of the Participant and beneficiary 

If under the Plln • benefit wlll ~Id In the form of a Joint and Survivor Annuity, the survivor annuity will be: 
0 (1) 501111; 0 (2) 100~; (3) 75~; or 
D (4) --~ (not less than 5~ and not greater than 100~) of the annuity payable during the Joint lives of 

the Participant and spouse. 
181 (d) A retired Participant may take a distribution of his/her Qualified Housing Allowance, unless restricted as 

follows: __ 
Default - f•J 

·- ·- -., 
- '" ·- - - '# ~ 

' EMPLOYER CONTRIBUTIONS 

33. Employer Contributions: 

0 (a) shall not be made; or 
181 (b) shall be made. 
O.fault • (•) 

34. If 33(b) above Is ched:ed, the following type of Employer ContrlbutlOn(s) shall be made (check all that apply): 

181 (a) Employer Nonelectlve Contributions as selected In Item 35 below. 
181 (b) Employer Matching Contributions as selected In Item 36 below. 
181 (C) Employer Post Employment Contributions shall be made 
O (d) Employer Contributions will be allocated according to the selections under the Non-QCC0 Addendum to this 

Adoption Agreement. 
O (e) Other (specify the type of Employer Contribution and the method of allocation whkh may not exceed 1004111 of 

Compensation): __ 

35. Nonelectlve Employer Contributions shall be made as follows: 

O (a) Not Applicable. Employer Nonelectlve Contributions shall not be made. 
0 (b) --~ of each Participant's Compensation. 
0 (c) $ __ per Plln Year. 
D (d) An amount to be determined each year by the Employer and allocated to each Participant In the ratio that 

each Partlclpant's Compensation bears to the Compensation of all Participants. 
0 (e) An amount based on the years of service as spedOed In the following schedule: 

Years of Service Contribution Amount 
Less than years ~ of Compensation 
At least vears ~ of Compensation 
At least years 4111 of Compensation 
Hore than years 4111 of Compensation 

181 (f) Other: Refer to Item 36(f) Oass 12 Employees for the Nonelectlve Contributions that will be made under this 
Plan. 
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fl6. Matthlnt O>ntr1t,uttons 

Tht ~ shall contfl~ on behtlr or tl(h Ptrtklptnt I Hllchl119 ContrlbutlOn equal to: 
~ (a) N/A. Tho•-will not malt Mat"""" Contributions. 

(b) _ _ pttttnt of the P1rtlcipent's Eltcttve Oefm1ls 
(c) __ Pffltftt of the P1rtldplnt's Employtt Contributions 
(d) Tht E~ shall not match •mounts provided In e,ccm of $__, or In excess of _ percent, of o,,. 

Plrttdplnt's Compensetton 
0 (t) An lfflOUnt, If any, dfttrmlntd by the Employer. 
@ (f) Matdll119 Contributions shin be made IS follows dependi119 on tht OHS of EmployHs IS outlined below: 

(l) Class fl - C.re«/Lonv-ttnn Mlsslonlty Olis 
(A) Ellglbtltty and Entry Date Is 3 months of continuous service; 
(8) $50 auto-enrollment of Eltctlvt Oefmlls; 
(C) 5~ H1tdll119 Contribution blsecl on Compensation from Entry Otte; Ind 
(D) Auto-Esalatlon shall lpply It I rate of $10 IMUllly with 1 $1 ror $1 Employer Match capped II $1SC 

annUllly. 
(2) CIISS ,2 - Fixed Ttrm Class 

(A) EllglbMlty and EntTy Datt Is elite of hire ror Eltctlvt ContrlbuUons; 
(8) No Auto-Enrollment wlll apply; 
(C) Dlso'etklnlry Nontlectlvt Employer Contributions will be determined per Plrtldpent Ind allocated or 

• monthly basis blsed on the Employment P1r1mttm and Support Goals as 19rttd to by each 
Participant. 

(3) Class t3 • Short-Tenn Interns Class 
(A) Class 3 Ernployffs are not eligible to partldpate In this Plan. 

TIit Classes of Emoloyees ouUlntd above shall be defined In the Emolover's Emolovment Polldts and Procedures. 
EUGIBILITY AND PARTIOPATION - EMPLOYER CONTRIBUTIONS 

37. All Employees or the Employer (indudlng employers required to be aggregated under sections 414(b), (c), (m), or (o) 
or the Code) will be ellglble to participate In this Plan except the ro11ow1119: 

Nonetective Hitching 

DC•> N/A. There Is no age or service requirement. D D 
O(b) Employees who have not attained 19f! __ (cannot exceed age 21) D D 

Employees who have not completed (Ste Jttm 36 for eligibility for Employer 
Contributions) __ Yelf(s) or Strvtce; or __ Month(s) of Sffilce; or __ 
Oty(s)ofSttvlce 
Nott: cannot exceed 1 year unless the Plan pnwldes I nonforfelt.able right to 

@(c) 1on. or the Participant's account balance derived from Employer contributions @ @ 
after not more than 2 years of service In which case up to 2 years Is permissible. 
Jr the Year(s) or Service selected Is or Includes • fractional year, an employee 
w1n not be required to a,mpltte any specified number of Hours of Strvlct to 
receive credit for sudl fractional year.) 

38. All Employees who are members or eligible classes or employees shall be eligible to partklpate in the Plan ~ 

Nonelective Hitching 

O(a) N/A. There are no exclusions D D 
O(b) Collectively Bargained Employees (see Stctlon 2.15 or the Plan) D D 
181 (c) Nonresident Allens (see Stctlon 2.39 of the Plan) 181 181 
0 (d) 

Employees who become Employees as the result of a •section D D 410CbH6HCl lrinsactton• 

D<e> Employees or the following employer(s) aggregated with the Employer D D under section 414(b) (cl (ml. or l o) of the Code: 

0(() Hourty Rated Employees D D 
□ Cg) 

Employees who normally wort less than 20 hours per week (defined to D D be 1000 hours °"r vear) -

0 (h) Highly Compensated Employees D D 
Employees who are partlclpants In an eligible deferred compensation plan 

0(1) 
within the meaning of section 457 of the Code; a 401(k) qualified cash or D D deferred arrangement of the Employer or another custodial account or 
11nnultv dtscrlbed In section 403(b) of the Code. 

1810) Other (specify) ~ lltm 36 (Q[ ~IUQOII tlclll~QDS (Note: Insert an 
~ 181 exclusion cateQorv e.Q. Division A Emplovees.) 
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-- -
39. (a) Ellglblllty ror Employer under the Plan wlll be extended to all Employees who satisfied the el'9lbil1ty requtmnents of this Plan with the followln9 prior unrelated employer(s): D (1) _; or 181 (2) N/A I 

(b) The ellglblllty and service requirements In Items 37 and 38 above D (l) are; or 181 (2) are not waived with respect to Employees employed on the Effective Dlte of this Plan. U these requirements 11e waived, such Emptoyees j shall become Participants In the Plan as of the Effective Date of the Plan. 

40. Additional Allocatton conditions: Employer Contributions for a Plan Year shall be allocated among the accounts of uch Participant who satisfy the following lddltlonal allocation conditions (check all that apply): 

NontlectlVe Hftehl119 

181 (1) N/A 181 181 
□ Cb) Employed by the Employer on the 11st day of the Plan Year D D 
O(c) Employees who terminated employment (within the Plan Year) with at 

least 501 Hours of Service D D 
□ Cd) A Participant retires during the Plan Year D D 
0 (e) A Partldpent who becomes Disabled during the Plan Year D D 

41. The Employer D {a) shall; or 181 (b) shall not make contributions on behalf of disabled hrtldpants on the basis of the Compensation each such Participant would have received for the Limitation Year If the Participant had been paid at the rate of Compensation paid Immediately before becoming permanently and totllly disabled. Such Imputed Compensation for the disabled hrtldpant may be taken Into account only if the Participant ls not a Highly Compensated Employee, and contributions made on behalf of such Participant will be nonforfeltable when made. Compensation will mean compensation as that term ls defined In Section 2.16 of the Plan. 

42. servlee for ellgibllity and vestlng will be determined on the basis of the method selected below. Only one method may be selected and such method wlll be applied to all Employees covered under the Plan. 

D Ca> On the basis of actual hours for which an Employee ls paid or entitled to payment 
0 (b) On the basis of days worked. An Employee will be credited with ten (10) hours of servlee if under Sect.ion 2.35 of the Plan such Employee would be credited with at least one (l) Hour of service during the day 
D Cc> On the basis of weeks worked. An Employee wUI be credited with forty-five (45) Hours of 5ervlee If under 5ectlon 2.35 of the Plan such Employee would be credited with at least one (1) Hour of servlee during the 

week 
0 (d) On the basis of semi-monthly payroll perlOds. An Employee will be credited with ninety-five (95) Hours of service If under Section 2.35 of the Plan such Employee would be credited with at least one (1) Hour of 5ervlce during the semi-monthly payroll period 
O (e) On the basis of months worked. An Employee wlll be credited with one hundred ninety (190) Hours of servlee If under Section 2.35 of the Plan such Employee would be credited with at least one (1) Hour of service during 

the month 
~ (f) On the basis of Elapsed Time, as provided for In Section 2.61(b)(3) of the Plan 

43. (a) Subsequent Ellgiblllty Computation Periods shall commence with: D (1) the anniversary of the Employee's employment commencement date; or O (2) the Plan Year which commences prior to the Employee's first anniversary of his employment commencemenl 
date. 

0.f•ult • (b) 

(b) Subsequent Vesting Computation Periods shall commence with: 0 (1) the anniversary of the Employee's employment commencement date; or 0 (2) the Plan Year whleh commences prior to the Employee's first anniversary of his employment commencement date. 
O.f•ult • (b) 

44. An Employee who has completed the ellglbllity requirements shall enter the Plan on the followlng Entry Date: 

Nonelective Matching 

D (a) There are no age and servlee requirements. Entry Date shall mean the Employee's 
□ □ employment commencement date. 

0 (b) The day on whleh the Employee satisfies the ellgiblllty requirements D □ 
D (c) The first day of the Plan Year In which the Employee satisfies the eligibility 

□ □ requirements 

Copyright 2023 PenServ Plan Services, Inc. 



O(d) 

□ Ce) 

□ (f) 

181 (g) 

- -- -
The nrst day of the nrst month °' the nrst day of the 7th month of the Plan Year 
colncldfng with or next followlng the satisfaction of the Plan's ellglbllltv 
rcaulrements 
The nrst day of the month In whkh the Participant satisfies the eli9lblllty 
requirements 

The nrst day of the following month after the Employee satisfies the ellglblllty 
requirements 
Other: (specify; must be I date that Is no more then 6 months after the Employee 
satisfies the ellglblllty requirements) On thP first oav 011rlod on or after the 
~ satlslfles th.. " ·· ---· 

-
D D 

D D 

D D 

181 

45. All of an Employee's Years of Service with the Employer are counted to determine the Vested Percentage In the 
Partidpant's Employer Contribution except: 
181 (a) N/A. All Years of Service will count toward Vesting 
0 (b) Years of Service before age 18 
D (c) Years of Service before the Employer maintained this Plan or a predecessor plan 
D (d) Years of Service during a period fOf which the Employee made no mandatory contributions; 
0 (e) Years of Service before January 1, 1971, unless the Employee has had at least 3 Years of Service after 

December 31, 1970. 
D (f) Years of Service before the effective date of ERISA If such service would have been disregarded under the 

Break In Service rules of the prior plan In errect from time to time before such date. For this purpose, Break 
In Service rules ere rules which result In the loss of prior vesting or benefit accruals, or which deny an employee 
etlglblllty to participate, by reason of separation or fallure to complete a required period of service within a 
specified period of time. 

46. Each Participant's Vested Percentage In his Employer Contribution Account shall be determined as follows: 

(a) Vesting Formula #1 - 100% vested at all times 

(b) Vesting Formula #2 - 100% vested after __ (not to exceed three) Years of Service 

(c) Vesting Formula 13 

Years of Service 
Less than 1 
1 
2 
3 
4 
5 
6 or more 

Vested Percentage 

% (not less than 20) 
% (not less than 401 
% (not less than 601 
% <not less than 80) 
~ (not less than 1001 

Nonelectlve Hatching 

181 181 

D D 

D D 

47. O (a) Notwithstanding the Vesting Formula selected above, all Participants as of __ will be 100% vested; or 181 
(b) N/A 

48. Forfeitures not used to restore Participant's Accounts or pay expenses will be (choose one): 

Nonelectlve Matching 

□ Ca> allocated In addition to the Employer Contributions D D 

0 (b) used to reduce any required Employer Contributions D D 

D cc> 
used to reduce Employer Matching Contributions and any remainder allocated In 
addition to the Employer Contribution D D 

O(d) 
used to reduce Employer Contributions in the following order and manner: 
D (1) for the current Plan Year 
D (2) for the subseauent Plan Year 

D D 

181 (e) N/A. 100CMI vesting has been elected and there are no forfeitures under the Plan. 181 181 
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.---------------- -49. forfeitures arising on account of termination of employment shall be allocated as of the last day of the Plan Year whkh Is cona,rrent with or next follows: D (a) Employee's tennlnitlon of employment 0 (b) Employee having lncurrtd a l•ytat Break In Service D (c) Employee having Incurred 2 consecutive l•ytar Breaks In Service □ (d) Employee having Incurred 5 consecutive 1 •ytar Breaks In Service □ (e) The later of the payment of the vested benent or the Employee having Incurred 5 consecutive 1•year Breaks I Service 
181 (f) N/A. lOO'MI vestlno has been elected and there are no forfeitures under the Plan. 

OVERRIDING LANGUAGE FOR MULTIPLE PLANS 
so. If the Partldpant Is covered under another Section 403(b) plan of the Employer, other than a Section 403(b) volume submitter Of' prototype plan, the provisions of Section 5.05 of Article V wlll apply as If the other plan were a prototype or volume submitter 403(b) plan. 

51. The following Addtndums wlll apply: 
181 (a) Restatement Effective Date 
0 (b) Electlno Church Plan ERISA Addendum 181 (c) Automatic Enrollment Addendum D (d) ERISA Electk>n Addendum for Church Plans 

ADDENDUMS 

0 (e) Multiple Employer Plan Participation Agreement Addendum 
(Note: Addendums that do not apply may be removed from the Employer Adoption Agreement.) 

RELIANCE ON ADVISORY LETTER AND ACKNOWLEDGEMENTS 
52. Rellance and Acknowledgements: 

• This Adoption Agreement may be used only In conjunction with basic Plan Document 106. • The Sponsor will Inform the adopting Employer of any amendments It makes to the Plan or of Its discontinuance or abandonment of the Plan. 
• The Employer must complete a new signature page If It modifies any prior elections or makes new elections In Its Adoption Agreement. 
• Failure to properly complete this Adoption Agreement may result In loss of favorable tax treatment for the Plan. The Employer's tax advisor should review the Plan and this Adoption Agreement prior to the Employer adopting such plan. 
• The Employer may rely on the Advisory Letter Issued for the approved specimen plan, except to the extent that the Employer's Plan Is not Identical to the approved specimen plan, disregarding any differences attributable solely to the Employer's choices of options provided under the specimen plan. 

AUTHORIZED SIGNATURE AND CERTIACATION 
53. The undersigned Employer acknowledges receipt of a copy of the Plan, Administrative Appendix and this Adoption Agreement on the date Indicated below. The adopting Employer by signing betow certifies that they are a Church as described In section 50l(c)(3) of the Code. 

Name of Employer: Reliant Mission. Inc, 

Date: 

Name of Signer: Title: 
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RESTATEMENT EFFECTIVE DATES ADDENDUM 
Note: If this Plan Is not a restatement of any existing Plan, this Item does not apply. 

Effedtw! Date 
O (ai) The ellglblllty requirements under Item __ 

' O (b) The Employer contribution provisions under Item __ ,__ ___ - -- ------ - ---- L-
□ (c) The Vesting Formula under Item __ 

I D (d) In-Service Distributions under-;;,--=- +--
~ (e) Enter Provision and Item Number, If applicable: Roth Pcfccrals added under Item 14lb) 8/1/2007 - ---- I 

------ --
D (f) Enter Provision and Item Number, If applicable: __ 

□ (g) Enter Provision and Item Number, If applicable: __ 

Enter Provision and Item Number, If applicable: __ 0 (h) 

I □ (I) ----Enter Provision and Item Number, If applicable: __ 

_, 

-----------~---------
Note: For restatements under cycle 1, the effective date(s) above may not be earlier than January 1, 2010 and not later than the last day of the Plan Year In which the Adoption Agreement Is signed. 
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AUTOMATIC ENROLLMENT ADDENDUM -
1. Autornallt &,olmert: tr an ellglble Employee flls to 1111M en llfflrmltM elKUon not to partlclplte With resc,ect to EledNe Deferrals, 

the peimage In lten 2 below 181 (a) shall; or O (b) shall not be MOfflltlcllly wlhheld and cmrMMed to the Plan ,s lf'I Elec:tNe 
DeleTII. AJ:o-8 ,ollment shall only apply to Om 11 Emplo.,ees as outlined In Item 36 
o.r.111t • (b) 

t ---

2. AmotJlt cl AIAomltlc E1KtM °""1111: If Rem l(a) ~ Is elec1ed, the followlng permuge or amooot shal be~ deducttd 
from the Employee's Qimpensation and contrilM!d to the Plan as an Becttve Deferral: 

O(a) -"' 
0 (b) -"'• with MXNlltc Increases each~ Plan Ys cl_% 
□ Cc) $_ 
181 (d) $S, with automatic Increases each s.•,sequent Plan Ys cl $10 capped at $150 annualy 
0 (e) N/A. AlmMtic Enrollmett does not apply 

-------------------------------
3. Elglble A&mn1tic ~ Arrangement (EICA): If an elgllle ~ fails to malle an al'finnatlYe eledlon not to pa,tlcipate In the 

Plan with respect to BedM Deferrals, the peict11tiigt: or amcut In Dem 4{b) below: 

0 (a) stlal not apply 
0 (b) shall be aw>matbly ~and~ to the Plan as a ~ Tax Eledl¥e Deferral 

o.tillllt·(•J 

, 4. (a) Covered Employee for Pwposes cl EAC'A: Emplo~ COVffld ooder the fKA. are (check one cl the options below): 

I O (1) Al Participants 
I O (2) Al Participants who do not have an afflrmatlft election In effect regarding Elective Deferrals 
! D (3) Al Participants who become Participants on or after the effective date or the EACA and who do not have an 
I affinnatlve election In effect regarding Elective Deferrals 
I 

(b) Default Percentage (check one of the opti>ns below and Insert a percentage or percentages and, If appltable, a date): 

0 (1) The Default PerO!ntage Is __ CM» 

0 (2) The lntial Default Percentage Is __ % and wlll Increase by one percentage point as desatbed in Sect.Ion 3.03 cl 
Artlde III of the Plan untll the Default Percentage Is--"' (hsert the hijlest defaul percentage that wil apply). 
Ead1 Increase will be effective at the beginning of the Plan Ys unless a different date Is Inserted here: __ 
(ilsert the date of each Increase) 

S. Qualified Automatic Contribution Arrangement (QACA) 

(a) The Qualified Almnatic c.ontrlMion Arrangement (QACA) proYisions cl Altide m O (1) shall; or O (2) shal not apply 
(b) If 4{a) Is elected; C.oven!d Employee: Emplo,.ees COYered ooder the QN:A are: 

0 (1) Al Plan participants 
0 (2) Al Plan participants who do not have an afflrmatM! etection In effect regardng Electtve Defenals 
O (3) Al Plan participants who become Plan participants on or after" the effective date cl the QN:A and who do not haYe an affirmative 

etection In effect regarding ElectM Detenals 
(c) Default Peieetuge (dm one cl the options below and Insert a percentage or perm ages and, f applicable, a date.) 

0 (l) The Default Percentage Is_ (may not be less than 3% and not more than 10%) 
0 (2) The intial Oefd Peimtage is_% (mlnlnun lnaease from 4(cX1)is 1%) and wl Increase by one percentage point as 

deso ibed 1n Altide m c1 the Plan um1 the Defd Peimllagt: is __ % CU>%). Each Increase w1 be effectiYe at the 
beginning cl the Plan Year unless a different date Is Inserted here: __ 

(d) Mandated Employer Contributions (Select one): 

D Cl) None1ectiYe Contribution. Each CDYerect Employee w1 rec:eiYe 3% c1 their <:ompensaUon; 
D (2) Matching c.ontribwon. Matching Contriblilons wl be made as folows: 100% cl ElectiYe Deferrals up to 1% of the Employees' 

Compensation plus 50% cl Elective Deferrals, from 1 % to 6% cl the Employee's C.ompensation 
D (3) Other (specfy; roost be at least as favorable to the NHCEs as 4{dXl) or (2)): _ 

Default· (a)(2) 
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