
2016 HSA & Open Enrollment Webinar  

Dave Meldrum-Green - Director of Organizational Affairs & Treasurer 



Presentat ion Overview   
 Why is Reliant Mission replacing the popular HC500 Plan with the HS1500 HSA?  

 What is a Health Savings Account?  

 What are Employee Contributions and Employer Contributions? 

 How does Reliant’s Employer Contribution work? 

 What are some things to consider when selecting a plan for 2016? 

 Reliant’s Cafeteria Plan 

 What else is new for 2016?  

 Next Steps / Q & A?  
 



 
 
Why is Reliant  Mission replacing the popular  HC500 Plan 
with the HS1500 HSA?  

 15% increase for 2016 

 Premiums for the HC500 Family Plan would be almost $1,500 /month in 2016 

 Plans like the HC500 are now considered Gold-type plans and are disappearing 

 Nationally the trend is towards HSAs (ministries especially) 

 The number of HSAs jumped almost 30% at the end of 2014. (to 13.8 million) 
 
 



What is a Health Savings Account?  
 A Health Savings Account (HSA) is basically a bank account that helps you save money to pay for future 

health care expenses and save on your tax bill, too.  

 From it, the IRS allows you to pay for approved medical, dental and vision expenses 

 What can’t you use the money for?  

        - Over-the-counter medications, cosmetic surgery, toiletries, toothbrushes, etc.   

 What are the tax advantages of a HSA? 

        - Your contributions to your HSA are not taxed (just like a 401k Retirement Plan contribution) 

        - Reliant’s contributions to your HSA are not taxed  

 You keep all your unspent HSA funds for life 

 How do I open up a new HSA and get more info?    www.highmarkbcbs-hsa.com 

 
 

http://www.highmarkbcbs-hsa.com/




 



What are Employee Contr ibut ions and Employer  
Contr ibut ions? 

 Employee Contributions are made directly from your monthly paycheck to your HSA 

 You do not have to make an Employee Contribution but are encouraged to do so. 

 If you make an Employee Contribution, you need to submit a 2016 Cafeteria Plan Enrollment Form to Reliant 

 Employer Contributions are made by Reliant direct to your HSA  

 There are two sources of the Employer Contribution – Non-MTD funds  & MTD funds 

 The total combination of Employee +  Employer Contributions is maxed out at: 

        - Single $3,350 for year 2016 

        - Family $6,750 for year 2016 

        - If you are age 55+, you are allowed an additional $1,000  

 



How does Reliant ’s Employer  Contr ibut ion work? 

 

HS 1500 Plan 
Base-Level 

ER 
Contribution 
From Non-
MTD Funds 

Remaining 
ER 

Contribution 
Charged to 

MTD 
Accounts 

Total 
Reliant 

Monthly 
Employer HSA 
Contribution 

Employee $25 $10 $35 

Employee + Spouse $50 $25 $75 

Employee + Child(ren) $50 $25 $75 

Family $75 $50 $125 

 
 
 
 



How does Reliant ’s Employer  Contr ibut ion work? 
 

HS 3000 Plan 
Base-Level 

ER 
Contribution 
From Non-
MTD Funds 

Remaining 
ER 

Contribution 
Charged to 

MTD 
Accounts 

Total 
Reliant 

Monthly 
Employer 

HSA 
Contribution 

Employee $25 $25 $50 

Employee + Spouse $50 $75 $125 

Employee + Child(ren) $50 $75 $125 

Family $75 $100 $175 

 
 
 
 



What are some things to consider  when select ing a plan 
for  2016? 

 With an HSA Plan – HS1500 or HS3000….you are responsible for 100% of expenses 
to meet the plan deductible.  

 With a HC2000 Plan – you are responsible to meet the first $2,000 EE/ $4,000 FAM 
      - This assumes that all expenses are incurred in-network. 
      - With HS Plan, you pay for all prescription drugs as well to meet deductible 
      - If you or your family only get prescriptions filled along with well visits, then    
        HC2000 may cost you less out of pocket.  
 HS1500 and HS3000 work differently after you have met the initial deductible 

(assuming all expenses are in-network).  
 

 



HS1500  Plan 

 You first meet the initial deductible  
      - $1,500 for Employee only 
      - $3,000 for Employee + Spouse, Child(ren), Family 
 
 Then all expenses are covered by the Plan at 90% (10% co-pay) up to out-of-pocket 

maximum. 
      - $3,000 for Employee only 
      - $6,000 for Employee + Spouse, Child(ren), Family 
 
 After that, ALL expenses are covered at 100% (medical and prescriptions) 

 
 





HS3000  Plan  

 You first meet the initial deductible  
      - $3,000 for Employee only 
      - $6,000 for Employee + Spouse, Child(ren), Family 
 
 After that, ALL expenses are covered at 100% (medical and prescriptions) 



 What else is new for 2016?  



Reliant ’s Cafeter ia Plan 

 If you want to make Employee Contributions to your HSA in 2016, you will need to 

submit a Cafeteria Plan Enrollment Form.  (See StaffNet/Benefits/Enrollment) 

 Reliant will then withhold this from your check and put it into your HSA 

 The amounts are not charged income tax 

 The amounts are not charged Social Security Tax (FICA) 

 The amounts cannot be changed over the entire year 
 





What else is new for  2016?  

 Telemedicine Service (24/7) 
      - $10 co-pay with HC2000 and HC5000 Plan 
      - Health Saver (HSA) participants will pay the full $40 consultation until they have  
        met their plan deductible.  
 



Next  Steps  

 Choose your medical plan and submit your 2016 Enrollment Plan Change Request 
Form  (see StaffNet/Benefits/Enrollment) 

 All HC500 subscribers need to enroll in a new option  
 Consider enrolling in the Dental Plan  
 Consider enrolling in the Vision Plan 

 
 If you enroll in the Vision Plan or choose to make an HSA Employee  Contribution… 
     - Fill out a 2016 Cafeteria Plan Enrollment Form 
 
 Update your 2016 Support Goal Calculator  
 



Quest ions? 
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