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Please Note: This resource provides only a general overview of some of the laws that may be
applicable in a given state. We cannot guarantee the completeness of the information featured in
our Multi-State Laws Comparison Tool. For information regarding whether a state has a law
governing a particular topic, please contact your state labor department.



Posters

Federal Law

Federal Law

Employers are required to post notices relating to employee rights under the Fair Labor
Standards Act, the Occupational Safety and Health Act, the Family and Medical Leave
Act (employers with 50 or more employees), the Uniformed Services Employment and
Reemployment Rights Act, the Employee Polygraph Protection Act, and Equal
Opportunity laws. Note that some of these requirements vary based on employer size and
business type. Additional posting requirements apply to employers participating in E-Verify,
federal contractors, and agricultural employers.

Alabama

Alabama Notices and Posters

The following posters are mandatory for Alabama employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting Notes Poster
Requirements Format
Englis
Child Labor Law h
(PDF)
Your Job Insurance Englis
- Unemployment h
Insurance (PDF)
Workers' Englis
Compensation h
Information (PDF)

Employers must prominently post "no-smoking" signs in enclosed

Clean Indoor Air .o . b oo
work areas and appropriate "smoking area" signs in entrances to

Act enclosed designated smoking areas.
Special Poster
Industries Notes Format

English

Human  Special size requirement: this poster must be at least 8.5 x 11 inches (PDF)

Trafficking Spanish
Law Businesses that are required to post the human trafficking poster (_P%


https://www.dol.gov/whd/regs/compliance/posters/flsa.htm
https://www.dol.gov/whd/regs/compliance/posters/flsa.htm
https://www.osha.gov/Publications/poster.html
https://www.dol.gov/whd/regs/compliance/posters/fmla.htm
https://www.dol.gov/whd/regs/compliance/posters/fmla.htm
https://www.dol.gov/agencies/vets/programs/userra/poster
https://www.dol.gov/agencies/vets/programs/userra/poster
https://www.dol.gov/whd/regs/compliance/posters/eppa.htm
https://www.dol.gov/ofccp/regs/compliance/posters/ofccpost.htm
https://www.dol.gov/ofccp/regs/compliance/posters/ofccpost.htm
http://labor.alabama.gov/docs/posters/childlaborlawposter_english.pdf
http://labor.alabama.gov/docs/posters/childlaborlawposter_english.pdf
http://www.labor.alabama.gov/docs/posters/uc_jobinsurance.pdf
http://www.labor.alabama.gov/docs/posters/uc_jobinsurance.pdf
http://www.labor.alabama.gov/docs/posters/wc_information.pdf
http://www.labor.alabama.gov/docs/posters/wc_information.pdf
http://alabcboard.gov/sites/default/files/2018-01/dir_nhtrc%20flyer%20english.pdf
http://alabcboard.gov/sites/default/files/2018-01/dir_nhtrc%20flyer%20spanish.pdf

Special Poster
Industries Notes Format

include:

¢ Establishments that require a liquor license or alcoholic
beverage license and that do not also have a food or beverage
permit, or both;

e Certain hotels cited as a nuisance under state law;

e Airports, buses, or train stations; and

¢ Businesses that provide entertainment commonly called
stripteasing or topless entertainment that have employees who
are not clad both above and below the waist.

Click here for additional information.
Alaska
Alaska Notices and Posters

The following posters are mandatory for Alaska employers so that employees have access to and
information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting Notes Poster

Requirements Format
Emergency E_ngll_s
Information (_PDF)
Human Rights Law - En lis
Sexual Harassment (_PDF)
It's Your Right to . . . :
Know-Safety & Must be at least 8 1/2 by 14 inches with 10 point type Englls
tP}IlzaJlgLProtectlon on Designed to be printed on 11 x 17 inch paper (_PDF)
Notice to Employees Englis
- Unemployment h
Insurance (PDF)
Summary of Alaska E_r(llg]g_SF
Child Labor Law )_
Summary of Alaska Englis


http://alabcboard.gov/legal/human-trafficking-law
http://www.labor.state.ak.us/lss/forms/EmergInfo.pdf
http://www.labor.state.ak.us/lss/forms/EmergInfo.pdf
https://humanrights.alaska.gov/wp-content/uploads/2019/09/sexual-harassment-poster.pdf
https://humanrights.alaska.gov/wp-content/uploads/2019/09/sexual-harassment-poster.pdf
http://labor.state.ak.us/lss/forms/right-to-know.pdf
http://labor.state.ak.us/lss/forms/right-to-know.pdf
http://labor.alaska.gov/lss/forms/1012.pdf
http://labor.alaska.gov/lss/forms/1012.pdf
http://labor.alaska.gov/lss/forms/child-labor-law-summary.pdf
http://labor.alaska.gov/lss/forms/child-labor-law-summary.pdf
http://labor.alaska.gov/lss/forms/sum-wh-act-2021.pdf

Posting
Requirements

Wage & Hour Act

Workers'
Compensation
Poster

Smoking Law

Alaska
Whistleblower Act
(Public employers)
Alaska - Americans
with Disabilities
Policy

Alaska - Alcohol-
and Drug-free
Workplace Policy

Whistleblower Act

Arizona

Poster
Notes Format
h
(PDF)
This poster may be obtained by contacting your Workers'
Compensation Insurance Company. Self-insured employers may
use the following form: Employer's Certificate of Self-Insurance
(English PDF)
Employers who are in charge of a place or vehicle where smoking
is prohibited must conspicuously display in the place or vehicle a
sign that:
e Reads "Smoking Prohibited by Law—Fine $50";
e Includes the international symbol for no smoking; or
e Includes the words "No Puffin" with a pictorial
representation of a puffin holding a burning cigarette
enclosed in a red circle crossed with a red bar.
Click here for signs.
Public employers must post notices and use other appropriate
means to inform employees of protections and obligations under
the Alaska Whistleblower Act.
Posting the ADA Policy Poster provides Notice per E_ngll_s
Administrative Order 129, Section X. (_PDF)
Englis
h
(PDF)
Englis
h
(PDF)

Arizona Notices and Posters

The following posters are mandatory for Arizona employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links

below.

State Poster Requirements


http://labor.alaska.gov/lss/forms/sum-wh-act-2021.pdf
https://doa.alaska.gov/drm/pdf/selfinsured2020.pdf
http://dhss.alaska.gov/dph/Chronic/Pages/Tobacco/SmokefreeWorkplace/signs.aspx
http://www.legis.state.ak.us/basis/folioproxy.asp?url=http://wwwjnu01.legis.state.ak.us/cgi-bin/folioisa.dll/stattx12/query=%5bJUMP:'AS3990100'%5d/doc/%7b@1%7d?firsthit
http://gov.state.ak.us/admin-orders/129.html
http://doa.alaska.gov/ada/policy/DLWDColor.pdf
http://doa.alaska.gov/ada/policy/DLWDColor.pdf
https://doa.alaska.gov/dop/fileadmin/Employee_Orientation/pdf/DrugFreeWorkplacePoster.pdf
https://doa.alaska.gov/dop/fileadmin/Employee_Orientation/pdf/DrugFreeWorkplacePoster.pdf
https://doa.alaska.gov/dop/fileadmin/StatewidePlanning/pdf/WhistleblowerActPoster.pdf
https://doa.alaska.gov/dop/fileadmin/StatewidePlanning/pdf/WhistleblowerActPoster.pdf

Posting
Requirements
Constructive
Discharge Notice

Discrimination is
Prohibited in
Employment

Earned Paid Sick
Time

Employee Safety
and Health
Protection

Minimum Wage
Act

Notice to
Employees:
Unemployment

Insurance Coverage

Smoke-Free
Program

Workers'
Compensation

Work Exposure to
Bodily Fluids

Work Exposure to
MRSA, Spinal
Meningitis, or
Tuberculosis (TB)

Arkansas

Notes

Employers (with $500,000 or more in gross annual revenue)
generally must conspicuously post this notice in every
establishment where employees are employed and where
employee notices are customarily placed.

Must be at least 8 1/2 by 14 inches with 10 point type

Review the poster for details on exemptions from state minimum
wage requirements.

Arkansas Notices and Posters

Poster
Format

English
(PDF)

English
(PDF)
Spanish
(PDF)
English
(PDF)
Spanish
(PDF)
English
(PDF)
Spanish
(PDF)
English
(PDF)
Spanish
(PDF)
English
(PDF)
Spanish
(PDF)
English
(PDF)
Spanish
(PDF)
English
(PDF)
Spanish
(PDF)
English
(PDF)

Spanish
(PDF)

English
(PDF)


https://hr.az.gov/content/notification-constructive-discharge-poster
https://www.azag.gov/sites/default/files/publications/2018-07/Discrimination_Brochure.pdf
https://www.azag.gov/sites/default/files/publications/2018-07/Discrimination_Brochure.pdf
https://www.azica.gov/sites/default/files/AZ%20Earned%20Paid%20Sick%20Time%20Poster%202017.pdf
https://www.azica.gov/sites/default/files/media/EPST%20Poster_122916-SP.pdf
http://www.ica.state.az.us/sites/default/files/ADOSH_Poster_WorkplaceSafetyBilingual.pdf
http://www.ica.state.az.us/sites/default/files/ADOSH_Poster_WorkplaceSafetyBilingual.pdf
https://www.azica.gov/sites/default/files/media/THE%20FAIR%20WAGES%20AND%20HEALTHY%20FAMILIES%20ACT%20(6).pdf
https://www.azica.gov/sites/default/files/media/THE%20FAIR%20WAGES%20AND%20HEALTHY%20FAMILIES%20ACT%20Spanish%20%281%29.pdf
https://des.az.gov/sites/default/files/legacy/dl/POU-003.pdf
https://des.az.gov/file/3798/download
http://www.azdhs.gov/preparedness/epidemiology-disease-control/smoke-free-arizona/index.php#download-signs
http://www.azdhs.gov/preparedness/epidemiology-disease-control/smoke-free-arizona/index.php#download-signs
http://www.ica.state.az.us/sites/default/files/migrated_pdf/Claims_Poster_WorkersCompLawBilingual.pdf
http://www.ica.state.az.us/sites/default/files/migrated_pdf/Claims_Poster_WorkersCompLawBilingual.pdf
http://www.ica.state.az.us/sites/default/files/migrated_pdf/Claims_Poster_WorkExpToBodilyFluids_HIV_AIDS_HepC.pdf
http://www.ica.state.az.us/sites/default/files/migrated_pdf/Claims_Poster_WorkExpToBodilyFluids_HIV_AIDS_HepC.pdf
http://www.ica.state.az.us/sites/default/files/migrated_pdf/Claims_Poster_WorkExpToMRSA_SpMen_TB.pdf

The following posters are mandatory for Arkansas employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting Notes Poster
Requirements Format
Hand Washing Restaurants and other food handling businesses. To obtain the notice,

Notice contact the Arkansas Department of Health at 1-800-462-0599.
Notice to Englis
Employer and Minimum Wage, Overtime, Child Labor, Wage Collection etc. h
Employee (PDF)
Notice to
Employees, = The Arkansas Division of Workforce Services has published Form Englis
How to Claim DWS-ARK-237 to satisfy this requirement. Click here for more h
Unemploymen forms. (PDF)
t Insurance
Public
Employees' Englis
Chemical State, County, and Municipal Operations h
Right to Know (PDF)
Act
Workers' Englis
Compensation h
Instructions to (PDF)
Employers and Spanis
Employees h
(PDF)
Health Care
Notice for Englis
Employees h
Under (PDF)
Managed Care

To obtain the notice, contact the Arkansas Department of
Health at 1-800-462-0599.

Clean Indoor

Air Act of Note: Restaurants or bars exempt from the law must post signage at all
2006 ) >
entrances and wherever else necessary to clearly describe smoking is
allowed. Click here (§ 20-27-1805) for more information.
Prevailing . Public contractors must post the scale of wages to be paid in a
Wage (Public . . . .
prominent and easily accessible place at the worksite.
contractors)
Human Required for hotels, motels or other establishments that have been cited Englis
Trafficking as a public nuisance for prostitution, strip clubs or other sexually h (PDF

_9.


http://www.healthy.arkansas.gov/
https://www.labor.arkansas.gov/wp-content/uploads/2020/09/POSTER-FINAL-2019.pdf
https://www.labor.arkansas.gov/wp-content/uploads/2020/09/POSTER-FINAL-2019.pdf
https://www.dws.arkansas.gov/employers/employer-forms/
https://www.dws.arkansas.gov/src/files/DWS-ARK-237-How-to-Claim-UI-LPS.pdf
https://www.dws.arkansas.gov/src/files/DWS-ARK-237-How-to-Claim-UI-LPS.pdf
https://www.labor.arkansas.gov/wp-content/uploads/2020/08/Chemical_Right_poster2019.pdf
https://www.labor.arkansas.gov/wp-content/uploads/2020/08/Chemical_Right_poster2019.pdf
http://www.awcc.state.ar.us/revisedforms/formp.pdf
http://www.awcc.state.ar.us/revisedforms/formp.pdf
http://www.awcc.state.ar.us/revisedforms/formpspan.pdf
http://www.awcc.state.ar.us/revisedforms/formpspan.pdf
http://www.awcc.state.ar.us/revisedforms/formh.pdf
http://www.awcc.state.ar.us/revisedforms/formh.pdf
http://www.healthy.arkansas.gov/
http://www.healthy.arkansas.gov/
http://www.lexisnexis.com/hottopics/arcode/Default.asp
https://www.dfa.arkansas.gov/images/uploads/abcOffice/HumanTraffickingPoster.pdf
https://www.dfa.arkansas.gov/images/uploads/abcOffice/HumanTraffickingPoster.pdf

Posting Poster
. Notes
Requirements Format
oriented business, private clubs with a liquor permit for on-premise )
consumption that are not considered food service establishments,
airports, train stations that serve passengers, bus stations, and privately
owned and operated facilities that provide food, fuel, shower or other

sanitary facilities, and overnight parking.

California

California Notices and Posters

The following posters are mandatory for California employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links
below.

Special Announcement: on July 16, 2021, California amended its Labor Code to allow
employers to distribute certain workplace notices and posters as an email attachment, in addition
to displaying the postings as required by law. The amendment becomes effective Jan. 1, 2022.

State Poster Requirements

Posting

. Notes Poster Format
Requirements
Supplemental
Paid Sick English (PDF)
Leave (2021)

The poster must be displayed where workers can easily
read it. If workers do not frequent a physical workplace, it
COVID-19 may be disseminated electronically. The requirement
Paid Sick affects hiring entities covered by specified state wage
Leave for Food orders and that have more than 500 employees
Sector Workers nationwide. Affected individuals includes food sector
workers, not just employees who perform work for or
through the hiring entity.

English (PDF)

Discrimination

& Harassment English (PDF)
in Employment Spanish (PDF)
are Prohibited

Poster
Sexual Either the poster or the fact sheet can be distributed to e Enalish
Harassment  employees to meet legal requirements _g_[PDF]
e Chinese

-10 -


https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=202120220SB657
https://www.dir.ca.gov/dlse/2021-COVID-19-Supplemental-Paid-Sick-Leave.pdf
https://www.dir.ca.gov/dlse/COVID-19-Food-Sector-Workers-poster.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2017/06/DFEH_WorkPlaceDiscriminationHarassmentPoster.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2018/04/DFEH_WorkPlaceDiscriminationHarassmentPoster_SP.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/09/DFEH_SexualHarassmentPoster.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/09/DFEH_SexualHarassmentPoster.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/03/SexualHarrassmentPoster_CH.pdf

Posting

Requirements

Transgender
Rights

Emergency
Phone
Numbers
Minimum
Wage
Industrial
Welfare
Commission
Wage Orders

No Smoking
Signage

Notes Poster Format

PDF
e Korean

(PDF)

e Spanish
PDF

agalo
PDF

¢ Vietnamese

(PDF)

—

;

Fact Sheet

e Spanish
PDF

e Tagalog
(PDF)

e Vietnamese

(PDF)

Employers must post this notice regarding transgender
rights in a prominent and accessible location in the English (PDF)
workplace.

English (PDF)

English (PDF)
Spanish (PDF)

Current Industry

Wage Orders
(PDF)

Note: IWC wage orders, which govern wages, hours and
working conditions in California, must be posted by all
employers in an area frequented by employees, where
they may be easily read during the workday.

Employers must conspicuously post "No smoking" signs
at entrances of any building or structure where smoking is
prohibited throughout.

Employers must also conspicuously post signs stating,
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https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/03/SexualHarrassmentPoster_CH.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/03/SexualHarrassmentPoster_K.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/03/SexualHarrassmentPoster_K.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/03/SexualHarrassmentPoster_SP.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/03/SexualHarrassmentPoster_SP.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/03/SexualHarrassmentPoster_TG.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/03/SexualHarrassmentPoster_TG.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/03/SexualHarrassmentPoster_VT.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/03/SexualHarrassmentPoster_VT.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/03/SexualHarassmentFactSheet_ENG.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/03/SexualHarassmentFactSheet_ENG.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/04/SexualHarassmentFactSheet_CH.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/04/SexualHarassmentFactSheet_CH.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/04/SexualHarassmentFactSheet_K.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/04/SexualHarassmentFactSheet_K.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/04/SexualHarassmentFactSheet_SP.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/04/SexualHarassmentFactSheet_SP.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/04/SexualHarassmentFactSheet_TG.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/04/SexualHarassmentFactSheet_TG.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/04/SexualHarassmentFactSheet_VT.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/04/SexualHarassmentFactSheet_VT.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2019/08/DFEH_TransgenderRightsWorkplace_ENG.pdf
http://www.dir.ca.gov/dosh/dosh_publications/s500pstr.pdf
https://www.dir.ca.gov/IWC/MW-2021.pdf
https://www.dir.ca.gov/IWC/MW-2021-Spanish.pdf
http://www.dir.ca.gov/iwc/wageorderindustries.htm
http://www.dir.ca.gov/iwc/wageorderindustries.htm

Posting
Requirements
"Smoking is prohibited except in designated areas," at
entrances of buildings where smoking is limited to certain
areas.
Advises employees of workers' compensation benefits.
Claims administrators and employers need to revise the
Notice to notice they are currently using and send it to the DWC
Employees:  administrative director for review and approval or they ~ English (PDF)
Injuries Caused may download and use this version. NOTE: Employers =~ Spanish (PDF)
by Work may obtain professionally printed copies of the poster and
workers’ comp claim form from their claims
administrator.

Notes Poster Format

Notice to

Employees:

Unemployment

g;‘;ﬁ?;; English (PDF)
Insurance, &

Paid Family

Leave

Unemployment

Insurance English (PDF)
Benefits

This notice replaces former Notice A. It satisfies

employers' Pregnancy Disability Leave (PDL) posting

Z;(ziur Rights requirements. According to the Department of Fair

o Employment and Housing, employers will not be :
Sglrlegar?a(;llzs as penalized if they have not replaced Notice A with this English (PDF)
Empli vee  motice by April 1,2016.

Click here for additional languages.

1:2:11111\14182261 This notice satisfies employers' California Family Rights E?]?r:lesg e(l(:’FI,D[I): Iz)

Leave and Act (CFRA) and New Parent Leave Act (NPLA) posting Korean (PDF)

Pregnancy requirements. Spanish (PDF)
Disability Tagalog (PDF)
Leave Vietnamese (PDF)

Click here for additional languages.

Employees will accrue paid sick days at the rate of 1 hour

Paid Sick per every 30 hours worked, beginning at the English (PDF)

Leave commencement of employment or July 1, 2015

(whichever is later).
Payday Notice English (PDF)
Right to Vote English (PDF)

Employers must post 10 days before a statewide election. Spanish (PDF)

Notice
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http://www.dir.ca.gov/DWC/NoticePoster.pdf
http://www.dir.ca.gov/DWC/NoticePoster.pdf
http://www.edd.ca.gov/pdf_pub_ctr/de1857a.pdf
http://www.edd.ca.gov/pdf_pub_ctr/de1857d.pdf
https://www.dfeh.ca.gov/resources/posters-and-brochures-and-fact-sheets/poster-and-brochure-tab-list/?target=Required%20Materials
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2019/08/RightsObligationsPregnantEe_ENG.pdf
https://www.dfeh.ca.gov/resources/posters-and-brochures-and-fact-sheets/poster-and-brochure-tab-list/?target=Required%20Materials
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/12/Your-Rights-and-Obligations-as-a-Pregnant-Employee_ENG.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/12/Your-Rights-and-Obligations-as-a-Pregnant-Employee_CH.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/12/Your-Rights-and-Obligations-as-a-Pregnant-Employee_K.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/12/Your-Rights-and-Obligations-as-a-Pregnant-Employee_SP.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/12/Your-Rights-and-Obligations-as-a-Pregnant-Employee_TG.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/12/Your-Rights-and-Obligations-as-a-Pregnant-Employee_VT.pdf
http://www.dir.ca.gov/DLSE/Publications/Paid_Sick_Days_Poster_Template_(11_2014).pdf
http://www.dir.ca.gov/dlse/PaydayNotice.pdf
https://elections.cdn.sos.ca.gov//pdfs/tov-english.pdf
https://elections.cdn.sos.ca.gov//pdfs/tov-sp.pdf

Posting

. Notes Poster Format
Requirements
Safety and
Health Must be at least 8 1/2 by 14 inches with 10 point type; .
Protection on designed to be printed on 11 x 17-inch paper English (PDF)
the Job

Special size requirements: 8.5 x 14 inch paper with
Whistleblower margins no larger than one-half inch in order to conform
s Protection  to the statutory requirement that the lettering be larger
than size 14 point type
Businesses awarded public work contracts must post a

English (PDF)

%Z\g]iﬂ;{g%e copy of thg prevailing wage rate deter‘mination at each
Determination jobsite. Click here for more information regarding
prevailing wage rate determinations.
&%tizrz,f States the name of the employer's current compensation
Compensation %nsurance carﬁer, or the fact that the employer is self-
Carrier and insured. Obtalged from the eplployer's workers'
Coverage compensation insurance carrier.
Employers with 25 or more employees must inform each
employee in writing of his or her rights regarding
domestic violence, sexual assault, and stalking
established under California Labor Code § 230.1 and
Rights of other related provisions of state law (§§ 230(c), (e),
Victims of and (f)). The information must be provided to new
Domestic employees upon hire and to other employees upon English (PDF)
Violence, request. Spanish (PDF)

Sexual Assault,

and Stalking  If an employer elects not to use the model notice
developed by the Labor Commissioner, the notice
provided by the employer to its employees must be
substantially similar in content and clarity to the notice
developed by the Labor Commissioner.
An employer must generally provide a notice to each
current employee of any inspections of federal Forms 1-9

Notice of or other employment records conducted by an

Inspection by immigration agency within 72 hours of receiving notice

Immigration  of the inspection. Such notice must be posted in the

Agencies language the employer normally uses to communicate
employment-related information to the employee. Click
here (§ 90.2(a)(1)) for more details.

English (PDF)
Spanish (PDF)

Select City Requirements

Berkeley Notes Poster Format
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http://www.dir.ca.gov/dosh/dosh_publications/SHPSTRENG012000.pdf
http://www.dir.ca.gov/dlse/WhistleblowersNotice.pdf
http://www.dir.ca.gov/oprl/DPreWageDetermination.htm
http://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=201520160AB2337
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=230.
http://www.dir.ca.gov/dlse/Victims_of_Domestic_Violence_Leave_Notice.pdf
http://www.dir.ca.gov/dlse/Victims_of_Domestic_Violence_Leave_Notice_spanish.pdf
https://www.uscis.gov/i-9
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB450
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB450
https://www.dir.ca.gov/DLSE/LC_90.2_EE_Notice.pdf
https://www.dir.ca.gov/DLSE/LC_90.2_EE_Notice_Spanish.pdf

Berkeley Notes Poster Format
. Click here for additional English
Minimum Wage Pos‘[er1
anguages. (PDF)
Los
Angeles Notes
Fair
Chance Note: A downloadable Notice to Applicants and Employees is

Initiative available for both city contractors (who are subject to a related

for Hiring separate ordinance) and private employers. Additional resources are
(Ban the also available by clicking here.

Box)

Minimum
Wage and
Paid Sick Click here for additional sizes and languages.

Leave

Poster

County of

Los Every employer must post this notice in a conspicuous place at any
Angeles workplace or jobsite located within the unincorporated areas of the
Minimum County where any Employee works. Posting reproductions or

Wage facsimiles of this notice must be at least 8 1/2 inches by 14 inches,
Ordinanc and the printing size is in at least a 10 point font. This poster must be
e displayed in a conspicuous and accessible place at job sites, in
(County English, Spanish, and the primary language used by the employer to
of Los

Angeles) other than English or Spanish. Click here for additional languages.

Note
S

Oakland Poster Format

English (PDF)
Spanish (PDF)
Chinese (PDF)

Minimum Wage / Paid Sick Leave /
Service Charge

communicate with employees regarding employees' work functions, if

Poster
Format

English
(PDF) (private

employers
with 10 or
more
employees)
Spanish
(PDF) (private
employers
with 10 or
more
employees)

English
(PDF)

Spanish
(PDF)

English
(PDF)

Spanish
(PDF)

Poster Format

San Jose Notes
San Jose English (PDF)
Official Spanish (PDF)
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http://www.ci.berkeley.ca.us/MWO/
https://www.cityofberkeley.info/MWO/
http://bca.lacity.org/fair-chance
http://bca.lacity.org/fair-chance
http://bca.lacity.org/fair-chance
https://wagesla.lacity.org/
http://wagesla.lacity.org/sites/g/files/wph471/f/2018-MWO-Poster-EN-11.pdf
http://wagesla.lacity.org/sites/g/files/wph471/f/2018-MWO-Poster-SP-11.pdf
http://dcba.lacounty.gov/minimum-wage-for-businesses/
http://file.lacounty.gov/dca/cms1_245570.pdf
http://file.lacounty.gov/dca/cms1_245863.pdf
http://www2.oaklandnet.com/government/o/CityAdministration/o/ContractingandPurchasing/OAK061391
http://www2.oaklandnet.com/government/o/CityAdministration/o/ContractingandPurchasing/OAK061393
http://www2.oaklandnet.com/government/o/CityAdministration/o/ContractingandPurchasing/OAK061392
https://www.sanjoseca.gov/minimumwage
https://www.sanjoseca.gov/minimumwage

San Jose Notes Poster Format
Minimum Vietnamese (PDF)
Wage Bulletin Chinese (PDF)

San Jose The ordinance generally applies to employers with English (PDF)

Opportunity to 36 or more employees (additional details on
Work Notice  coverage are available by clicking here).

Vietnamese (PDF)
San Poster

Francisco Notes Format
English
(PDF)
Spanish
(PDF)

Minimum Chinese

Wage (BDF)

Poster Vietname
se (PDF)
Russian
(PDF)
Tagalog
(PDF)

Paid Sick

Leave English

Ordinance

San (PDF)

Francisco
English

San (PDF).

Francisco L(SPSF)I sh

"Ban the Chi

Box" inese

Ordinance (PDF)
Tagalog
(PDF)

San

Francisco

Health

Care Employers with 20 or more employees PDE

Security

Ordinance

(HCSO)

San Employers with 20 or more employees must comply with the Family Enalish

Francisco Friendly Workplace Ordinance and must conspicuously post a notice _g_(PDF)

Family informing employees of their rights under the ordinance in English,

_15-

Spanish (PDF)
Chinese (PDF)


https://www.sanjoseca.gov/minimumwage
https://www.sanjoseca.gov/minimumwage
https://www.sanjoseca.gov/your-government/departments/public-works/divisions/labor-compliance/opportunity-to-work
https://www.sanjoseca.gov/home/showdocument?id=20073
https://www.sanjoseca.gov/home/showdocument?id=20075
https://www.sanjoseca.gov/home/showdocument?id=20071
https://www.sanjoseca.gov/home/showdocument?id=20077
http://sfgov.org/olse/sites/default/files/Document/minimum%20wage%20poster%20v%206.2.pdf
http://sfgov.org/olse/sites/default/files/Document/minimum%20wage%20poster%20v%206.2.pdf
http://sfgov.org/olse/sites/default/files/Document/minimum%20wage%20poster%20v%206.2.pdf
http://sfgov.org/olse/sites/default/files/Document/minimum%20wage%20poster%20v%206.2.pdf
http://sfgov.org/olse/sites/default/files/Document/minimum%20wage%20poster%20v%206.2.pdf
http://sfgov.org/olse/sites/default/files/Document/minimum%20wage%20poster%20v%206.2.pdf
http://sfgov.org/olse/sites/default/files/Document/minimum%20wage%20poster%20v%206.2.pdf
https://sfgov.org/olse/sites/default/files/Document/Paid%20Sick%20Leave%20Poster%20-%20Post.pdf
https://sfgov.org/olse/fair-chance-ordinance-fco
https://sfgov.org/olse/fair-chance-ordinance-fco
https://sfgov.org/olse/fair-chance-ordinance-fco
https://sfgov.org/olse/fair-chance-ordinance-fco
https://sfgov.org/olse/sites/default/files/Document/HCSO%20Files/2019%20HCSO%20Poster%20Final.pdf
https://sfgov.org/olse/family-friendly-workplace-ordinance-ffwo
https://sfgov.org/olse/family-friendly-workplace-ordinance-ffwo
http://sfgov.org/olse/sites/default/files/FileCenter/Documents/11256-FFWO%20Official%20Notice.pdf

San Poster

Francisco Notes Format
Friendly  Spanish, Chinese, and any language spoken by at least 5% of the
Work employees at the workplace or job site. The notice is available in

Ordinance multiple lanquages.
Covered employers under the "Retail Workers' Bill of Rights" (formula
Formula retail establishments with at least 40 retail sales establishments

Retail worldwide and 20 or more employees in San Francisco) must post Enalish
Employee the Formula Retail Employee Rights Notice in a conspicuous place at (?SIT
Rights any workplace or job site where any of their covered employees work.

Ordinances The notice is formatted for 8.5" x 14" paper. Additional languages are
available by clicking here.

San
Ilj;lgClsco Covered employers must post the required Paid Parental Leave
Parental Or.dinance pos"ter at fvery work place and job site. The poster should be PDF
Leave printed on 8.5" x 14" paper.
Ordinance
San Francisco enacted an ordinance that imposes certain obligations on
employers regarding nursing mothers. Among other things, each
private employer must develop and implement a policy regarding
lactation accommodation. Such policy must meet the elements set forth
San in § 33001.5(a) of the ordinance.
Francisco
Protections The employer's lactation accommodation policy must be distributed to
for all employees upon hiring. The employer must also offer a copy of the

Nursing  policy to any employee who inquires about or requests pregnancy or
Mothers  parental leave. If the employer has an employee handbook or set of
Ordinance policies that the employer makes available to employees, the lactation
accommodation policy must be included in those materials. The San
Francisco Office of Labor Standards Enforcement has created a
model lactation accommodation policy and a model lactation
accommodation request form.

Employers must post a notice in certain places and must send a copy to
each labor union or representative of workers with which the employer
has certain agreements. The notice must be posted in English, Spanish,
Chinese, and any language spoken by at least 5% of the employees at

San ) the workplace, job site, or other location at which it is posted. Click

Francisco .. . - .
here (§ b) for additional details. English

Salary (PDF)

History , . . . . .

Ordinance Click here for information regarding the notice and salary history

ordinance.

Note: The ordinance contains additional provisions regarding city
contractors.
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http://sfgov.org/olse/sites/default/files/FileCenter/Documents/11256-FFWO%20Official%20Notice.pdf
http://sfgov.org/olse/formula-retail-employee-rights-ordinances
http://sfgov.org/olse/formula-retail-employee-rights-ordinances
https://sfgov.org/olse/sites/default/files/Document/FRERO_Poster_2016_04_06_%20published_0.pdf
https://sfgov.org/olse/sites/default/files/Document/FRERO_Poster_2016_04_06_%20published_0.pdf
http://sfgov.org/olse/paid-parental-leave-ordinance
https://sfgov.org/olse/paid-parental-leave-ordinance
http://library.amlegal.com/nxt/gateway.dll/California/police/article33ilactationintheworkplace?f=templates$fn=default.htm$3.0$vid=amlegal:sanfrancisco_ca$anc=JD_Article33I
https://sfgov.org/olse/lactation-workplace
https://sfgov.legistar.com/View.ashx?M=F&ID=5328258&GUID=A694B95B-B9A4-4B58-8572-E015F3120929#page=7
https://sfgov.legistar.com/View.ashx?M=F&ID=5328258&GUID=A694B95B-B9A4-4B58-8572-E015F3120929#page=7
http://sfgov.org/olse/consideration-salary-history-ordinance
https://sfgov.org/olse/sites/default/files/Document/Consideration%20of%20Salary%20History%20Poster%20upload.pdf

Industry-Specific Poster Requirements

Posting

Requirements

California
(CA) Human
Trafficking

California
(CA) Access
to Medical &
Exposure
Records

California
(CA) Farm
Labor
Contractor
Statement of
Pay Rates
(Licensed
farm labor
contractors)
California
(CA)
Operating
Rules for
Industrial
Trucks
California
(CA)
Cosmetology
Notice

Poster

Notes Format
Special size requirement: minimum 8.5 x 11 inches with a size 16 font
The following businesses and establishments must post this notice: on-
sale general public premises licensees; certain adult or sexually oriented
businesses; primary airports; intercity passenger rail or light rail
stations; bus stations; truck stops; emergency rooms within general
acute care hospitals; urgent care centers; farm labor contractors;

. . . . . PDF
privately operated job recruitment centers; roadside rest areas; certain
businesses or establishments that offer massage or bodywork services
for compensation; and hotels, motels, and bed and breakfast inns (not
including personal residences). Click here for more information.

This notice must be posted in English and Spanish. A third language

posting is required for establishments located in specific counties.
Englis
h

Employers using hazardous or toxic substances (PDF).
Spanis
h
(PDF)

Note: This posting must be at least 12 inches high and 10 inches wide. Englis

The downloaded version of this posting may not comply with this size

. : . ; (PDF)

requirement. Also, the posting must be displayed prominently where Spanis

work is to be performed and on all vehicles used by the licensee for _p—h

transportation of employees. (_PDF)
Englis
h

Employers operating forklifts and other types of industrial trucks or tow (PDF)

tractors Spanis
h
(PDF)

An establishment licensed by the Board of Barbering and Cosmetology

is required to post a notice pertaining to workplace rights and wage and PDE

hour laws, in languages that include English, Spanish, Vietnamese, and — —
Korean. Click here for more information.

Additional Required Notices and Pamphlets
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=BPC&sectionNum=24045.12.
https://oag.ca.gov/human-trafficking/model-notice
http://oag.ca.gov/human-trafficking/sb1193/counties
https://oag.ca.gov/human-trafficking/sb1193/counties
http://www.dir.ca.gov/dosh/dosh_publications/Access_En.pdf
http://www.dir.ca.gov/dosh/dosh_publications/Access_En.pdf
http://www.dir.ca.gov/dosh/dosh_publications/Access_Sp.pdf
http://www.dir.ca.gov/dosh/dosh_publications/Access_Sp.pdf
http://www.dir.ca.gov/dlse/DLSE-445.pdf
http://www.dir.ca.gov/dlse/DLSE-445.pdf
http://www.dir.ca.gov/dlse/DLSE-445.pdf
http://www.dir.ca.gov/dlse/DLSE-445.pdf
http://www.dir.ca.gov/dosh/dosh_publications/IndTrucks_Eng.pdf
http://www.dir.ca.gov/dosh/dosh_publications/IndTrucks_Eng.pdf
http://www.dir.ca.gov/dosh/dosh_publications/IndTrucks_Spa.pdf
http://www.dir.ca.gov/dosh/dosh_publications/IndTrucks_Spa.pdf
http://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=201520160AB2437
https://www.dir.ca.gov/wpnodb.html

Employers generally must provide a copy of the following notices and pamphlets to each
employee when appropriate. Click here for more information and requirements, including
Voluntary Disability Insurance (DI) Plans.

Requirements

Notes

Notice to

Employers must provide to each new employee notice of specified

Programs for
the
Unemployed

Employee information. The law requires that the notice be provided at the time of hiring
Pursuant to the |and within 7 days of a change if the change is not listed on the employee’s pay
California stub for the following pay period. The notice must be provided in the language
Wage Theft  |the employer normally uses to communicate employment-related information.
Protection Act

Workers’ Employers must provide a written notice to every new employee either at the
Compensation |time of hire or by the end of the first pay period. Such notice must be available
Pamphlet to  |in both English and Spanish (where there are Spanish-speaking employees).
New

Employees

For Your Click here to download.

Benefit -

California's

Disability
Insurance
Provisions

Click here to download.

Paid Family
Leave

Click here to download.

Earned Income

All employers are required to notify all of their employees of both the

Employee as
to Change in

Tax Credits  |California Earned Income Tax Credit and the federal Earned Income Tax
Credit. Provide information about the California and federal Earned Income
Tax Credits to each employee within one week before or after providing them
their W-2 or 1099.

Notice to Written notice must be given immediately to employees of their discharge,

layoff, leave of absence, or change in employment status.

Relationship

Worker The Worker Adjustment and Retraining Notification (WARN) Act requires
Adjustment |certain employers to give affected employees at least 60 days written advance
and Retraining [notice of any plant closing or mass layoff. Some changes in location require a
Notification |WARN notice.

Act
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https://www.edd.ca.gov/payroll_taxes/required_notices_and_pamphlets.htm
https://www.dir.ca.gov/dlse/Governor_signs_Wage_Theft_Protection_Act_of_2011.html
https://www.dir.ca.gov/dwc/dwcrep.htm#2
http://www.edd.ca.gov/pdf_pub_ctr/de2320.pdf
http://www.edd.ca.gov/pdf_pub_ctr/de2515.pdf
http://www.edd.ca.gov/pdf_pub_ctr/de2511.pdf
https://www.edd.ca.gov/payroll_taxes/Year-End_Notification_Requirements.htm
https://www.edd.ca.gov/payroll_taxes/Year-End_Notification_Requirements.htm
http://www.edd.ca.gov/payroll_taxes/pdf/NoticetoEmployeeastoChangeinRelationship.pdf
http://www.edd.ca.gov/Jobs_and_Training/Layoff_Services_WARN.htm

Colorado

Colorado Notices and Posters

The following posters are mandatory for Colorado employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting Notes Poster
Requirements Format
Englis
: h
Antl- = (PDF)
Discrimination Spanis
Laws _Lh
(PDF)
Englis
h
Employment (PDF)
Security Act Spanis
h
(PDF)
Minimum Wage Englis
and Overtime h
Pay Standards (PDF)
Englis
: h
Notice to Special size requirement: 11 x 14 inch paper with each letter at least (PDF)
Employer of . : .
. 1/2 an inch high. Spanis
Injury h
(PDF)
Notice of _g_En lis
Paydays (_PDF)
Employers must provide written notice of the right to be free from  Englis
discriminatory or unfair employment practices under the law to new h (PDF
Pregnancy .. 1
Accommodations employees at the start of employment; and existing employees within )
120 days after the law's effective date. Employers must also post the Spanis
required notice in a conspicuous place in the employer's place of h (PDF
business in an area accessible to employees. )
Workers' Englis
Compensation h
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https://www.colorado.gov/pacific/dora/civil-rights/print-poster
https://www.colorado.gov/pacific/dora/civil-rights/print-poster
https://www.colorado.gov/pacific/dora/civil-rights/print-poster
https://www.colorado.gov/pacific/dora/civil-rights/print-poster
https://www.colorado.gov/pacific/sites/default/files/502_NoticeToWorkers-Poster.pdf
https://www.colorado.gov/pacific/sites/default/files/502_NoticeToWorkers-Poster.pdf
https://www.colorado.gov/pacific/sites/default/files/502_NoticeToWorkers-Poster.pdf
https://www.colorado.gov/pacific/sites/default/files/502_NoticeToWorkers-Poster.pdf
https://cdle.colorado.gov/sites/cdle/files/COMPS%20Order%20%2337%20%282021%29%20Poster%20CLEAN.pdf
https://cdle.colorado.gov/sites/cdle/files/COMPS%20Order%20%2337%20%282021%29%20Poster%20CLEAN.pdf
https://www.colorado.gov/pacific/sites/default/files/WC050_Notice_of_Injury_Poster.pdf
https://www.colorado.gov/pacific/sites/default/files/WC050_Notice_of_Injury_Poster.pdf
https://www.colorado.gov/pacific/sites/default/files/WC050_Notice_of_Injury_Poster.pdf
https://www.colorado.gov/pacific/sites/default/files/WC050_Notice_of_Injury_Poster.pdf
https://www.colorado.gov/pacific/sites/default/files/Colorado%20Notice%20of%20Paydays%20Poster.pdf
https://www.colorado.gov/pacific/sites/default/files/Colorado%20Notice%20of%20Paydays%20Poster.pdf
https://www.colorado.gov/pacific/sites/default/files/CCRD%20Notice%20re%20Pregnant%20Workers%20Fairness%20Act%20%282%29.pdf
https://www.colorado.gov/pacific/sites/default/files/CCRD%20Notice%20re%20Pregnant%20Workers%20Fairness%20Act%20%282%29.pdf
https://www.colorado.gov/pacific/sites/default/files/Copy%20of%20AVISO%20PARA%20QUE%20LO%20UTILIZEN%20LOS%20PATRONES%20PARA%20ESTAR%20EN%20CONFORMIDAD%20CON%20HB.pdf
https://www.colorado.gov/pacific/sites/default/files/Copy%20of%20AVISO%20PARA%20QUE%20LO%20UTILIZEN%20LOS%20PATRONES%20PARA%20ESTAR%20EN%20CONFORMIDAD%20CON%20HB.pdf
https://www.colorado.gov/pacific/sites/default/files/WC049_Work_Comp_Poster_2019.pdf
https://www.colorado.gov/pacific/sites/default/files/WC049_Work_Comp_Poster_2019.pdf

Posting Notes Poster

Requirements Format

Act (PDF)
Spanis
h
(PDF)

Paid Leave,

Whistleblowing .

and Personal Englls

Protective h

Equipment (PDF)

Notice

Connecticut

Connecticut Notices and Posters

The following posters are mandatory for Connecticut employers so that employees have access
to and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting Notes Poster
Requirements Format
English
iiﬁlslﬁlgw Required of employers of 50 or more employees (SP]?al:l)ish
(PDF)
English
Discrimination (PDF)
is Illegal Spanish
(PDF)
English
Minimum (PDF)
Wage Spanish
(PDF)
The Connecticut Commission on Human Rights and Opportunities Enalish
Sexual strongly recommends, but does not require, that the poster also include _g_(PDF)
Harassment is a statement concerning: (1) the employer's policies and procedures Spanish
llegal regarding sexual harassment; (2) a statement concerning the _pi(PDF)

disciplinary action that may be taken if sexual harassment has been
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https://www.colorado.gov/pacific/sites/default/files/WC049s_Work_Comp_Poster_Spanish.pdf
https://www.colorado.gov/pacific/sites/default/files/WC049s_Work_Comp_Poster_Spanish.pdf
https://www.colorado.gov/pacific/sites/default/files/Poster%2C%20Paid%20Leave%20%26%20Whistleblower.pdf
https://www.colorado.gov/pacific/sites/default/files/Poster%2C%20Paid%20Leave%20%26%20Whistleblower.pdf
http://www.ctdol.state.ct.us/wgwkstnd/NoticeSickLeavePoster2014%20.pdf
http://www.ctdol.state.ct.us/wgwkstnd/DOLNOTSpanish.pdf
https://www.ct.gov/chro/lib/chro/Discrimination_Flyer.pdf
https://www.ct.gov/chro/lib/chro/Discrimination_is_Illegal_Spanish_2016-09.pdf
http://www.ctdol.state.ct.us/wgwkstnd/DOL-75.pdf
http://www.ctdol.state.ct.us/wgwkstnd/dol-75s.pdf
https://portal.ct.gov/-/media/CHRO/SexualHarassmentPreventionPosterpdf.pdf
https://portal.ct.gov/-/media/CHRO/SexualHarassmentPreventionPosterSpanishpdf.pdf

Posting Notes Poster
Requirements Format
committed; and (3) a contact person at the place of employment to
whom one can report complaints of sexual harassment or direct one's
concerns regarding sexual harassment.
Unemploymen Contact the Connecticut Department of Labor at (860) 263-6550 for

t Insurance this poster. You will need your Federal Tax ID to receive this poster.

Workers' English
Compensation (PDF)
Notice of English
Electronic (FSIT
Monitoring
English
(PDF)
Per Connecticut Statute 38a-1046, employers must post the Style 1
Office of the : ; .
Healtheare Healthcare Advocate's poster in the workplgce. Printed posters and Style 2
brochures are available by request by emailing Style 3
Advocate .
healthcare.advocate@ct.gov. Spanish
Style 3
(PDF)
Prevailin English
& Contractors and subcontractors performing work for the state (PDF)
Wage Law

Employers of fewer than 5 employees must post signs that clearly
designate nonsmoking areas.

Certain establishments where smoking is prohibited by law (e.g.,
health care institutions, retail food stores, restaurants and bars) must
post signs stating that smoking is prohibited by state law. Signs must
be posted in a conspicuous place and must meet specific size
requirements. Click here for more information.

Clean Indoor
Air Act

To request free signs, contact the Connecticut Department of Health at

(860) 509-8251.

Employers with 3 or more employees must (among other things)

provide written notice of the right to be free from discrimination in

relation to pregnancy, childbirth, and related conditions, including the

right to a reasonable accommodation to the known limitations related

to pregnancy under the law to: new employees at the commencement English
Pregnancy of employment; existing employees within 120 days after the law  (PDF)
Discrimination takes effect; and any employee who notifies the employer of her ~ Spanish

pregnancy within 10 days of such notification. (PDF)

An employer may comply with the provisions of the law by

displaying a poster in a conspicuous place, accessible to employees,
at the employer's place of business that contains the information
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http://wcc.state.ct.us/download/acrobat/notice.pdf
http://www.ctdol.state.ct.us/wgwkstnd/ElectMonitoring.pdf
https://www.cga.ct.gov/current/pub/title_38a.htm
healthcare.advocate@ct.gov
https://www.ct.gov/oha/lib/oha/OHAPstr8p5x11AsnEngMch.pdf
https://www.ct.gov/oha/lib/oha/OHAPstr8p5x11BillsEngMch_%282%29.pdf
https://www.ct.gov/oha/lib/oha/OHAPstr8p5x11SickEngMch.pdf
https://www.ct.gov/oha/lib/oha/OHAPstr8p5x11SickSpMch.pdf
http://www.ctdol.state.ct.us/wgwkstnd/prevailing-rates/PrevWagePoster.pdf
https://www.cga.ct.gov/current/pub/chap_368m.htm#sec_19a-342
https://www.ctdol.state.ct.us/gendocs/SS46a%20Pregnancy%20Disability%20Poster.pdf
https://www.ctdol.state.ct.us/gendocs/SS46a%20Pregnancy%20Disability%20Poster%20spanish.pdf

Posting Notes Poster
Requirements Format
required by the law in both English and Spanish. Click here for

additional information.

Industry-Specific Poster Requirements:

Industry-Specific Notes Poster Format
. . Required for Employers in Mercantile .
Minimum Fair Wage Rates Trade English (PDF)

Employment of Minors in .
Mercantile/Retail Trades English (PDF)
.. . Required for Employers in Restaurant and English (PDF)
Minimum Fair Wage Rates Hotel Restaurant Occupations Spanish (PDF)
Employment of Minors in .
Restaurant/Food Service English (PDF)
Note: Connecticut also has specific wage orders with regulations that cover beauty shops, dry

cleaning and laundry businesses. Posters with these regulations must be posted at the place of

business and are provided by the Labor Department free of charge. Employers may request these

posters by calling 860-263-6790.

Delaware

Delaware Notices and Posters

The following posters are mandatory for Delaware employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links
below.

Note: Employers with 4 or more employees must provide written notice of the right to be free
from discrimination in relation to pregnancy, childbirth, and related conditions, including the
right to reasonable accommodation to known limitations related to pregnancy, childbirth, and
related conditions, to:

e New employees at the commencement of employment;

¢ Existing employees within 120 days after the effective date of the new law; and

¢ Any employee who notifies the employer of her pregnancy within 10 days of such
notification.

Such notice must also be conspicuously posted at an employer’s place of business in an area
accessible to employees.
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https://www.cga.ct.gov/2017/ACT/pa/pdf/2017PA-00118-R00HB-06668-PA.pdf
http://www.ctdol.state.ct.us/wgwkstnd/DOL-78.pdf
http://www.ctdol.state.ct.us/wgwkstnd/poster-minorsretail.pdf
http://www.ctdol.state.ct.us/wgwkstnd/DOL-79.pdf
https://www.ctdol.state.ct.us/wgwkstnd/poster-restaurant-s.pdf
http://www.ctdol.state.ct.us/wgwkstnd/poster-minorsrestaurant.pdf
http://dia.delawareworks.com/labor-law/documents/Labor%20Law%20Poster.pdf
http://dia.delawareworks.com/labor-law/documents/Labor%20Law%20Poster.pdf

State Poster Requirements

Posting Notes Poster
Requirements Format
Englis
h
Open Labor Includes minimum wage, payment of wages, workers' compensation, (PDF)
Law Poster discrimination, breaks, and child labor Spanis
h
(PDF)
Clean Indoor  Employers must post appropriate "Warning: Smoking Permitted" signs
Air Act where they permit smoking in their workplaces

An employer must post notices and use other appropriate means to
keep employees informed of their protections and obligations under
the Delaware Whistleblowers' Protection Act.

Contact the Division of Unemployment Insurance:

Whistleblowers
> Protection

Unemployment
Insurance e New Castle County: (302) 761-6576
Poster e Kent & Sussex Counties: (800) 794-3032
Contractors with public works projects in excess of $100,000 (new
Prevailing construction) or $15,000 (alteration, repair, renovation, rehabilitation,
Wage (Public  demolition or reconstruction, including painting and decorating of
contractors) buildings or works) must post the scale of wages to be paid in a
prominent and easily accessible place at the worksite.
Sexual Englis

Provides information about the 2018 law that protects all individuals

Harassment against workplace gender discrimination h
Notice & place & ' (PDF)
District of Columbia

District of Columbia Notices and Posters

The following posters are mandatory for District of Columbia employers so that employees have
access to and information about applicable labor laws. These posters can be downloaded from
the links below.

Notice Requirements

By law, employers in D.C. must display a poster, to be created by the Mayor’s office, that
provides certain information about the D.C. labor and anti-discrimination laws and procedures
listed below in a conspicuous place accessible to all employees, including at each breakroom
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https://laborfiles.delaware.gov/main/dia/olle/Labor%20Law%20Poster.pdf
https://laborfiles.delaware.gov/main/dia/olle/Labor%20Law%20Poster.pdf
https://laborfiles.delaware.gov/main/dia/olle/Labor%20Law%20Poster%20-%20Spanish.pdf
https://laborfiles.delaware.gov/main/dia/olle/Labor%20Law%20Poster%20-%20Spanish.pdf
http://delcode.delaware.gov/title19/c017/index.shtml
http://ui.delawareworks.com/
https://dhr.delaware.gov/personnel/neo/documents/sexual-harassment-notice.pdf
https://dhr.delaware.gov/personnel/neo/documents/sexual-harassment-notice.pdf
https://does.dc.gov/sites/default/files/dc/sites/does/page_content/attachments/Minimum%20Wage%20Poster.pdf

or time clock. In addition, employers must keep printed copies of information posted to a
dedicated website maintained by the D.C. mayor about those laws and procedures in a single
source, such as a binder, at every location where the poster mentioned above is posted.
Employers must ensure, at least monthly, that the printed materials are up to date and identical
to the information provided on the website.

e Accrued Sick and Safe Leave Act of 2008

e An Act to provide for the payment and collection of wages in the District of Columbia,
approved Aug. 13, 1956

¢ Building Service Employees Minimum Work Week Act of 2016

e District of Columbia Family and Medical Leave Act of 1990

e District of Columbia Workers' Compensation Act of 1979

e How to report violations of the laws mentioned above

e How to submit labor-related or anti-discrimination complaints

e Human Rights Act of 1977

e Living Wage Act of 2006

e Minimum Wage Act Revision Act of 1992

e Parental Leave Act of 1994

e Protecting Pregnant Workers Fairness Act of 2014

¢ Universal Paid Leave Amendment Act of 2016

e Resources individuals may consult if they believe their labor rights have been violated
(including contact information for legal services or community-based organizations).

Employers that comply with this notification requirement are exempt from the poster
requirements for the laws mentioned above. Employers that fail to comply with this notice law
may face a $100 penalty for each day of noncompliance.

Additional Poster Requirements

Po.stlng Notes Poster Format
Requirements
Explains provisions of the DC Child Labor Law regarding
. the employment of minors and work permit requirements.
Child Labor Law Employers can call the DC Public Schools office at 202-
442-5885 to obtain this poster.
Equal :
Employment Spanish (°D)
Opportunity =panish
Equality in . N ,
Education Educational Institutions English (PDF)

Fair Housing Rental or Sale of Housing Accommodations and Commercial

Law Space English (PDF)

DC Family & English (PDF)
Medical Leave Required for employers with at least 20 employees. Spanish
Act panish (PDF)
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https://dcps.dc.gov/
http://ohr.dc.gov/sites/default/files/dc/sites/ohr/publication/attachments/EEO_Poster_2015.pdf
https://ohr.dc.gov/sites/default/files/dc/sites/ohr/publication/attachments/EEOPoster_2015_Spanish.pdf
https://ohr.dc.gov/publication/equality-education-poster
https://ohr.dc.gov/fairhousing
http://ohr.dc.gov/sites/default/files/dc/sites/ohr/publication/attachments/DCFMLA_Poster_March2016.pdf
https://ohr.dc.gov/sites/default/files/dc/sites/ohr/publication/attachments/DCFMLA_Poster_2015_Spanish.pdf

Posting

Requirements
Minimum Wage
and Wage
Payment Laws
Parental Leave
Act
Protecting
Pregnant

Workers Fairness information.

Act
Unemployment
Compensation
Workers'
Compensation
Accrued Sick
and Safe Leave
Act of 2008

Living Wage

Notes Poster Format

English (PDF)
Spanish (PDF)

English (PDF)
Spanish (PDF)
A fact sheet is also available. Click here for more English (PDF)
Spanish (PDF)

English/Spani
sh (PDF)

English (PDF)
Spanish (PDF)

English (PDF)

Government Contractors

English (PDF)

Smoke-Free Law Signage is required. Click here for more information.

Wage Theft
Prevention Act

Whistleblower
Protection

Employers are generally required to furnish to each employee
at the time of hiring, and whenever any of the information
contained in the written notice changes, a written notice in
English. If the Mayor has made a sample template available
in a language other than English that the employer knows to
be the employee's primary language or that the employee
requests, the employer must furnish the written notice to the
employee in that other language also. The notice must
contain certain information (§ 32-1008(c)).

Additionally, within 90 days of February 26, 2015, and English (PDF)
within 30 days of any change to the information contained in Spanish (PDF)
the prior written notice, employers generally must furnish

each employee with an updated notice containing the

information required by law in English and in any additional

language required by law. An employer must retain either

copies of the written notice furnished to employees that are

signed and dated by the employer and by the employee

acknowledging receipt, or electronic records demonstrating

that the employee received and acknowledged the notice via

email or other electronic means. There is a special notice for

staffing firms (click here for the Spanish version).

District instrumentalities (quasi-governmental entities

operating in part with public funds) must conspicuously

display notices of employee protections and obligations in
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https://does.dc.gov/sites/default/files/dc/sites/does/page_content/attachments/Minimum%20Wage%20Poster.pdf
https://does.dc.gov/sites/default/files/dc/sites/does/publication/attachments/Minimum%20Wage%20Poster_Spa.pdf
http://ohr.dc.gov/sites/default/files/dc/sites/ohr/publication/attachments/ParentalLeave_Poster_2015_1.pdf
https://ohr.dc.gov/sites/default/files/dc/sites/ohr/publication/attachments/Parental_Poster_2015_Spanish.pdf
http://ohr.dc.gov/page/pregnantworkers
https://ohr.dc.gov/sites/default/files/dc/sites/ohr/publication/attachments/PregnantWorkers_WorkplacePoster_rev010319.pdf
https://ohr.dc.gov/sites/default/files/dc/sites/ohr/publication/attachments/SPPregnantWorkers_WorkplacePoster_rev011119.pdf
https://does.dc.gov/sites/default/files/dc/sites/does/page_content/attachments/UI%20Notice%20to%20Employees-2015.pdf
https://does.dc.gov/sites/default/files/dc/sites/does/page_content/attachments/UI%20Notice%20to%20Employees-2015.pdf
http://does.dc.gov/sites/default/files/dc/sites/does/publication/attachments/DOES_Notice%20of%20Compliance_1.pdf
http://does.dc.gov/sites/default/files/dc/sites/does/publication/attachments/Form%20No%201DCWC%20-%20Spanish_1.pdf
https://does.dc.gov/sites/default/files/dc/sites/does/page_content/attachments/OWH%20-%20ASSLA%20POSTER-%20Bilingual.pdf
https://does.dc.gov/sites/default/files/dc/sites/does/publication/attachments/2019%20Living%20Wage%20Poster.pdf
https://dchealth.dc.gov/service/smoke-free-and-tobacco-laws
http://www.lexisnexis.com/hottopics/dccode/
http://does.dc.gov/sites/default/files/dc/sites/does/page_content/attachments/Notice%20for%20Temporary%20Staffing%20Firms_OWH%20Revised.pdf
http://does.dc.gov/sites/default/files/dc/sites/does/page_content/attachments/Notice%20Hire-TSF-SP-Final%20REVISED-4-30-2015.pdf
http://does.dc.gov/sites/default/files/dc/sites/does/page_content/attachments/Notice%20of%20Hire-English_OWH%20Revised.pdf
http://does.dc.gov/sites/default/files/dc/sites/does/page_content/attachments/Notice%20Hire-SP%20Final%20REVISED-4-30-2015.pdf

Posting
Requirements
each personnel office and in other public places and must use
all other appropriate means to keep employees informed of
their protections under the district’s whistleblower protection
law.

Notes Poster Format

Contractors and employers of security officers must inform
all employees of their rights under the district’s
whistleblower protection law.
Paid Family Each covered employer must, at the time of hiring and
Leave annually thereafter, and at the time the covered employer is
aware that the leave is needed, provide a notice to each
covered employee explaining employees’ legal right to paid English (PDF)
leave benefits. Each covered employer must post and French (PDF)
maintain the notice in a conspicuous place in English and in
all languages in which the mayor has published the notice.

Click here to download the notice in multiple languages.
Right to ,
Breastfeed English (PDF)

A notice informing employees in the private sector of the

Job Safety and protections and obligations provided under the federal English (PDF)

Health Occupational Safety and Health Act.

Non-

DISCI.'lmll’laUOl’l n Optional - the DC Office of Human Rights also encourages .

Public . . . English (PDF)
. businesses to display this poster.

Accommodations

LGBTQ . .

Diversity in the Opt}onal - the DC Ofﬁc.e of Human Rights also encourages English (PDF)

businesses to display this poster. Fngish
Workplace
Florida

Florida Notices and Posters

The following posters are mandatory for Florida employers so that employees have access to and
information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements
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https://does.dc.gov/page/district-columbia-paid-family-leave
https://does.dc.gov/sites/default/files/dc/sites/does/page_content/attachments/OPFL%20Employee%20Notice_FINAL.pdf
https://does.dc.gov/sites/default/files/dc/sites/does/publication/attachments/OPFL%20Employee%20Notice_FINAL_FR.pdf
https://ohr.dc.gov/sites/default/files/dc/sites/ohr/publication/attachments/Breastfeeding%20DCHOR%20Work%20PlacePosters.pdf
https://www.osha.gov/Publications/poster.html
https://ohr.dc.gov/sites/default/files/dc/sites/dcforms/publication/attachments/DCGovPublicAccomodationsNotice_July2015.pdf
http://https//ohr.dc.gov/sites/default/files/dc/sites/ohr/publication/attachments/LGBTQ%20Affairs%20One%20Pager_Diversity%20in%20the%20Workplace%20final%20version.pdf

Posting Poster

Requirements Notes Format
Child Labor Law Designed to be printed on 8.5 x 14 inch paper (E?ngll;)ih
English
Discrimination is . . . (PDF)
Prohibited Designed to be printed on 11 x 17 inch paper Spanish
(PDF)
Employee Notice English
for Unemployment (PDF)
Compensation Spanish
Coverage (PDF)
English
(PDF)
. Spanish
Minimum Wage (PDF)
Creole
(PDF)
Workers' Endglish
Compensation (?é]l?
Anti-Fraud Notice
Workers' English
Compensation Special size requirements: 11 x 17 inch paper (PDF).
Notice Spanish
(PDF)

The person in charge of an enclosed indoor workplace may, at his
Clean Indoor Air or her discretion, post “NO SMOKING” signs as deemed
Act appropriate. Establishments where smoking is permitted may also
be required to post signs.

Poster Requirement for Employers who Receive Federal Financial English

Equal Opportunity Assistance. (PDF)

is the Law Spanish
Designed to be printed on 8.5 x 14 inch paper (PDF)

Georgia

Georgia Notices and Posters

The following posters are mandatory for Georgia employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links
below.
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http://www.myfloridalicense.com/dbpr/reg/childlabor/documents/ChildLaborPoster07.18.16.pdf
https://fchr.myflorida.com/discrimination-poster/
https://fchr.myflorida.com/discrimination-poster/
http://dor.myflorida.com/dor/forms/current/rt83.pdf
http://dor.myflorida.com/dor/forms/current/rt83sp.pdf
https://floridajobs.org/docs/default-source/business-growth-and-partnerships/for-employers/posters-and-required-notices/2021-minimum-wage/poster-fl-minimum-wage-2021-english.pdf?sfvrsn=74a4bb0_2
https://floridajobs.org/docs/default-source/business-growth-and-partnerships/for-employers/posters-and-required-notices/2021-minimum-wage/poster-fl-minimum-wage-2021-spanish.pdf?sfvrsn=1f4a4bb0_2
https://floridajobs.org/docs/default-source/business-growth-and-partnerships/for-employers/posters-and-required-notices/2021-minimum-wage/poster-fl-minimum-wage-2021-haitian-creole.pdf?sfvrsn=1b4a4bb0_2
http://www.myfloridacfo.com/division/wc/pdf/Anti-FraudNotice.pdf
http://www.myfloridacfo.com/Division/WC/pdf/WC-Broken-Arm-Poster-Final-March-2010.pdf
http://www.myfloridacfo.com/Division/WC/pdf/WC-Broken-Arm-Poster-Final-Spanish.pdf
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=0300-0399/0386/Sections/0386.206.html
http://www.floridajobs.org/docs/default-source/office-for-civil-rights/moa/tabs/2-a-english33.pdf?sfvrsn=2
http://www.floridajobs.org/docs/default-source/office-for-civil-rights/moa/tabs/2-a-spanish33.pdf?sfvrsn=2

State Poster Requirements

Posting
Requirements

Equal Pay for
Equal Work
Act

Unemploymen
t Notice

Vacation
Unemploymen
t Insurance

Workers'
Compensation
Bill of Rights

Workers'
Compensation
Panel of
Physicians

Workers'
Compensation
Managed Care
Organization

Public
Employee
Hazardous
Chemical
Protection

Notes
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Poster
Format
Englis
h
(PDF)
Spanis
h
(PDF)
Englis
h
(PDF)
Spanis
h
(PDF)
Englis
h
(PDF)
Spanis
h
(PDF)
Englis
h
(PDF)
Spanis
h
(PDF)
Englis
h
(PDF)
Spanis
h
(PDF)
Englis
h
(PDF)
Spanis
h
(PDF)

Englis
h

(PDF)


http://www.dol.state.ga.us/pdf/forms/dol4107.pdf
http://www.dol.state.ga.us/pdf/forms/dol4107.pdf
http://www.dol.state.ga.us/pdf/forms/dol4107sp.pdf
http://www.dol.state.ga.us/pdf/forms/dol4107sp.pdf
http://www.dol.state.ga.us/pdf/forms/dol810.pdf
http://www.dol.state.ga.us/pdf/forms/dol810.pdf
http://www.dol.state.ga.us/pdf/forms/dol810sp.pdf
http://www.dol.state.ga.us/pdf/forms/dol810sp.pdf
http://www.dol.state.ga.us/pdf/forms/dol154.pdf
http://www.dol.state.ga.us/pdf/forms/dol154.pdf
http://www.dol.state.ga.us/pdf/forms/dol154sp.pdf
http://www.dol.state.ga.us/pdf/forms/dol154sp.pdf
http://sbwc.georgia.gov/sites/sbwc.georgia.gov/files/board_forms/bor.pdf
http://sbwc.georgia.gov/sites/sbwc.georgia.gov/files/board_forms/bor.pdf
http://sbwc.georgia.gov/sites/sbwc.georgia.gov/files/board_forms/bor_sp.pdf
http://sbwc.georgia.gov/sites/sbwc.georgia.gov/files/board_forms/bor_sp.pdf
http://sbwc.georgia.gov/sites/sbwc.georgia.gov/files/imported/SBWC/Files/wc_p1.pdf
http://sbwc.georgia.gov/sites/sbwc.georgia.gov/files/imported/SBWC/Files/wc_p1.pdf
http://sbwc.georgia.gov/sites/sbwc.georgia.gov/files/imported/SBWC/Files/wc_p1sp.pdf
http://sbwc.georgia.gov/sites/sbwc.georgia.gov/files/imported/SBWC/Files/wc_p1sp.pdf
http://sbwc.georgia.gov/sites/sbwc.georgia.gov/files/imported/SBWC/Files/wc_p3.pdf
http://sbwc.georgia.gov/sites/sbwc.georgia.gov/files/imported/SBWC/Files/wc_p3.pdf
http://sbwc.georgia.gov/sites/sbwc.georgia.gov/files/imported/SBWC/Files/wc_p3sp.pdf
http://sbwc.georgia.gov/sites/sbwc.georgia.gov/files/imported/SBWC/Files/wc_p3sp.pdf
http://doas.ga.gov/assets/Human%20Resources%20Administration/Workplace%20Posters/Public%20Employee%20Hazardous%20Chemical%20Protection%20and%20Right%20to%20Know.pdf
http://doas.ga.gov/assets/Human%20Resources%20Administration/Workplace%20Posters/Public%20Employee%20Hazardous%20Chemical%20Protection%20and%20Right%20to%20Know.pdf

Posting
Requirements
Notice (Public
Sector
Employers)

Smokefree Air
Act of 2005

Notes

e The law's prohibition on smoking must be communicated to
each prospective employee upon his or her application for
employment.

e 'No Smoking' signs or signs bearing the international 'No
Smoking' symbol must be easily readable, be conspicuously
posted, and must not be obscured in any way.

o In a public place where smoking is prohibited, the
building owner, agent, operator, person in charge or
proprietor must conspicuously post a sign bearing the
words 'No Smoking' or conspicuously post the
international 'No Smoking' symbol on all entrances or in
a position clearly visible on entry into the place.

o In a public place where smoking is allowed in an
enclosed area, the building owner, agent, operator,
person in charge or proprietor must conspicuously post a
sign bearing the words 'Smoking Permitted, No One
Under the Age of 18 Allowed' on all entrances or in a
position clearly visible on entry into the place.

o The building owner, agent, operator, person in charge or
proprietor must conspicuously post a sign inside the exit
of all smoking areas, if the exit leads to a smoke-free
area. The sign must bear the words, 'No Smoking
Beyond this Point' or bear the international "No
Smoking' symbol.

o The building owner, agent, operator, person in charge or
proprietor of a public place that is exempt from the Act
must conspicuously post a sign using the words
'Smoking Permitted, No One Under the Age of 18
Allowed' on all entrances or in a position clearly visible
on entry into the place. Private residences that are not
used as a licensed child care, adult day care, or health
care facility are not required to comply with this
provision.

e The words 'No Smoking', 'Smoking Permitted', 'Smoking
Permitted, No One Under the Age of 18 Allowed', and 'No
Smoking Beyond this Point' must not be less than 1.5 inches in
height. These signs must bear the applicable annotated code
section, 'O.C.G.A. § 31-12A-1 et seq.".
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Hawaii

Hawaii Notices and Posters

The following posters are mandatory for Hawaii employers so that employees have access to and
information about applicable labor laws. These posters can be downloaded from the links

below.

State Poster Requirements

Posting
Requirements
Laws
Prohibiting
Employment
Discrimination

Military Leave

Wage and
Hours Laws

Occupational
Safety & Health
Laws

Required Notice
to Dislocated
Workers/Plant
Closings

Unemployment
Insurance Law

Whistleblower
Protection Law

Disability
Compensation
Law

Smoke-Free
Law

Notes

Employers must conspicuously post appropriate signs that read
"Smoking Prohibited by Law" with letters at least 1 inch in height or
the international "no smoking" symbol in buildings and at entrances to
buildings where smoking is prohibited.
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https://labor.hawaii.gov/wp-content/uploads/2020/09/20200921-Employment-Discrimination-Poster.pdf
https://labor.hawaii.gov/wp-content/uploads/2020/09/20200921-Employment-Discrimination-Poster.pdf
http://labor.hawaii.gov/wp-content/uploads/2013/01/Military-Leave-1-30-12.pdf
http://labor.hawaii.gov/wp-content/uploads/2013/01/Military-Leave-1-30-12.pdf
https://labor.hawaii.gov/wp-content/uploads/2020/09/20200921Wages-Poster.pdf
https://labor.hawaii.gov/wp-content/uploads/2020/09/20200921Wages-Poster.pdf
https://labor.hawaii.gov/wp-content/uploads/2020/09/20200921-HIOSH-Poster-1.pdf
https://labor.hawaii.gov/wp-content/uploads/2020/09/20200921-HIOSH-Poster-1.pdf
https://labor.hawaii.gov/wp-content/uploads/2020/09/20200921-Dislocated-Workers-Plant-Closing.pdf
https://labor.hawaii.gov/wp-content/uploads/2020/09/20200921-Dislocated-Workers-Plant-Closing.pdf
https://labor.hawaii.gov/wp-content/uploads/2020/09/20200921-Labor-Law-Poster-UI-1.pdf
https://labor.hawaii.gov/wp-content/uploads/2020/09/20200921-Labor-Law-Poster-UI-1.pdf
https://labor.hawaii.gov/wp-content/uploads/2018/01/whistleblower20180109.pdf
https://labor.hawaii.gov/wp-content/uploads/2018/01/whistleblower20180109.pdf
https://labor.hawaii.gov/wp-content/uploads/2020/09/20200921-Disability-Compensation-Law-Poster.pdf
https://labor.hawaii.gov/wp-content/uploads/2020/09/20200921-Disability-Compensation-Law-Poster.pdf

Posting Notes Poster

Requirements Format
Break Time for Englis
Nursing h
Mothers (PDF)
Prevailing . Contractors generally must post the rates of wages to be paid in a
Wage (Public . . . . :

prominent and easily accessible place at the job site.
contractors)
Englis
?;rt{glélkin Applicable only in certain industries. h
& (PDF)
Idaho

Idaho Notices and Posters

The following posters are mandatory for Idaho employers so that employees have access to and
information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting Requirements Notes Poster Format
Department of Labor Includes minimum wage, unemployment insurance English (PDF)
Required Posters Packet benefits, and anti-discrimination posters. Spanish (PDF)

The employer must obtain this poster from its

Workers' Compensation )
carrier.

Illinois

Illinois Notices and Posters

The following posters are mandatory for Illinois employers so that employees have access to and
information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Rate of Pay Notice
Under state law, an employer is required to notify an employee in writing—at the time of
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http://labor.hawaii.gov/wp-content/uploads/2015/11/Breast-Feeding20151110.pdf
http://labor.hawaii.gov/wp-content/uploads/2015/11/Breast-Feeding20151110.pdf
http://www.capitol.hawaii.gov/hrscurrent/Vol07_Ch0346-0398/HRS0371/HRS_0371-0020.htm
http://labor.hawaii.gov/wp-content/uploads/2014/01/Act-245-SLH-201320131021.pdf
http://labor.hawaii.gov/wp-content/uploads/2014/01/Act-245-SLH-201320131021.pdf
https://labor.idaho.gov/dnn/Portals/0/Publications/requiredposters.pdf
https://labor.idaho.gov/dnn/Portals/0/Publications/requiredpostersspan.pdf
http://www.ilga.gov/commission/jcar/admincode/056/056003000C06300R.html

hiring—of the rate of pay. Employers are generally prohibited from changing an agreement
regarding the payment of wages and compensation without first notifying the employee prior to
the effective date of the change. Copies of all such notices provided to employees (regardless of
their status as either exempt administrative, executive, or professional) must be maintained for at
least 3 years. Click here for more information.

Posting Requirements Notes Fl‘)oors;gt
Includes requirements for minimum wage, domestic or %ngllsl)ih
Employee Rights sexual violence leave, equal pay, wage payment, meal Spanish
and rest periods and child labor. =pRanish
(PDF)
English
No Smoking (PDF).
Spanish
(PDF)
English
Pregnancy Rights Notice (szlil)ish
(PDF)
Unemployment Insurance English
Notice (PDF)
Workers' Compensation English
Notice (PDF)
Discrimination and Sexual English
Harassment (PDF)
Servicemember
Employment & English
Reemployment Rights Act (PDF)
(ISERRA)
Victims' Economic English
Security and Safety Act _g_(PDF)
(VESSA)
Job Safety and Health For employers covered by Illinois' Occupational Safety English

and Health program (public employers) (PDF)

Industry-Specific Poster Requirements

Industry- Poster
Specific Notes Format
Day & Day and Temporary Labor Service Agencies English
Temporary (PDF)
Labor Additional Notice Requirement: Whenever a day and temporary Spanish

Services Act labor service agency agrees to send one or more persons to work as (PDF)
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http://www.ilga.gov/commission/jcar/admincode/056/056003000C06300R.html
https://www2.illinois.gov/idol/Employers/SiteAssets/Pages/posters/2021OmnibusPoster11x17.pdf
https://www2.illinois.gov/idol/Employers/SiteAssets/Pages/posters/2021OmnibusPosterSpanish11x17.pdf
http://www.idph.state.il.us/smokefree/Smoke-FreeSign.pdf
http://www.idph.state.il.us/smokefree/Smoke-FreeSign_sp.pdf
http://www2.illinois.gov/dhr/Publications/Documents/Pregnancy_Posting-lgl-ENG14.pdf
https://www.illinois.gov/dhr/publications/documents/pregnancy_posting-lgl-spn14.pdf
http://www.ides.illinois.gov/IDES%20Forms%20and%20Publications/Notice.pdf
https://www2.illinois.gov/sites/iwcc/Documents/icpnFORM.pdf
https://www2.illinois.gov/dhr/Publications/Documents/SH%20and%20DISCRIMINATION%20EMPLOYEE%20POSTER.pdf
http://www.illinoisattorneygeneral.gov/rights/mvrb_iserra_poster_0818.pdf
https://www2.illinois.gov/idol/Employers/SiteAssets/Pages/posters/DOL%20VESSA%202021.pdf
https://www2.illinois.gov/idol/Employers/SiteAssets/Pages/posters/DOL%20JobSafety2020.pdf
http://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=2417&ChapterID=68
http://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=2417&ChapterID=68
https://www.illinois.gov/idol/Employers/Documents/DLposterE.pdf
https://www.illinois.gov/idol/Employers/Documents/DLposterS.pdf

Industry-
Specific

Employee
Classification
Act of 2008

Emergency
Care for
Choking

Defense
Contract
Employment

Discrimination

Act

Human
Trafficking
Notice

Poster

Format
day or temporary laborers, the agency must provide to each day or Polish
temporary laborer (at the time of dispatch) a notice containing certain (PDF)
items listed in the law (§ 10(a)).

Notes

Effective June 1, 2018, the notice must also include the types of
equipment, protective clothing, and training that are required for
the task. A sample notice (which does not yet incorporate the
provisions effective in June 2018) is available from the state. Click
here (see "Forms/Links") to check for updates.

English
(PDF)

Spanish
(PDF)
Polish
(PDF)
English
(PDF)

Spanish
(PDF)

Construction Contractors Utilizing Independent Contractors

Food Service Establishments

Defense contractors must prominently display a copy of the Defense
Contract Employment Discrimination Act inside employment
offices and rooms where applicants for employment or training are

interviewed.

Liquor stores, adult entertainment facilities, airports, bus stations, rail
stations, truck stops, emergency rooms, urgent care centers, farm
labor contractors, and privately-operated job recruitment centers must
post a notice with the National Human Trafficking Resource Center
hotline number in a conspicuous place.

The notice must be at least 8 1/2 inches by 11 inches in size, written English

in a 16-point font. (PDF)
Spanish
The notice must be printed in English, Spanish, and in one other (PDF)

language that is the most widely spoken language in the county where
the establishment is located and for which translation is mandated by
the federal Voting Rights Act. Click here for the poster in additional
languages.

The owner of a hotel or motel must also post this notice.

Chicago Poster Requirements
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http://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=2417&ChapterID=68
http://www.ilga.gov/legislation/publicacts/fulltext.asp?Name=100-0517
https://www.illinois.gov/idol/Employees/Documents/sampleNotice.pdf
https://www.illinois.gov/idol/Laws-Rules/FLS/Pages/day-temporary-labor.aspx
https://www.illinois.gov/idol/Laws-Rules/FLS/Pages/day-temporary-labor.aspx
https://www.illinois.gov/idol/Employers/Documents/DLposterP.pdf
https://www.illinois.gov/idol/Employers/Documents/ECA3in1.pdf
https://www.illinois.gov/idol/Employers/Documents/ECA3in1.pdf
https://www.illinois.gov/idol/Employers/Documents/ECA3in1.pdf
http://www.idph.state.il.us/pdf/ChokingPoster.pdf
http://www.idph.state.il.us/pdf/ChokingPoster_sp.pdf
http://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=2269&ChapterID=64
http://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=2269&ChapterID=64
http://www.dhs.state.il.us/page.aspx?item=82023
http://www.dhs.state.il.us/OneNetLibrary/27894/documents/121915HumanTraffickingPosterAVOFinalinEnglishandSpanish120715.pdf
http://www.dhs.state.il.us/OneNetLibrary/27894/documents/121915HumanTraffickingPosterAVOFinalinEnglishandSpanish120715.pdf

Posting Notes Poster
Requirements Format
Employers generally must post in a conspicuous place at each facility
where any covered employee works (that is located within the
geographic boundaries of Chicago) a notice advising the covered

employee of the current Chicago minimum wage and of his or her rights

Chicago under the law, including the right to paid sick leave.
Minimum Enalis
Wage and Employers must also give covered employees a notice with the first FNds
Paid Sick paycheck subject to Chapter 1-24 (the Chicago Minimum Wage and (_PDF)
Leave Paid Sick Leave Ordinance). Such notice must advise the covered
Ordinance employee of the current Chicago minimum wage and of his or her rights

under the law, including the right to paid sick leave.

Minimum wage notices (in English, Spanish, and Polish) and the paid

sick leave notice is available by clicking here.
Cook County Poster Requirements

Postin Poster

Requiremgents Notes Format

Employers generally must post in a conspicuous place at each facility

where any covered employee works (that is located within the

geographic boundaries of Cook County) a notice advising the covered

employee of his or her rights to earned sick time under the Cook County
Cook County Earned Sick Leave Ordinance. Endli

. nglis

Earned Sick h
Leave Employers must also give covered employees a written notice at the (_PDF)
Ordinance commencement of employment, advising the covered employee of his

or her rights to earned sick time under the Ordinance.

This notice can be used for both posting and for providing written

notice to individual employees.
Indiana

Indiana Notices and Posters

The following posters are mandatory for Indiana employers so that employees have access to and
information about applicable labor laws. These posters can be downloaded from the links
below.
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http://library.amlegal.com/nxt/gateway.dll/Illinois/chicago_il/title1generalprovisions/chapter1-24thechicagominimumwageordinanc?f=templates$fn=default.htm$3.0$vid=amlegal:chicago_il$anc=JD_Ch.1-24
https://www.chicago.gov/city/en/depts/bacp/supp_info/minimumwageinformation.html
https://www.chicago.gov/city/en/depts/bacp/supp_info/minimumwageinformation.html
https://www.chicago.gov/city/en/depts/bacp/supp_info/minimumwageinformation.html
https://www.cookcountyil.gov/service/earned-sick-leave-ordinance-0
https://www.cookcountyil.gov/service/earned-sick-leave-ordinance-0
https://www.cookcountyil.gov/service/earned-sick-leave-ordinance-0
https://www.cookcountyil.gov/service/earned-sick-leave-ordinance-0

State Poster Requirements

Po.stlng Poster Format
Requirements
Fair %Q@h(PDF)
Employment (_P%

English (PDF)

TOSHA Safety Must be at least 8 1/2 by 14 inches with 10 point type Spanish
and Health (PDF)
Minimum ,
Wage English (PDF)
Teen Work English (PDF)
Hour Spanish
Restrictions (PDF)
Workers' English (PDF)
Compensation Spanish
Notice (PDF)
Unemploymen

t Insurance

English (PDF)

All public places and places of employment must post one or
more of five types of signs, depending on the nature of the
business:

e Smoking Prohibited

SI.nOke'Free e Smoking Prohibited in Restaurant
Air Law .

e Smoking Allowed

e No Smoking At Building Entrance

e Cigar Specialty Store / Hookah Bar Sign
lowa

Iowa Notices and Posters

The following posters are mandatory for [owa employers so that employees have access to and
information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements
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http://www.in.gov/dwd/files/Equal_Employment_Poster.pdf
http://www.in.gov/dwd/files/Equal_Employment_Poster_Spanish.pdf
http://www.in.gov/dol/files/English_IOSHA_Poster.pdf
http://www.in.gov/dol/files/Spanish_Poster.pdf
http://www.in.gov/dol/files/Indiana2009MinimumWage.pdf
https://www.in.gov/dol/files/YouthEmployment_teenWorkHourRestrictionsPoster.pdf
http://www.in.gov/dol/files/2016-Teen_Wrk_Hr_Restrt_Poster_Spanish.pdf
http://www.state.in.us/dwd/files/postengl.pdf
http://www.in.gov/dwd/files/postspan.pdf
https://www.in.gov/dwd/2455.htm
http://www.in.gov/atc/files/INDIANA_SMOKE-FREE_AIR_LAW_SIGNAGE_REQUIREMENTS_Rev_120612.pdf
http://www.in.gov/atc/files/INDIANA_SMOKE-FREE_AIR_LAW_SIGNAGE_REQUIREMENTS_Rev_120612.pdf
http://www.in.gov/atc/files/Smoking_Prohibited_Sign.pdf
http://www.in.gov/atc/files/Smoking_Prohibited_Restaurant_Sign.pdf
http://www.in.gov/atc/files/Smoking_Allowed_Sign.pdf
http://www.in.gov/atc/files/Smoking_8_Feet_Entrance.pdf
http://www.in.gov/atc/files/Cigar_Specialty_Store_Sign.pdf

Posting Poster

Requirements Notes Format
Minimum Englis
Wage Law h
(PDF)
Safety and Enalis
Health Special size requirement: reproductions or facsimiles of this poster _g_h
Protection on must be at least 8.5 x 14 inches with 10 point type (_PDF)
the Job
Unemploymen Englis
t Insurance h
Notice (PDF)
Smoke-free Click here for more details
Air Act I '
Employers who fail to insure liability as required by law must post a
sign of sufficient size in a place easily seen by employees in the
immediate vicinity where they work, which reads:
, NOTICE TO EMPLOYEES
Workers . You are hereby notified that the undersigned employer has failed to
Compensation . > s 1y . .
insure the employer’s liability to pay compensation as required by law,
and that because of such failure the employer is liable to the employer’s
employees in damages for personal injuries sustained by the employer’s
employees.
(Signed) [Employer]
Englis
Fair Housing h
(PDF)
Englis
h
Equal (PDF)
Employmfant Spanis
Opportunity _Lh
(PDF)

Summary of  Iowa with more than 10 employees must post the following completed Englis
Work-Related summary of work-related injuries and illnesses each year by Feb. 1, and h
Injuries keep it posted until Apr. 30. (PDF)

Kansas

Kansas Notices and Posters
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http://www.iowadivisionoflabor.gov/sites/authoring.iowadivisionoflabor.gov/files/wage.mw_.pdf
http://www.iowadivisionoflabor.gov/sites/authoring.iowadivisionoflabor.gov/files/wage.mw_.pdf
http://www.iowaosha.gov/sites/authoring.iowadivisionoflabor.gov/files/OSHA.snh_.poster.color_.pdf
http://www.iowaosha.gov/sites/authoring.iowadivisionoflabor.gov/files/OSHA.snh_.poster.color_.pdf
https://www.iowaworkforcedevelopment.gov/sites/search.iowaworkforcedevelopment.gov/files/documents/2018/UnemploymentFlyer70-8010.pdf
https://www.iowaworkforcedevelopment.gov/sites/search.iowaworkforcedevelopment.gov/files/documents/2018/UnemploymentFlyer70-8010.pdf
https://smokefreeair.iowa.gov/order-signage
https://icrc.iowa.gov/publications/2015-posters
https://icrc.iowa.gov/publications/2015-posters
https://www.iowaworkforcedevelopment.gov/sites/search.iowaworkforcedevelopment.gov/files/documents/IA-Equal-Employment-Opportunity.pdf
https://www.iowaworkforcedevelopment.gov/sites/search.iowaworkforcedevelopment.gov/files/documents/IA-Equal-Employment-Opportunity.pdf
http://publications.iowa.gov/1637/1/eeoc_Spanish_poster.pdf
http://publications.iowa.gov/1637/1/eeoc_Spanish_poster.pdf
https://www.iowaworkforcedevelopment.gov/sites/search.iowaworkforcedevelopment.gov/files/State%20OSHA.pdf
https://www.iowaworkforcedevelopment.gov/sites/search.iowaworkforcedevelopment.gov/files/State%20OSHA.pdf

The following posters are mandatory for Kansas employers so that employees have access to and
information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting Requirements Notes Poster Format
Workers' Compensation Law English (PDF)
Child Labor English (PDF)

English (PDF)

Equal Opportunity in Employment Spanish (PDF)

Unemployment Insurance Notice English & Spanish (PDF)
. English (PDF)

Indoor Clean Air Act Spanish (PDF)

Equal Opportunity in Public Accommodations English (PDF)

Fair Housing English (PDF)

Kentucky

Kentucky Notices and Posters

The following posters are mandatory for Kentucky employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting Notes Poster
Requirements Format
Englis
h
Child Labor Law (PDF)
Spanis
h
(PDF)
Equal Englis
Employment h (PDF
Opportunity )
Sale, Rental, and Financing of Housing Englis
Equal Housing h
Opportunity For poster in additional languages, click here and scroll down to Fair (PDF)
Housing.
Public Places of Public Accommodation Englis
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https://www.dol.ks.gov/docs/default-source/workers-compensation-documents/forms-and-publications/employers-and-employees/k-wc-40-a.pdf?sfvrsn=14c3b71f_10
https://www.dol.ks.gov/docs/default-source/workplace-laws-documents/k-eslr-100-(5-12).pdf?sfvrsn=f95eb71f_2
http://www.khrc.net/pdf/ksemployposter.pdf
http://www.khrc.net/pdf/ksspan_poster.pdf
https://www.dol.ks.gov/docs/default-source/workplace-laws-documents/k-cns-405.pdf?sfvrsn=eb5eb71f_4
http://www.kssmokefree.org/download/NoSmokingOnline-8_5x11_Eng.pdf
http://www.kssmokefree.org/download/NoSmokingOnline-8_5x11_Sp.pdf
http://www.khrc.net/pdf/kspa_poster.pdf
http://www.khrc.net/pdf/kshousing_poster.pdf
https://labor.ky.gov/Documents/KY%20Child%20Labor%20Poster%20English.pdf
https://labor.ky.gov/Documents/KY%20Child%20Labor%20Poster%20English.pdf
https://labor.ky.gov/Documents/KY%20Child%20Labor%20Poster%20Spanish.pdf
https://labor.ky.gov/Documents/KY%20Child%20Labor%20Poster%20Spanish.pdf
https://hrkentucky.com/uplimg/posters/EqualEmploymentOpportunitiyPoster2019.pdf
https://hrkentucky.com/uplimg/posters/EqualEmploymentOpportunitiyPoster2019.pdf
http://kchr.ky.gov/reports/Pages/posters.aspx
http://kchr.ky.gov/reports/Documents/Posters/FairHousingPosterLegal2013inEnglish.pdf
http://kchr.ky.gov/reports/Documents/Posters/FairHousingPosterLegal2013inEnglish.pdf
http://kchr.ky.gov/reports/Documents/Posters/PublicAccommodation_Poster.pdf

Posting
Requirements

Accommodations

Safety and
Health on the
Job

Unemployment
Insurance Notice

Wage and Hour
Laws

Wage
Discrimination
Because of Sex

Workers'
Compensation

Prevailing Wage
(Public
contractors)
Pregnant
Workers Act

Notes

Must be at least 8 1/2 by 14 inches with 10 point type

Designed to be printed on two sheets of 8.5 x 11 paper and taped
together

Employers are required to post a notice, at the employer’s principal
office and such other locations where employees customarily report
for payroll and personnel matters, stating the name of its workers'
compensation insurance carrier and policy number, setting forth the
means to access medical care for injuries, the employee's obligation
to give notice of accidents, and certain other required information.

Public contractors subject to the state prevailing wage law must

conspicuously post a copy of prevailing wages and working hours for

each class of laborers, workmen, and mechanics.

The law is effective June 27, 2019. Employers with 15 or more
employees must provide written notice of the right to be free from
discrimination related to pregnancy, childbirth, and related medical
conditions (including the right to reasonable accommodations) to:

1. New employees when they begin employment; and

2. Existing employees within 30 days of the law’s effective date.

Employers with 15 or more employees must also conspicuously post

-38.-

Poster
Format
h
(PDF)
Englis
h
(PDF)
Spanis
h
(PDF)
Englis
h
(PDF)
Spanis
h
(PDF)
Englis
h
(PDF)
Spanis
h
(PDF)
Englis
h
(PDF)
Spanis
h
(PDF)
Englis
h
(PDF)
Englis
h
(DOC)


http://kchr.ky.gov/reports/Documents/Posters/PublicAccommodation_Poster.pdf
https://labor.ky.gov/Documents/KY%20OSH%20Poster%20English.pdf
https://labor.ky.gov/Documents/KY%20OSH%20Poster%20English.pdf
https://labor.ky.gov/Documents/KY%20OSH%20Poster%20Spanish.pdf
https://labor.ky.gov/Documents/KY%20OSH%20Poster%20Spanish.pdf
https://kcc.ky.gov/Documents/ui_ben5_1_0108.pdf
https://kcc.ky.gov/Documents/ui_ben5_1_0108.pdf
https://kcc.ky.gov/Documents/ui_spanish5_1_0108.pdf
https://kcc.ky.gov/Documents/ui_spanish5_1_0108.pdf
https://labor.ky.gov/Documents/KY%20Wage%20and%20Hour%20Poster%20English.pdf
https://labor.ky.gov/Documents/KY%20Wage%20and%20Hour%20Poster%20English.pdf
https://labor.ky.gov/Documents/KY%20Wage%20and%20Hour%20Poster%20Spanish.pdf
https://labor.ky.gov/Documents/KY%20Wage%20and%20Hour%20Poster%20Spanish.pdf
https://labor.ky.gov/Documents/KY%20Wage%20Discrimination%20Poster%20English.pdf
https://labor.ky.gov/Documents/KY%20Wage%20Discrimination%20Poster%20English.pdf
https://labor.ky.gov/Documents/KY%20Wage%20Discrimination%20Poster%20Spanish.pdf
https://labor.ky.gov/Documents/KY%20Wage%20Discrimination%20Poster%20Spanish.pdf
https://labor.ky.gov/Documents/Workers%20Comp%20Posting%20Notice.pdf
https://labor.ky.gov/Documents/Workers%20Comp%20Posting%20Notice.pdf
https://labor.ky.gov/Documents/Workers%20Comp%20Posting%20Notice.doc
https://labor.ky.gov/Documents/Workers%20Comp%20Posting%20Notice.doc
https://apps.legislature.ky.gov/recorddocuments/bill/19RS/sb18/bill.pdf

Posting Notes Poster
Requirements Format

a written notice of these rights at their places of business in an area
accessible to employees.

Louisiana

Louisiana Notices and Posters

The following posters are mandatory for Louisiana employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting Notes Poster
Requirements Format

Englis
h
Age (PDF)
Discrimination Spanis
h
(PDF)
Englis
h
Earned Income (PDF)
Credit Spanis
h
(PDF)
Englis
h
(PDF)
Spanis
h
(PDF)
Englis
h
Genetic (PDF)
Discrimination Spanis
h
(PDF)
All of the following establishments are required to post information Englis
Human regarding the National Human Trafficking Resource Center hotline: h
Trafficking (PDF)
e Every massage parlor, spa, or hotel that has been found to be a Spanis

Equal
Opportunity
Posting
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http://www.laworks.net/Downloads/Posters/PRPosters/Age_Discrimination_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/Age_Discrimination_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/SPN_Age_Discrimination_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/SPN_Age_Discrimination_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/2020_Earned_Income_Credit.pdf
http://www.laworks.net/Downloads/Posters/2020_Earned_Income_Credit.pdf
http://www.laworks.net/Downloads/Posters/SPN_2020_Earned_Income_Credit.pdf
http://www.laworks.net/Downloads/Posters/SPN_2020_Earned_Income_Credit.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/Equal_Opportunity_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/Equal_Opportunity_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/SPN_Equal_Opportunity_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/SPN_Equal_Opportunity_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/Genetic_Discrimination_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/Genetic_Discrimination_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/SPN_Genetic_Discrimination_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/SPN_Genetic_Discrimination_ltr_bw.pdf
http://www.atc.rev.state.la.us/docs/human%20trafficking%20poster.pdf
http://www.atc.rev.state.la.us/docs/human%20trafficking%20poster.pdf
http://www.atc.rev.state.la.us/docs/human%20trafficking%20poster.pdf

Posting
Requirements

Independent
Contractor

Military
Employer
Support of the
Guard and
Reserve
(ESGR)

Minor Labor
Law

Out of State
Motor
Vehicles

Sickle Cell
Trait
Discrimination

Timely
Payment of
Wages

Unemploymen
t Insurance

public nuisance for prostitution;

e Every strip club or other sexually-oriented business;

o Every full-service fuel facility adjacent to an interstate highway
or highway rest stop;

e Every outpatient abortion facility; and

e Every hotel.

Notes
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Poster
Format

h
(PDF)

Englis

(PDF)
Englis

(PDF)
Spanis

(PDF)
Englis

(PDF)
Spanis

(PDF)
Englis

(PDF)
Spanis

(PDF)
Englis

(PDF)
Spanis

(PDF)
Englis

(PDF)
Spanis

(PDF)
glis

1= |m
>


http://legis.la.gov/legis/ViewDocument.aspx?d=1009360
http://www.atc.rev.state.la.us/docs/human%20trafficking%20poster.pdf
http://www.laworks.net/Downloads/Posters/Ind_Contractor_or_Emp_bw.pdf
http://www.laworks.net/Downloads/Posters/Ind_Contractor_or_Emp_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/National_Guard_ESGR_ltr_color.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/National_Guard_ESGR_ltr_color.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/SPN_National_Guard_ESGR_ltr_color.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/SPN_National_Guard_ESGR_ltr_color.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/Minor_Labor_Law_BW.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/Minor_Labor_Law_BW.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/SPN_Minor_Labor_Law_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/SPN_Minor_Labor_Law_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/motor_vehicles_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/motor_vehicles_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/SPN_Motor_Vehicles_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/SPN_Motor_Vehicles_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/sickle_cell_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/sickle_cell_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/SPN_Sickle_Cell_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/SPN_Sickle_Cell_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/Timely_Payment_of_Wages_ltr_color.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/Timely_Payment_of_Wages_ltr_color.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/SPN_Timely_Payment_of_Wages_ltr_color.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/SPN_Timely_Payment_of_Wages_ltr_color.pdf
http://www.laworks.net/Downloads/Posters/Unemployment_Ins_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/Unemployment_Ins_ltr_bw.pdf

Posting
Requirements

Workers'
Compensation

Smoke-Free
Air Act

Whistleblower
Protection

Maine

Poster
Notes Format

(PDF)
Spanis
h
(PDF)
Englis
h
(PDF)
Spanis
h
(PDF)

"No smoking" signs or the international "No smoking" symbol

consisting of a pictorial representation of a burning cigarette enclosed

in a red circle with a red bar across it must be clearly and conspicuously

posted by the owner, operator, manager, or other person in control in

every public building, public place, and place of employment where

smoking is prohibited by state law. Click here for more information.
Englis

Public employers h
(PDF)

Maine Notices and Posters

The following posters are mandatory for Maine employers so that employees have access to and
information about applicable labor laws. These posters can be downloaded from the links

below.

State Poster Requirements

Posting

Requirements

Child Labor
Laws
Domestic
Violence
Employment
Security Act
Minimum
Wage

Notes Poster

English (PDF)
Not mandatory English (PDF)
English (PDF)

English (PDF)
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http://www.laworks.net/Downloads/Posters/SPN_Unemployment_Ins_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/SPN_Unemployment_Ins_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/Workers_Comp_ltr_color.pdf
http://www.laworks.net/Downloads/Posters/Workers_Comp_ltr_color.pdf
http://www.laworks.net/Downloads/Posters/SPN_Workers_Comp_ltr_bw.pdf
http://www.laworks.net/Downloads/Posters/SPN_Workers_Comp_ltr_bw.pdf
https://legis.la.gov/Legis/Law.aspx?d=964963
http://www.laworks.net/Downloads/Posters/PRPosters/Public_Employees.pdf
http://www.laworks.net/Downloads/Posters/PRPosters/Public_Employees.pdf
https://www.maine.gov/labor/docs/2019/laborlaws/childlabornov2019.pdf
http://www.maine.gov/labor/posters/domesticviolence.pdf
https://www.maine.gov/labor/docs/2019/laborlaws/MaineEmploymentSecurityLaw_1119.pdf
https://www.maine.gov/labor/docs/2020/posters/minimumwage2021.pdf

Posting

; Notes Poster
Requirements
Occupational
Safety & ) _
Health Public sector only English (PDF)
Regulations
Regulation of .
Emp]oyment Engllsh (PDF)
Vldeg P English (PDF)
bl Spanish (PDF)
Poster
Whistleblower's .
Protection Act English (PDF)
Workers' English/French/Spani
Compensation sh (PDF)
Sexual _
Harassment English (PDF)
Equal Pay ,
Poster Not mandatory English (PDF)
Nursing Poster Not mandatory English (PDF)
Social Media .
Poster Not mandatory English (PDF)

Employers located in public places must
conspicuously post appropriate "no-smoking" signs,
with letters at least one inch in height, or the
international "no smoking" symbol in buildings where
smoking is not permitted. Designated areas where

Smoking Act  smoking is permitted must have signs that read
"Smoking Permitted," with letters at least one inch in
height.

Each employer must post its written policy concerning
smoking and nonsmoking.

Maryland
Maryland Notices and Posters

The following posters are mandatory for Maryland employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements
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https://www.maine.gov/labor/docs/2019/laborlaws/OCCUPATIONALSAFETYANDHEALTHREGULATIONSnov2019.pdf
https://www.maine.gov/labor/docs/2020/posters/regulationofemployment.pdf
https://www.maine.gov/labor/docs/2019/laborlaws/vdtposternov2019.pdf
http://www.maine.gov/labor/posters/vdtposterspanish.pdf
https://www.maine.gov/labor/docs/2019/laborlaws/whistleblowerprotection112019.pdf
https://www.maine.gov/wcb/forms/WCB-90_rev_1-1-20.pdf
https://www.maine.gov/wcb/forms/WCB-90_rev_1-1-20.pdf
https://www.maine.gov/labor/posters/2017/sexual_harassment_poster.pdf
https://www.maine.gov/labor/posters/equalpay.pdf
https://www.maine.gov/labor/posters/nursing_moms.pdf
http://www.maine.gov/labor/posters/socialmedia.pdf
http://www.mainelegislature.org/legis/statutes/22/title22sec1541.html
http://www.maine.gov/dhhs/mecdc/navtabs/business-work.shtml#smokefree

Posting Poster

Requirements Notes Format
Englis
h
Employment Additional information, including brochures and black-and-white (PDF)
Discrimination  posters, is available by clicking here. Spanis
h
(PDF)
Employment of E_ngll_s
Minors (_PDF)
Equal Pay for E_ngll_s
Equal Work (_PDF)
Health Insurance E_ngll_s
Coverage (_PDF)
Employers with 15 or more employees are required to post in a Englis
Reasonable . . . )
. conspicuous location, and include in any employee handbook, h
Accommodations . . . oo
R information concerning an employee's right to reasonable (PDF)
for Disabilities . o ) .
accommodations and leave for a disability caused or contributed to  Spanis
Due to . .
Preenanc by pregnancy. Click here to read the text of the law. Guidance h
g y regarding these notice requirements is currently available. (PDF)
Rights of Tipped Et{nﬁlol}lers must cqnsplculcl)fly ggst (;1 prtl.nted ?otlci .of thg provisions rI?nglls
Employees of the law concemlng prohibited deduc !ons rom Ippe' n
employees’ wages in a place where a tipped employee is employed. (PDF)
Englis
Safety & Health Must be at least 8 1/2 by 14 inches with 10 point type (hPDF)
Protection on the Spanis
Job Designed to be printed on 11 x 17 inch paper HL
(PDF)
Unemployment —g—E nglis
Insurance Law (_PDF)
Englis
h
Wage & Hour (PDF)
Fact Sheet Spanis
h
(PDF)
Englis
Workers' Special size requirement: must be printed on 8.5" x 14" gold or h
Compensation  yellow paper (PDF)
Spanis
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http://mccr.maryland.gov/Pages/Publications.aspx
http://mccr.maryland.gov/Documents/publications/Publications_2edb.Discrimination%20Overview%20-%20Employment%20(Poster%20Color).pdf
http://mccr.maryland.gov/Documents/publications/Publications_2edb.Discrimination%20Overview%20-%20Employment%20(Poster%20Color).pdf
http://mccr.maryland.gov/Documents/publications/Publications_2edb.Discrimination%20Overview%20-%20Employment%20(Spanish%20Poster%20Color).pdf
http://mccr.maryland.gov/Documents/publications/Publications_2edb.Discrimination%20Overview%20-%20Employment%20(Spanish%20Poster%20Color).pdf
http://www.dllr.state.md.us/labor/wages/minorfactsheet.pdf
http://www.dllr.state.md.us/labor/wages/minorfactsheet.pdf
http://www.dllr.state.md.us/forms/equalpay.pdf
http://www.dllr.state.md.us/forms/equalpay.pdf
http://www.dllr.state.md.us/employment/empguide/healthinsposter.pdf
http://www.dllr.state.md.us/employment/empguide/healthinsposter.pdf
http://mgaleg.maryland.gov/2013RS/Chapters_noln/CH_547_sb0784t.pdf
http://mccr.maryland.gov/Documents/publications/Publications_2edb.Reas.%20Acc.Preg.Guidance.09.09.13.pdf
http://mccr.maryland.gov/Documents/publications/Publications_2edb.Pregnancy%20Disability%20-%20Employment%20(Poster%20Color).pdf
http://mccr.maryland.gov/Documents/publications/Publications_2edb.Pregnancy%20Disability%20-%20Employment%20(Poster%20Color).pdf
http://mccr.maryland.gov/Documents/publications/Publications_2edb.Pregnancy%20Disability%20-%20Employment%20(Poster%20BW%20-%20Spanish).pdf
http://mccr.maryland.gov/Documents/publications/Publications_2edb.Pregnancy%20Disability%20-%20Employment%20(Poster%20BW%20-%20Spanish).pdf
http://mgaleg.maryland.gov/2013RS/Chapters_noln/CH_499_sb0553t.pdf
http://mgaleg.maryland.gov/2013RS/Chapters_noln/CH_499_sb0553t.pdf
http://www.dllr.state.md.us/forms/esstipinfo.pdf
http://www.dllr.state.md.us/forms/esstipinfo.pdf
http://www.dllr.state.md.us/labor/pdf/moshprivatesectorposter.pdf
http://www.dllr.state.md.us/labor/pdf/moshprivatesectorposter.pdf
http://www.dllr.state.md.us/labor/pdf/moshposterspanish.pdf
http://www.dllr.state.md.us/labor/pdf/moshposterspanish.pdf
http://www.dllr.state.md.us/employment/empguide/uibenefitposter.pdf
http://www.dllr.state.md.us/employment/empguide/uibenefitposter.pdf
http://www.dllr.state.md.us/labor/wages/minimumwagelaw.pdf
http://www.dllr.state.md.us/labor/wages/minimumwagelaw.pdf
https://www.dllr.state.md.us/labor/wages/minimumwagelawes.pdf
https://www.dllr.state.md.us/labor/wages/minimumwagelawes.pdf
http://www.wcc.state.md.us/PDF/Publications/C24_EmpNotice.pdf
http://www.wcc.state.md.us/PDF/Publications/C24_EmpNotice.pdf
http://www.wcc.state.md.us/PDF/Publications/C24_EmpNotice.pdf

Posting Notes Poster

Requirements Format
h
(PDF)
Workplace Employers are required to post a sign stating that smoking is not
Smoking permitted at each entrance to an indoor place of employment.

The state has released a draft sample poster (in English and
Spanish) for employer use. A translatable version of the poster is
also available.

Additionally, model policies for employee handbooks or other
Sick and Safe employee benefits documents are available.

Leave These documents are intended to provide general guidance and may

be subject to change. The state is expected to release final guidance
documents in the future.

Note that certain smaller employers are only required to provide
unpaid earned sick and safe leave.

Special County Requirements

Posting Requirements Notes Poster Format

English (PDF)

Montgomery County Paid Sick Leave Spanish (PDF)

Massachusetts

Massachusetts Notices and Posters

The following posters are mandatory for Massachusetts employers so that employees have access
to and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting Notes Poster
Requirements Format
Must be posted in English, and in any other language that is spoken English
Wage and o , .
Hour Laws by 5% or more of the employer’s workforce and for which a (PDF)
translated notice in that language is available from the Additiona
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http://www.wcc.state.md.us/PDF/Publications/C24_EmpNotice.pdf
http://www.dllr.state.md.us/paidleave/paidleaveposter.pdf
http://www.dllr.state.md.us/paidleave/paidleaveposter.shtml
http://www.dllr.state.md.us/paidleave/paidleavemodel.pdf
http://www.montgomerycountymd.gov/humanrights/Resources/Files/EarnedSick_SavedLeave_Poster2.pdf
http://www.montgomerycountymd.gov/humanrights/Resources/Files/EarnedSickSavedLeave_Spanish.pdf
https://www.mass.gov/doc/massachusetts-wage-hour-laws-poster/download
https://www.mass.gov/lists/workplace-rights-publications#massachusetts-wage-and-hour-laws-poster-

Posting Poster

Requirements Notes Format
Commonwealth. |

language
S

Earned Sick

Time Notice of English

Employee (PDF)

Rights

Fair ,

Employment %E%ih

Law Notice

Fair Housing Rental or Sale of Housing Accommodations and Commercial Space English

Law (PDF)

The PLA applies to employers with 6 or more employees.
Parental Leave Employers must display a notice explaining PLA provisions and English

Act (PLA) their own parental leave policies. Click here for guidance and (PDF)
resources.
Unemploymen Enalish
t Insurance _g_(PDF)
Benefits
English
Workers . Click here for additional languages. (PDF).
Compensation Spanish
(PDF)

No smoking signs must be posted in areas where smoking is
prohibited. Special rules apply to retail tobacco stores, smoking bars

\SNn(l)(r)llz;i:geee apd establishments with designated smoking rooms. Click here for
Law signs.
This notice requirement applies to employers with 6 or more
employees. Affected employer must provide written notice in a
Pregnant handbook, pamphlet, or other means. The written notice must also be
Workers provided to new employees (at or prior to the commencement of

employment), and employees who notify the employer of a

pregnancy or of a condition related to the employee's pregnancy

(within 10 days of the notification). Click here for official

guidance

Paid Family = Employers must post and provide a written copy of this notice to

and Medical each employee within 30 days of the beginning employment. The  English
Leave notice must be provided in the employee’s primary language. Click (PDF)
here for more details and requirements.

Fairness Act

Job Safety and : ' . Enalish
Health Required only for private companies. _g(PDF)
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https://www.mass.gov/lists/workplace-rights-publications#massachusetts-wage-and-hour-laws-poster-
https://www.mass.gov/lists/workplace-rights-publications#massachusetts-wage-and-hour-laws-poster-
https://www.mass.gov/lists/workplace-rights-publications#massachusetts-wage-and-hour-laws-poster-
http://www.mass.gov/ago/docs/workplace/earned-sick-time/est-employee-notice.pdf
https://www.mass.gov/files/documents/2017/12/27/mcad-fair-employment-law-poster.pdf
https://www.mass.gov/files/documents/2017/12/27/mcad-fair-housing-law-poster_0.pdf
https://www.mass.gov/service-details/parental-leave-in-massachusetts
https://www.umass.edu/humres/sites/default/files/MA%20Parental%20Leave%20poster%20-%20MMLA.pdf
http://www.mass.gov/lwd/docs/dua/2553a-508.pdf
https://www.mass.gov/service-details/alphabetical-form-list
https://www.mass.gov/doc/poster-notice-to-employees-english/download
https://www.mass.gov/doc/poster-notice-to-employees-spanish/download
https://massclearinghouse.ehs.state.ma.us/category/NoSmok.html
https://www.mass.gov/files/documents/2018/01/24/Guidance%20on%20Pregnant%20Workers%20Fairness%20Act%20%202018-01-23.pdf
https://www.mass.gov/files/documents/2018/01/24/Guidance%20on%20Pregnant%20Workers%20Fairness%20Act%20%202018-01-23.pdf
https://www.mass.gov/files/documents/2019/06/14/20190614_DFML%20Notice_English.pdf
https://www.mass.gov/info-details/informing-your-workforce-about-paid-family-and-medical-leave#notifying-massachusetts-w2-employees-
https://www.mass.gov/info-details/informing-your-workforce-about-paid-family-and-medical-leave#notifying-massachusetts-w2-employees-
https://www.mass.gov/doc/paid-family-and-medical-leave-mandatory-workplace-poster/download
https://www.mass.gov/doc/safety-poster/download

Posting Poster

Requirements Notes Format
English
(PDF)
Temporary Additiona
Worker Right Required for staffing agencies. |
to Know 0
language
s
Domestic Enalish
Worker Rights Required for employers that hire domestic workers. (FSIT
Chemical
Right-to-Know . . . English
Workplace Required for public agencies (PDF)
Notice

Massachusetts law requires employers with 6 or more employees to

adopt a written policy against sexual harassment. The employer's

policy must include notice to employees that sexual harassment in
Sexual the workplace is unlawful and that it is unlawful to retaliate against English
Harassment  an employee for filing a complaint of sexual harassment. The policy (PDF)

should also assert the employer's commitment to investigate any

complaint of sexual harassment. The Commission has prepared a

model sexual harassment policy and a poster.

Michigan
Michigan Notices and Posters

The following posters are mandatory for Michigan employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting

. Notes Poster Format
Requirements

English (PDF)
Discrimination Spanish (PDF)
Arabic (PDF)
English (PDF)

Spanish (PDF)
Arabic (PDF)

Minimum
Wage
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https://www.mass.gov/files/documents/2016/08/vu/twrtk-poster-website-accessible.pdf
https://www.mass.gov/service-details/notice-of-temporary-workers-rights-posters
https://www.mass.gov/service-details/notice-of-temporary-workers-rights-posters
https://www.mass.gov/service-details/notice-of-temporary-workers-rights-posters
https://www.mass.gov/service-details/notice-of-temporary-workers-rights-posters
https://www.mass.gov/doc/notice-of-rights-for-domestic-workers/download
https://www.mass.gov/doc/right-to-know-workplace-notice-poster/download
https://www.mass.gov/doc/model-sexual-harassment-policy/download
https://www.mass.gov/files/documents/2019/01/11/Sexual%20Harassment%20Poster.pdf
http://www.michigan.gov/documents/mdcr/Discrimination_poster_2017_2_554046_7.pdf
http://www.michigan.gov/documents/mdcr/Discrimination_poster_spanish_2017_2_554047_7.pdf
http://www.michigan.gov/documents/mdcr/Discrimination_poster_arabic_2017_554167_7.pdf
https://www.michigan.gov/documents/lara/Minimum_Wage_Poster_644740_7.pdf
https://www.michigan.gov/documents/lara/whd9904_MW_posting_Required_single_page_Spanish_2017_2018_539181_7.pdf
https://www.michigan.gov/documents/lara/state_whd9904_MW_posting_Required_single_page_-2017_2018_Arabic_pdf_correct_footer_539182_7.pdf

Posting

. Notes Poster Format
Requirements
Safety and English (PDF)
Health Spanish (PDF)

Must be at least 8.5 by 14 inches with 10 point type

Protection on Additional

the Job languages

Paid Sick English (PDF)

Leave Spanish (PDF)
v Arabic (PDF)

SDS Locations English (PDF)

New or Revised English (PDF)

SDS =ngiish

Unemployment .

Security Act English (PDF)

Unemployment

Compensation English (PDF)

Notice

Whistleblowers' .

Protection Act English (PDF)

Youth

Employment English (PDF)

Standards

Employers must conspicuously post "no-smoking" signs or
the international "no smoking" symbol in all buildings and at
all entrances to buildings or other areas where smoking is
prohibited.

Smoke Free Air

Minnesota

Minnesota Notices and Posters

The following posters are mandatory for Minnesota employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Po.stmg Notes Poster Format
Requirements
Know Your Rights - English (PDF)
Laws Prohibiting Age Hmong (PDF)
Discrimination Somali (PDF)
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http://www.michigan.gov/documents/dleg/wsh_cet2010_full_299455_7.pdf
http://www.michigan.gov/documents/dleg/wsh_cet2010s_222777_7.pdf
https://www.michigan.gov/leo/0,5863,7-336-78421_11407_30453-174563--,00.html
https://www.michigan.gov/leo/0,5863,7-336-78421_11407_30453-174563--,00.html
https://www.michigan.gov/documents/lara/Paid_Medical_Leave_Act_Poster_644565_7.pdf
https://www.michigan.gov/documents/lara/state_troy_S_219_Paid_Medical_Leave_Act_Poster_Spanish_Latin_America_651520_7.pdf
https://www.michigan.gov/documents/lara/state_troy_219_Arabic_Paid_medical_leave_poster_9911_651519_7.pdf
http://www.michigan.gov/documents/dleg/wsh_cet2105_219990_7.pdf
http://www.michigan.gov/documents/dleg/wsh_cet2106_219991_7.pdf
http://www.michigan.gov/documents/uia_UC1710_76109_7.pdf
https://www.michigan.gov/documents/uia/1710_Notice_to_All_Employees_Poster_3-16_516388_7.pdf
https://www.michigan.gov/documents/cis/wsh_whistleblowers_203828_7.pdf
https://www.michigan.gov/documents/leo/whd_9919_yesa_Posting_Requirements_674651_7.pdf
https://www.dli.mn.gov/sites/default/files/pdf/agediscr_poster.pdf
https://www.dli.mn.gov/sites/default/files/pdf/agediscr_poster_hmong.pdf
https://www.dli.mn.gov/sites/default/files/pdf/agediscr_poster_somali.pdf

Posting

Requirements Notes

Minimum Wage

Special size requirement: reproductions or
facsimiles of this poster must be at least 8.5 x
14 inches with 10 point type

Safety and Health
Protection on the Job

Unemployment
Insurance Benefits

Workers’
Compensation

Mississippi

Mississippi Notices and Posters

The following posters are mandatory for Mississippi employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links

below.

State Poster Requirements

Poster Format

Spanish (PDF)
English (PDF)

Hmong (PDF)
Somali (PDF)

Spanish (PDF)
English (PDF)

Hmong (PDF)
Somali (PDF)

Spanish (PDF)
English (PDF)

Hmong (PDF)
Somali (PDF)

Spanish (PDF)
English (PDF)

Hmong (PDF)
Somali (PDF)

Spanish (PDF)

Posting Requirements Notes Poster Format

English (PDF)
Spanish (PDF)
English (PDF)
Spanish (PDF)

Mississippi (MS) Unemployment Insurance

Mississippi (MS) Workers' Compensation

Missouri

Missouri Notices and Posters
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https://www.dli.mn.gov/sites/default/files/pdf/agediscr_poster_spanish.pdf
https://www.dli.mn.gov/sites/default/files/pdf/minwage_poster.pdf
https://www.dli.mn.gov/sites/default/files/pdf/minwage_poster_hmong.pdf
https://www.dli.mn.gov/sites/default/files/pdf/minwage_poster_somali.pdf
https://www.dli.mn.gov/sites/default/files/pdf/minwage_poster_spanish.pdf
https://www.dli.mn.gov/sites/default/files/pdf/mnosha_poster.pdf
https://www.dli.mn.gov/sites/default/files/pdf/mnosha_poster_hmong.pdf
https://www.dli.mn.gov/sites/default/files/pdf/mnosha_poster_somali.pdf
https://www.dli.mn.gov/sites/default/files/pdf/mnosha_poster_spanish.pdf
http://uimn.org/assets/109_tcm1068-192562.pdf
http://uimn.org/assets/109-hmong_tcm1068-192565.pdf
http://uimn.org/assets/109-somali_tcm1068-192564.pdf
http://uimn.org/assets/109-spanish_tcm1068-192563.pdf
https://www.dli.mn.gov/sites/default/files/pdf/workerscomp_poster.pdf
https://www.dli.mn.gov/sites/default/files/pdf/workerscomp_poster_hmong.pdf
https://www.dli.mn.gov/sites/default/files/pdf/workerscomp_poster_somali.pdf
https://www.dli.mn.gov/sites/default/files/pdf/workerscomp_poster_spanish.pdf
https://mdes.ms.gov/media/190875/ui_insuranceforemployerltrsizesign033120update_rev4.pdf
https://mdes.ms.gov/media/190878/ui_insuranceforemployerltrsizesign033120update_rev4_spanish.pdf
http://mdes.ms.gov/media/10765/noticeofcoverageform.pdf
http://mdes.ms.gov/media/10768/noticeofcoverageformsp.pdf

The following posters are mandatory for Missouri employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting Notes Poster
Requirements Format
English
Discrimination in . . . (PDF)
Employment Designed to be printed on 11 x 17 inch paper Spanish
(PDF)
Places of business and establishments involved in any aspect English
Discrimination in  of housing (PDF)
Housing Spanish
Designed to be printed on 11 x 17 inch paper (PDF)
e English
Discrimination in ~ Employers doing business in places open to the public (PDF)S
Public :
Accommodations  Designed to be printed on 11 x 17 inch paper _pi(SPDaE)ISh
English
Minimum Wage (PDF).
Spanish
(PDF)
Notice to Workers English
Concerning (PDF)
Unemployment Spanish
Benefits (PDF)
English
Workers' . . . (PDF)
Compensation Designed to be printed on 11 x 17 inch paper Spanish
(PDF)
Youth Employment Required if employing workers under age 16 English
List (PDF)

Special size requirements: 8.5 x 14 inch paper

Employers or others in charge of work areas must
conspicuously post signs in smoking and no-smoking areas to
make clear where smoking is prohibited and permitted.

Clean Indoor Air
Law

Montana

Montana Notices and Posters
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http://labor.mo.gov/sites/default/files/pubs_forms/MCHR-9-AI.pdf
http://labor.mo.gov/sites/default/files/pubs_forms/MCHR-9-S-AI.pdf
http://labor.mo.gov/sites/default/files/pubs_forms/MCHR-6-AI.pdf
http://labor.mo.gov/sites/default/files/pubs_forms/MCHR-6-S-AI.pdf
http://labor.mo.gov/sites/default/files/pubs_forms/MCHR-7-AI.pdf
http://labor.mo.gov/sites/default/files/pubs_forms/MCHR-7-S-AI.pdf
https://labor.mo.gov/sites/labor/files/pubs_forms/LS-52-AI_0.pdf
https://labor.mo.gov/sites/labor/files/pubs_forms/LS-52-S-AI.pdf
http://www.labor.mo.gov/DES/Forms/MODES-B-2-AI.pdf
http://www.labor.mo.gov/DES/Forms/MODES-B-2-S-AI.pdf
http://labor.mo.gov/DWC/Forms/WC-106-AI-tabloid.pdf
http://labor.mo.gov/sites/default/files/pubs_forms/WC-106-S-AI-tabloid.pdf
http://www.labor.mo.gov/DLS/Forms/LS-43-AI.pdf

The following posters are mandatory for Montana employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting Notes Poster
Requirements Format

Businesses are required to post “no smoking” signs that are clearly
Clean Indoor visible at all public entrances. Click here to order free "no smoking"

Air Act signs from the Montana Department of Public Health and Human
Services.
Minimum Enalis
Wage/Wage h_g_
Payment pe
Timing (PDF)
Hizﬁzfimen This poster is available through the agency which provides your
unemployment insurance coverage.
Coverage
Workers . This poster is available through the agency which provides your
Compensation , .
workers’ compensation insurance coverage.
Coverage
Nebraska

Nebraska Notices and Posters

The following posters are mandatory for Nebraska employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links
below. Each poster link identifies the content of the poster, which employers are required to post
it, and contact information for additional information about each poster.

State Poster Requirements

Posting Requirements Notes Poster Format

Discrimination in Employment, Housing, Public .
Accommodations is Prohibited English (PDF)

Job Safety and Health Must be 11 x 17 inches English (PDF)

Special size requirements: English (PDF)
11 x 17 inch paper Spanish (PDF)
Unemployment Insurance Advisement of English (PDF)

Minimum Wage
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http://dphhs.mt.gov/publichealth/mtupp
http://erd.dli.mt.gov/Portals/54/Documents/Labor-Standards/MINIMUM%20WAGE%20POSTER%20(1-2021).pdf?ver=2020-10-14-152338-637
http://erd.dli.mt.gov/Portals/54/Documents/Labor-Standards/MINIMUM%20WAGE%20POSTER%20(1-2021).pdf?ver=2020-10-14-152338-637
https://neoc.nebraska.gov/education/pdf/PosterEnglish.pdf
http://www.mathy.com/wp-content/uploads/2018/01/Job-Safety-and-Health-saf39812-03-1.pdf
https://dol.nebraska.gov/webdocs/Resources/Items/Minimum%20Wage%20Poster.pdf
https://dol.nebraska.gov/webdocs/Resources/Items/Minimum%20Wage%20Poster_Spanish.pdf
http://dol.nebraska.gov/webdocs/Resources/Items/UI%20Advisement%20of%20Benefit%20Rights.pdf

Posting Requirements Notes Poster Format

Benefit Rights Spanish (PDF)
. . Employers of Minors .

Notice Regarding Hours of Employment Under Age 16 English (PDF)

Nevada

Nevada Notices and Posters

The following posters are mandatory for Nevada employers so that employees have access to and
information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting Notes Poster
Requirements Format
Each place of employment where smoking is prohibited shall post, at
every entrance, a conspicuous sign clearly stating that smoking is
Clean Indoor prohibited. Employers must clearly and conspicuously post "no-
Air Act smoking" signs at building entrances and in areas where smoking is not
allowed. Signs issued by the Southern Nevada Health District are

available for downloading.

Englis
. h

Law l?ro.hlbl.ts (PDF)

Discrimination :
Spanis
h
(PDF)
Englis
h

Minimum (PDF)

Wage Spanis
h
(PDF)

Annual Daily

Overtime PDF

Bulletin

Notice of

Limitations Englis

Affecting the h

Application of @

Lie Detector (PPD)

Tests
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https://dol.nebraska.gov/webdocs/Resources/Items/UI%20Advisement%20of%20Benefit%20Rights_Spanish.pdf
http://www.mathy.com/wp-content/uploads/2018/01/Job-Safety-and-Health-saf39812-03-1.pdf
https://www.southernnevadahealthdistrict.org/Health-Topics/nevada-clean-indoor-air-act/
https://cms.detr.nv.gov/Content/Media/NERC_English_poster.pdf
https://cms.detr.nv.gov/Content/Media/NERC_English_poster.pdf
https://cms.detr.nv.gov/Content/Media/NERC_Spanish_poster.pdf
https://cms.detr.nv.gov/Content/Media/NERC_Spanish_poster.pdf
http://labor.nv.gov/uploadedFiles/labornvgov/content/Employer/2020%20Annual%20Minimum%20Wage%20Bulletin.pdf
http://labor.nv.gov/uploadedFiles/labornvgov/content/Employer/2020%20Annual%20Minimum%20Wage%20Bulletin.pdf
http://labor.nv.gov/uploadedFiles/labornvgov/content/Employer/2020%20Annual%20Minimum%20Wage%20Bulletin-Spanish.pdf
http://labor.nv.gov/uploadedFiles/labornvgov/content/Employer/2020%20Annual%20Minimum%20Wage%20Bulletin-Spanish.pdf
http://labor.nv.gov/Wages/Minimum_Wage_Bulletins/
http://business.nv.gov/uploadedFiles/business.nv.gov/content/Business/OLC%20(Lie%20Detector).pdf
http://business.nv.gov/uploadedFiles/business.nv.gov/content/Business/OLC%20(Lie%20Detector).pdf

Posting
Requirements
Rules to be
Observed by
Employers
(wage and hour
laws)

Payday Notice

Safety and
Health
Protection on
the Job

Emergency
Phone
Numbers

Unemploymen
t Insurance

Workers'
Compensation
/ Workers'
Rights Benefits
if You Are
Injured on the
Job

Tip Notice

Pregnant
Workers'
Fairness Act

Poster

Notes Format

Englis
Designed to be printed on 8.5 x 14 inch paper h

(PDF)

Employers are required to establish and maintain regular paydays and
must post a notice setting forth these regular paydays in 2 conspicuous
places.

Englis
h
Must be at least 8 1/2 by 14 inches with 10 point type (PDF).
Spanis
h

Employers with employees who receive tips h

Under the Nevada Pregnant Workers' Fairness Act, an employer
with 15 or more employees must provide a written or electronic
notice to employees that they have the right to be free from Endli
discriminatory or unlawful employment practices under state law. The
notice must include a statement that a female employee has the right to _PDF)
a reasonable accommodation for her condition relating to pregnancy, Spani
e : = Spanis
childbirth, or a related medical condition. h

A covered employer must provide the notice required above: (PDF)

¢ To a new employee upon commencement of employment; and
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http://labor.nv.gov/uploadedFiles/labornvgov/content/Employer/Rules%20to%20be%20Observed%20by%20Employers%20June%202019.pdf
http://labor.nv.gov/uploadedFiles/labornvgov/content/Employer/Rules%20to%20be%20Observed%20by%20Employers%20June%202019.pdf
http://www.4safenv.state.nv.us/sites/default/files/assets/docs/ENG-OSHA%20POSTER%20%285-18%29.pdf
http://www.4safenv.state.nv.us/sites/default/files/assets/docs/ENG-OSHA%20POSTER%20%285-18%29.pdf
https://www.4safenv.state.nv.us/sites/default/files/assets/nevada%20poster%20spanish.pdf
https://www.4safenv.state.nv.us/sites/default/files/assets/nevada%20poster%20spanish.pdf
http://www.4safenv.state.nv.us/sites/default/files/assets/docs/EMERGENCY%20PHONE%20NUMBERS%20English.pdf
http://www.4safenv.state.nv.us/sites/default/files/assets/docs/EMERGENCY%20PHONE%20NUMBERS%20English.pdf
http://ui.nv.gov/PDFS/Notice_to_Employees_ENG.pdf
http://ui.nv.gov/PDFS/Notice_to_Employees_ENG.pdf
http://ui.nv.gov/PDFS/Notice_to_Employees_SP.pdf
http://ui.nv.gov/PDFS/Notice_to_Employees_SP.pdf
http://dir.nv.gov/uploadedFiles/dirnvgov/content/WCS/EmployersDocs/MandatoryPostingRequirements.pdf
http://dir.nv.gov/uploadedFiles/dirnvgov/content/WCS/EmployersDocs/MandatoryPostingRequirements.pdf
http://business.nv.gov/uploadedFiles/business.nv.gov/content/Business/Workers%20Compensation%20(D-22).pdf
http://business.nv.gov/uploadedFiles/business.nv.gov/content/Business/Workers%20Compensation%20(D-22).pdf
https://cms.detr.nv.gov/Content/Media/Nevada_Pregnant_Workers_Fairness_Act.pdf
https://cms.detr.nv.gov/Content/Media/Nevada_Pregnant_Workers_Fairness_Act.pdf
https://cms.detr.nv.gov/Content/Media/Nevada_Pregnant_Workers_Fairness_Act.pdf
https://cms.detr.nv.gov/Content/Media/Nevada_Pregnant_Workers_Fairness_Act.pdf

Posting Notes Poster
Requirements Format

e Within 10 days after an employee notifies her immediate
supervisor that she is pregnant.

A covered employer must also post the notice in a conspicuous place
at the employer's place of business that is located in an area which is
accessible to employees.

Note: Covered employers must provide such written notice required
under the provisions above to their existing employees to inform them
of certain rights under the new law.

All employers must post the required bulletin in a conspicuous
location in each workplace maintained by the employer. The bulletin
may be included in any printed abstract posted by the employer under
state law.

Under a Nevada law, an employer must provide to a domestic
worker—when he or she begins employment—a written employment
agreement outlining the conditions of employment. If the domestic
worker is not able to understand the provisions of the written
agreement, the employer must ensure that those provisions are
explained to the domestic worker in a language that the domestic
worker understands.

Domestic
Violence
Leave

Englis

(PDF)

The employment agreement must include (among other things) certain
wage, hour, and benefits information, along with a netice of all
applicable state and federal laws pertaining to the employment of
domestic workers. The Labor Commissioner is expected to post a
multilingual notice of employment rights provided under the state
Domestic Workers' Bill of Rights and any applicable state and federal
laws pertaining to the employment of domestic workers, which
employers may use to comply with the notice provision mentioned.
Click here (§ 6(1)(a)) for additional items that the employment
agreement must include.

Domestic
Workers' Bill
of Rights

Englis

(PDF)

If a domestic worker resides in the employer's household and the
employer terminates his or her employment without cause, the
employer must provide written notice and at least 30 days of lodging
to the domestic worker, either on-site or in comparable off-site
conditions.

Click here for more information.
Englis

Paid Leave (_PDF)

Spanis
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http://www.nvdetr.org/PDFS/pregnancy_rights_2.pdf
https://www.leg.state.nv.us/NRS/NRS-608.html#NRS608Sec013
http://labor.nv.gov/uploadedFiles/labornvgov/content/About/Forms/Domestic%20Violence%20Victims%202017.pdf
http://labor.nv.gov/uploadedFiles/labornvgov/content/About/Forms/Domestic%20Violence%20Victims%202017.pdf
https://www.leg.state.nv.us/Session/79th2017/Bills/SB/SB232_EN.pdf
https://www.leg.state.nv.us/Session/79th2017/Bills/SB/SB232_EN.pdf
https://www.leg.state.nv.us/Session/79th2017/Bills/SB/SB232_EN.pdf
http://labor.nv.gov/uploadedFiles/labornvgov/content/About/Forms/Domestic%20Worker's%20Bill%20of%20Rights.pdf
http://labor.nv.gov/uploadedFiles/labornvgov/content/About/Forms/Domestic%20Worker's%20Bill%20of%20Rights.pdf
http://labor.nv.gov/uploadedFiles/labornvgov/content/Employer/SB%20312%20Paid%20Leave%20English.pdf
http://labor.nv.gov/uploadedFiles/labornvgov/content/Employer/SB%20312%20Paid%20Leave%20English.pdf
http://labor.nv.gov/uploadedFiles/labornvgov/content/Employer/SB%20312%20Paid%20Leave%20Spanish.pdf

Posting Notes Poster

Requirements Format
h
(PDF)
Englis

. h

Notice of P

Sickness or (SP]?’:\l:])IS

Injury Hp—
(PDF)

New Hampshire

New Hampshire Notices and Posters

The following posters are mandatory for New Hampshire employers so that employees have
access to and information about applicable labor laws. These posters can be downloaded from
the links below.

State Poster Requirements

Posting Notes Poster
Requirements Format
Criteria to
Establish an Endglis
Employee or _g_h
Independent (_PDF)
Contractor

Englis
Employment h
Discrimination (PDF)
is Against the Spanis
Law h
(PDF)
Equal Englis
Opportunity to Employers involved in the sale, rental or financing of housing h
Housing (PDF)
Englis
Equal Pay Act h
(PDF)
Minimum Englis
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http://labor.nv.gov/uploadedFiles/labornvgov/content/Employer/SB%20312%20Paid%20Leave%20Spanish.pdf
http://labor.nv.gov/uploadedFiles/labornvgov/content/Employer/Notice%20of%20Sick%20or%20Injury%20613.pdf
http://labor.nv.gov/uploadedFiles/labornvgov/content/Employer/Notice%20of%20Sick%20or%20Injury%20613.pdf
http://labor.nv.gov/uploadedFiles/labornvgov/content/Employer/Notice%20of%20Sick%20or%20Injury%20613%20Spanish(1).pdf
http://labor.nv.gov/uploadedFiles/labornvgov/content/Employer/Notice%20of%20Sick%20or%20Injury%20613%20Spanish(1).pdf
http://www.nh.gov/labor/documents/employee-contractor-poster.pdf
http://www.nh.gov/labor/documents/employee-contractor-poster.pdf
http://www.nh.gov/hrc/documents/employment_poster.pdf
http://www.nh.gov/hrc/documents/employment_poster.pdf
http://www.nh.gov/hrc/documents/employment_poster_spanish.pdf
http://www.nh.gov/hrc/documents/employment_poster_spanish.pdf
http://www.nh.gov/hrc/documents/housing_discrimination_poster.pdf
http://www.nh.gov/hrc/documents/housing_discrimination_poster.pdf
http://www.nh.gov/labor/documents/equal-pay-poster.pdf
http://www.nh.gov/labor/documents/equal-pay-poster.pdf
http://www.nh.gov/labor/documents/minimum-wage-poster.pdf

Posting
Requirements

Wage Law

Protective
Legislation
Law

Right to Know
Law

Unemployment
Notice

Whistleblower
s Protection
Act

Workers'
Compensation
Law

Child Labor

Indoor
Smoking Act

New Jersey

Poster

Notes Format

|=

(PDF)
Englis

Al:-

PDF)

-0

U F
e =
~ (2]

)—U

U )-g
T =
N wn

A|j)-|:|
>
%

PDF)

This poster is available through the agency which provides your
workers’ compensation insurance coverage.

Every employer must post in a conspicuous place in every room where
youths are employed a printed notice stating the hours of work, the time
allowed for dinner or other meals, and the maximum number of hours
any youth is permitted to work in any one day. Click here for more
information.

Signs must be placed at all major entrances to buildings, facilities, or
other enclosed places subject to the law.

Where smoking is prohibited, signs must state that “smoking is
prohibited in this building or facility,” or words to that effect, or the
international symbol for “no-smoking” may be substituted for or used
in addition to the prohibition statement.

All exterior signs must be of a permanent nature.

New Jersey Notices and Posters

The following posters are mandatory for New Jersey employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links

below.
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http://www.nh.gov/labor/documents/minimum-wage-poster.pdf
http://www.nh.gov/labor/documents/protective-legislation-poster.pdf
http://www.nh.gov/labor/documents/protective-legislation-poster.pdf
http://www.nh.gov/labor/documents/right-to-know-poster.pdf
http://www.nh.gov/labor/documents/right-to-know-poster.pdf
http://www.nhes.nh.gov/forms/documents/unemployment-notice.pdf
http://www.nhes.nh.gov/forms/documents/unemployment-notice.pdf
http://www.nh.gov/labor/documents/whistleblower-poster.pdf
http://www.nh.gov/labor/documents/whistleblower-poster.pdf
http://www.gencourt.state.nh.us/rsa/html/NHTOC/NHTOC-XXIII-276-A.htm
http://www.dhhs.nh.gov/dphs/tobacco/indoor.htm

Department of Labor & Workforce Development Poster

Requirements
Posting Poster
Requirements Notes Format
Earned Paid All employers must post and provide this notice in English, Spanish, Englis
Sick Leave or any other language for which the state has a model notice and h
which is the first language of a majority of the employer’s workforce. (PDF)
Child Labor —Q—E” lis
Law Abstract (_PDF)
. Engli
Conscientious  All employers must post this notice. h_ngl_s
Employee (PDF
Protection Act Note: Once each year, employers with 10 or more employees must (S )
(Whistleblower distribute notice of this law to their employees. Please view the poster H‘m
for furth ils. -
Act) or further details (PDF)
Englis
h
Emplover This poster must be conspicuously posted. In addition, each employee (PDF)
OblIi) ai]ion to must also be provided a written copy of the notice or, for employees  (poster)
Mai ftain and hired after November 7, 2011, a written copy of the notice must be
Report Records provided at the time of the employee’s hiring. See the regulations for Englis
P alternate methods of posting and distribution by electronic means. h
(PDF)
(notice)
Family Leave E_ngll_s
Insurance (_PDF)
Englis
h
Payment of (PDF)
Wages Spanis
h
(PDF)
Schedule of Enalis
Hours of Minors h
Under 18 Years -
of Age (PDF)
State Wage & Englis
Hour Law h
Abstract (PDF)
Unemployment Englis
Compensation & h
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https://www.nj.gov/labor/lwdhome/content/employerpacketforms.html
https://www.nj.gov/labor/lwdhome/content/employerpacketforms.html
https://www.nj.gov/labor/forms_pdfs/EmployerPosterPacket/mw-129_%207-19.pdf
https://www.nj.gov/labor/forms_pdfs/EmployerPosterPacket/mw-129_%207-19.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lwdhome/CEPA270.1.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lwdhome/CEPA270.1.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lwdhome/CEPA270.1.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lwdhome/CEPA270.1.pdf
http://lwd.dol.state.nj.us/labor/wagehour/lawregs/selected_nj_state_labor_law.html#213
https://www.nj.gov/labor/forms_pdfs/EmployerPosterPacket/MW-400_11x17.pdf
https://www.nj.gov/labor/forms_pdfs/EmployerPosterPacket/MW-400_11x17.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/EmployerPosterPacket/MW-400.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/EmployerPosterPacket/MW-400.pdf
https://nj.gov/labor/forms_pdfs/tdi/fli_poster.pdf
https://nj.gov/labor/forms_pdfs/tdi/fli_poster.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/mw-17.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/mw-17.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/mw-17s.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/mw-17s.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/EmployerPosterPacket/MW-191.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/EmployerPosterPacket/MW-191.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/mw-220.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/mw-220.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/EmployerPosterPacket/PR-1.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/EmployerPosterPacket/PR-1.pdf

Posting Notes Poster

Requirements Format
Temporary (PDF)
Disability

Insurance Laws
Every employer must post and maintain—in a conspicuous place (or

Workers' . ) ) ) . )
CO(;; er?sa tion places) in and about the worksite—a required notice. To obtain copies
Lawp of this notice, employers should contact their insurers. Click here for

more details.

Signs must be placed in every public entrance to indoor public places
and workplaces subject to the no-smoking requirements, clearly

Smoke-Free Air visible to the public, indicating that smoking is prohibited. Signs

Act stating that smoking is permitted are required to be posted in areas
where smoking is permitted.
Englis
Victim Leave ~ Employers with 25 or more employees h
(PDF)
Employers with 50 or more employees
Englis

Gender Equity Note: Employers must also provide employees a written copy of the h
notice and obtain a signed acknowledgement at certain times. Click  (PDF)
here for more information.

Employee _g_En lis
Misclassification P

(PDF)
New Jersey (NJ) Division on Civil Rights Poster
Requirements:

Division on Civil Rights Notes Poster Format
Discrimination in English (PDF)
Employment Spanish (PDF)

C e . Employers associated with the sale, rental,  English (PDF)
Discrimination in Housing and/or lease of properties Spanish (PDF)
Discrimination in Places of . . . English (PDF)
Public Accommodation Employers that provide services to the public Spanish (PDF)

. Required for government entities and English (PDF)
Family Leave Act employers with 50 or more employees. Spanish (PDF)

New Jersey (NJ) Industry-Specific Poster Requirements:
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http://www.nj.gov/labor/wc/employer/employer_index.html
http://lwd.dol.state.nj.us/labor/forms_pdfs/lwdhome/AD-289_9-13.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lwdhome/AD-289_9-13.pdf
https://www.nj.gov/labor/wagehour/lawregs/selected_nj_state_labor_law.html#221
https://www.nj.gov/labor/wagehour/lawregs/selected_nj_state_labor_law.html#221
https://www.nj.gov/labor/lwdhome/content/employerpacketforms.html
https://www.nj.gov/labor/lwdhome/content/employerpacketforms.html
https://www.nj.gov/labor/forms_pdfs/lsse/mw-899b_%20520_missclassification%208x11.pdf
https://www.nj.gov/labor/forms_pdfs/lsse/mw-899b_%20520_missclassification%208x11.pdf
http://www.nj.gov/oag/dcr/downloads/posters/8x11_employmentposter.pdf
http://www.nj.gov/oag/dcr/downloads/posters/8x11_employmentposter-esp.pdf
http://www.nj.gov/oag/dcr/downloads/posters/8x11_housingposter.pdf
http://www.nj.gov/oag/dcr/downloads/posters/8x11_housingposter-esp.pdf
http://www.nj.gov/oag/dcr/downloads/posters/8x11_pubaccposter.pdf
http://www.nj.gov/oag/dcr/downloads/posters/8x11_pubaccposter-esp.pdf
http://www.nj.gov/oag/dcr/downloads/posters/8x11_flaposter.pdf
http://www.nj.gov/oag/dcr/downloads/posters/8x11_flaposter-esp.pdf

Special Industries Notes Poster Format
Child Labor Law

Permits Farmers to Farm employers English (PDF)
Employ Children

Food Service Employers of food

Occupations ploy English (PDF)

5 service occupations
Regulations P

Hotels/motels
English (PDF)

Human Trafficking Click here for more Spanish (PDF)

requirements.
Employers of minors

Law Abstracj[ for Fhe in light manufacturing English (PDF)

Apparel Registration ;

Act and appgrel Spanish (PDF)
occupations

Mandatory Overtime Licensed health care

Restrictions for facilities and English (PDF)

Health Care registered health care ENdish

Facilities service firms

Minimum Rates for English (PDF)

Farm Workers Farm employers

Spanish (PDF)

Supplemel.lt for Employers of food
Food Service and s .
Hotel and Motel service and ho.tel and English (PDF)
. motel occupations

Occupations

Hotel and Motel Occupations (PDF)
Industry-Specific First Processing of Farm Products
Wage Orders Occupations (PDF)

Seasonal Amusement Occupations (PDF)
Industry-Specific Minors in Laundry, Cleaning, and Dyeing
Wage Orders for Occupations (PDF)
Employers of Minors in Mercantile Occupations (PDF)
Minors Minors in Beauty Culture Occupations (PDF)
New Mexico

New Mexico Notices and Posters

The following posters are mandatory for New Mexico employers so that employees have access
to and information about applicable labor laws. These posters can be downloaded from the links
below.
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http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/MW-63.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/mw-278.pdf
http://www.state.nj.us/dca/divisions/codes/resources/humantrafficking.html
http://www.state.nj.us/dca/divisions/codes/resources/bhi/NJHTTF_FS_Hospitality_ENG.pdf
http://www.state.nj.us/dca/divisions/codes/resources/bhi/NJHTTF_FS_Hospitality_ESP.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/mw-59.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/MW-59S.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/MW-377.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/MW-138.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/MW-138.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/mw-13.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/mw-54.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/mw-104.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/mw-104.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/mw-72.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/mw-121.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/mw-121.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/mw-83.pdf
http://lwd.dol.state.nj.us/labor/forms_pdfs/lsse/mw-238.pdf

State Poster Requirements

Posting Notes Poster
Requirements Format

Employers are required to post "NO SMOKING" signs which are easily
seen at entrances to work areas where smoking is prohibited.

Clean Indoor Employers must also post "SMOKING PERMITTED" signs at

Alr Act entrances to work areas where employees may smoke. Click here for
more information.

Discrimination Englis

is Against the h

Law (PDF)

Job Health and Must be at least 8 1/2 by 14 inches with 10 point type E?ngslr

Safety Designed to be printed on 11 x 17 inch paper )_
Englis
h

Minimum (PDF)

Wage Act Spanis
h
(PDF)

Unemploymen

t Insurance This poster is issued at the time of initial UI tax registration.

Notice
Englis

Workers' Employers are required by law to post the poster where their employees (hPDF)

Compensation can read it and to post Notice of Accident forms with it. The poster Spanis

Act without Notice of Accident forms does not comply with the law. _Lh
(PDF)

Employers subject to the state Minimum Wage Act; certain businesses
licensed to sell alcohol (including clubs and restaurants); certain health Englis

facilities; and state or local government agencies that manage h
transportation facilities must post this notice. The notice must be at (PDF)
Human least 8.5 by 11 inches. It must be displayed in a conspicuous manner  Spanis

Trafficking  and be clearly visible to employees and the public. It must be posted in h
English, Spanish and any other language where 10% or more of the (PDF)
workers or users of a covered facility speak that language. The English Navajo
and Spanish portions (and any other written language portions) of the (PDF)
sign must be equal in size. Click here for more information.

-59.


http://www.nmlegis.gov/Sessions/07%20Regular/final/HB0283.pdf
https://www.dws.state.nm.us/Portals/0/DM/LaborRelations/human_rights_poster_2020.pdf
https://www.dws.state.nm.us/Portals/0/DM/LaborRelations/human_rights_poster_2020.pdf
https://hr.unm.edu/docs/employment/new-mexico-job-health-and-safety-protection-poster-(state-osha).pdf
https://hr.unm.edu/docs/employment/new-mexico-job-health-and-safety-protection-poster-(state-osha).pdf
https://www.dws.state.nm.us/Portals/0/DM/LaborRelations/New_Mexico_Minimum_Wage_Act_Summary_2021.pdf
https://www.dws.state.nm.us/Portals/0/DM/LaborRelations/New_Mexico_Minimum_Wage_Act_Summary_2021.pdf
https://www.dws.state.nm.us/Portals/0/DM/LaborRelations/MWA-ESP_2021.pdf
https://www.dws.state.nm.us/Portals/0/DM/LaborRelations/MWA-ESP_2021.pdf
https://workerscomp.nm.gov/sites/default/files/documents/publications/noa.pdf
https://workerscomp.nm.gov/sites/default/files/documents/publications/poster11x17.pdf
https://workerscomp.nm.gov/sites/default/files/documents/publications/poster11x17.pdf
https://workerscomp.nm.gov/sites/default/files/documents/publications/poster11x17.pdf
https://workerscomp.nm.gov/sites/default/files/documents/publications/poster11x17.pdf
http://www.dws.state.nm.us/Portals/0/DM/Business/New_Mexico_Minimum_Wage_Act.pdf
http://www.nmlegis.gov/Sessions/14%20Regular/final/HB0181.pdf
http://www.dws.state.nm.us/Portals/0/DM/Business/Human_Trafficking_Poster.pdf
http://www.dws.state.nm.us/Portals/0/DM/Business/Human_Trafficking_Poster.pdf
http://www.dws.state.nm.us/Portals/0/DM/Business/Human_Trafficking_Poster_Spanish.pdf
http://www.dws.state.nm.us/Portals/0/DM/Business/Human_Trafficking_Poster_Spanish.pdf
http://www.dws.state.nm.us/Portals/0/DM/Business/Human_Trafficking_Poster_Navajo.pdf

New York
New York Notices and Posters

The following posters are mandatory for New York employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links
below.

General State Posting Requirements

qutlng Notes Poster Format
Requirements
Criminal Employers must post a copy of Article 23-A of the

Conviction correlation law. This article relates to the employment of English
Records Notice individuals with a criminal record.

Discrimination English/Spanish (P
is Prohibited DF)
Equal Pay English
Provision
Minimum Enalish
Wage snghsh
e International
No Smoking
Symbol (PDF
)
e No Smoking
Poster in
. Appropriate signage must be prominently posted where English (PDF
No Smoking . o o ; )
smoking and vaping is prohibited or permitted. )
e Smoking
Permitted
Poster in
English (PDF
)
Notice of Employers must notify their employees of sick leave,

vacation, personal leave, holiday and hours of work
policies. The notice can be provided in writing or by
publicly posting them. Click here for more information.
Employers must provide this notice to employees who

Fringe Benefits English

and Hours

I;A%isﬁ:rgs are returning to work following the birth of a child and to Enalish
Nofice all employees through a handbook or by posting it in a Fnghsh

central location.
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https://labor.ny.gov/formsdocs/wp/correction-law-article-23a.pdf
https://labor.ny.gov/formsdocs/wp/correction-law-article-23a.pdf
https://dhr.ny.gov/sites/default/files/pdf/posters/poster.pdf
https://labor.ny.gov/formsdocs/wp/LS603.pdf
https://labor.ny.gov/formsdocs/wp/LS207.pdf
http://www.health.ny.gov/prevention/tobacco_control/clean_indoor_air_act/docs/graphic_no_smoking.pdf
http://www.health.ny.gov/prevention/tobacco_control/clean_indoor_air_act/docs/graphic_no_smoking.pdf
http://www.health.ny.gov/prevention/tobacco_control/clean_indoor_air_act/docs/graphic_no_smoking.pdf
http://www.health.ny.gov/prevention/tobacco_control/clean_indoor_air_act/docs/text_no_smoking.pdf
http://www.health.ny.gov/prevention/tobacco_control/clean_indoor_air_act/docs/text_no_smoking.pdf
http://www.health.ny.gov/prevention/tobacco_control/clean_indoor_air_act/docs/text_no_smoking.pdf
http://www.health.ny.gov/prevention/tobacco_control/clean_indoor_air_act/docs/smoking_permitted.pdf
http://www.health.ny.gov/prevention/tobacco_control/clean_indoor_air_act/docs/smoking_permitted.pdf
http://www.health.ny.gov/prevention/tobacco_control/clean_indoor_air_act/docs/smoking_permitted.pdf
http://www.health.ny.gov/prevention/tobacco_control/clean_indoor_air_act/docs/smoking_permitted.pdf
https://www.labor.ny.gov/workerprotection/laborstandards/employer/notice.shtm
https://labor.ny.gov/formsdocs/wp/LS606.pdf
https://labor.ny.gov/formsdocs/wp/LS702.pdf

Posting
Requirements
Employers generally must display or post a
notice concerning PFL. Upon securing PFL insurance or
Board-approved self-insurance, employers must obtain

Notes

Poster Format

Paid Family Form PFL-120 from their insurance carrier or licensed
Leave (PFL) . . ) i
agent and display the form in a conspicuous location.
Self-insured employers can obtain this form by
contacting the Workers' Compensation Board.
Sexual Employers must provide, in writing, a copy of this
Harassment  policy. The policy must include annual sexual
Prevention harassment prevention training. Click here fore more
Policy Notice information.
Time Off to .
Vote English (PDF)
Unemploymen This poster is obtained by registering with the

Unemployment Insurance Division and calling 888-899-
8810.

These posters are required for employers subject to New
York's workers' compensation laws:

t Insurance

Workers'
Compensation

Employers must
e Workers' Compensation notice obtain from their
¢ Disability Benefits poster insurance carrier

Industry-Specific and Other Special Poster Requirements

Industry Poster Requirements
Farm Minimum Wage: farm employers are required to post
Agricultural it where employees can see it. Print on legal size, 8.5 inch x
Industry 14 inch, paper. Click here and scroll down to
"Postings/Fact Sheets."

ﬁl%]i asl,;i}l] Minimum Wage poster

gglﬂqf)?}rlzr Breastfeeding Mothers’ Bill of Rights: must be

health care conspicuously posted in a public place in each maternal
facilities health care facility and each child day care facility.
Commissaries Commissary Price List (for commissary operators)

ICn (zilzlsst;uyctlon Fair Play Act poster
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Poster Format

English (PDF)

English (PDF)

Multiple
Languages (PDF)

English (PDF)
Spanish (PDF)
English (PDF)
Spanish (PDF)


mailto:certificates@wcb.ny.gov
http://public.leginfo.state.ny.us/lawssrch.cgi?NVLWO:
https://www.elections.ny.gov/NYSBOE/elections/TimeOffToVoteNotice.pdf
https://labor.ny.gov/workerprotection/laborstandards/workprot/minwage.shtm
https://labor.ny.gov/formsdocs/wp/LS110.pdf
https://www.labor.ny.gov/formsdocs/wp/LS203.pdf
https://www.health.ny.gov/publications/2028/
https://www.health.ny.gov/publications/2028/
https://www.labor.ny.gov/formsdocs/wp/LS287.pdf
https://www.labor.ny.gov/formsdocs/wp/LS287.pdf
https://www.labor.ny.gov/formsdocs/ui/IA999.pdf
https://www.labor.ny.gov/formsdocs/ui/IA999S.pdf

Industry Poster Requirements Poster Format

Public Work Project poster English (PDF)
Prevailing wage rate schedule: the current schedule must
be:

¢ Posted on the site of the public work project where
workers can see and access it;

¢ Encased in, or made of, weatherproof materials;
and

Obtain from
contracting agency.
Click here for more

« Titled "PREVAILING RATE OF WAGES" in " ormation.
letters that are at least 2 x 2 inches.
Domestic - English (PDF
Workers Minimum Wage poster SQaniSh((PDl*z)
Food and Deductions from Wages poster English (PDF)
Eﬁi\l/fsrt?"ge Tip Appropriation poster English (PDF)
Hospitalit Minimum Wage poster. Click here for additional .
Induitry ! information arigd rI::sources. English (PDF)
Health Care Nurse? Coverage Plan poster: relgtes to mgndatory nurse .
overtime work. Must be posted in a location accessible to  English (PDF)
all nursing staff.
English (PDF)
Multiple
Nail Salons  Workers' Bill of Rights Languages (PDF)
(scroll down on
page)

New York City Posters and Notices

New York City Notes Poster Format

Poster
Employers with 4 or more employees subject to the Fair
Chance Act.
Fair Chance Act Note: If, after a job offer, an employer wants to revoke English (PDF)

the offer based on the existence of a criminal record, the
employer must, among other things, use the Fair Chance
Notice to explain why.
New York City employers with at least 4 employees
must provide lactation rooms, as well as refrigerators, in
Lactation reasonable proximity to work areas for employees to
Accommodation express and store breast milk. these employers are also
required to implement a written lactation room
accommodation policy to be distributed to all new
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https://labor.ny.gov/formsdocs/wp/PW101.pdf
https://apps.labor.ny.gov/wpp/publicViewPWChanges.do?method=showIt
https://labor.ny.gov/formsdocs/factsheets/pdfs/P713.pdf
https://labor.ny.gov/formsdocs/factsheets/pdfs/P713S.pdf
https://www.labor.ny.gov/formsdocs/wp/LS605.pdf
https://www.labor.ny.gov/formsdocs/wp/LS204.PDF
https://labor.ny.gov/workerprotection/laborstandards/workprot/minwage.shtm
https://www.labor.ny.gov/formsdocs/wp/LS207.3.pdf
https://labor.ny.gov/formsdocs/wp/CR177.pdf
https://labor.ny.gov/formsdocs/factsheets/pdfs/p718.pdf
https://labor.ny.gov/workerprotection/nail-salon-industry.shtm
https://labor.ny.gov/workerprotection/nail-salon-industry.shtm
https://www1.nyc.gov/site/cchr/media/fair-chance-act-campaign.page
https://www1.nyc.gov/site/cchr/media/fair-chance-act-campaign.page
http://www1.nyc.gov/assets/cchr/downloads/pdf/FairChance_Form23-A_distributed.pdf

employees. Click here to download model policies and a

request form.

Employers must provide employees, upon

commencement of employment, a written notice about

their right to sick leave. The notice must be in English ~ English (PDF)

Mandatory Sick and in the employees' primary language (as applicable). Additional
Leave . .
The notice may also be conspicuously posted at the languages
employers'place of business in an area accessible to
employees.

Pregnancy and
Employment
Rights

Employers in New York City employing 4 or more

employees. English (PDF)

Employers must conspicuously post a notice regarding
the New York City Temporary Schedule Change Law in
English and in any other primary language that is spoken
Scheduling by at least 5% of the employees who work at that English (PDF)
particular location (provided the City has made the notice
available in that language). These notices must be
printed on and scaled to fill an 11" x 17"sheet of paper.

e Sexual
Harassment
NYC employers must post a sexual harassment poster in Notice (PDF)
Sexual employee breakrooms or other common areas and ¢ Sexual
Harassment distribute a sexual harassment fact sheet to employees a Harassment
Notices the time of hire. The poster must be posted in both Fact Sheet
English and Spanish. (PDF)

North Carolina
North Carolina Notices and Posters

The following posters are mandatory for North Carolina employers so that employees have
access to and information about applicable labor laws. These posters can be downloaded from
the links below.

State Poster Requirements

Posting Requirements Notes Poster Format

Minimum Wage/Wage Designed to be printed on 11 x 17 inch paper
and Hour Laws/Safety
and Health These files are for temporary use. Employers may

English (PDF)
Spanish (PDF)
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https://www1.nyc.gov/site/cchr/law/lactation.page
http://www1.nyc.gov/assets/dca/downloads/pdf/about/PaidSickLeave-MandatoryNotice-English.pdf
http://www1.nyc.gov/site/dca/about/paid-sick-leave-law.page
http://www1.nyc.gov/site/dca/about/paid-sick-leave-law.page
https://www1.nyc.gov/site/cchr/media/notices.page
https://www1.nyc.gov/site/dca/workers/workersrights/temporary-schedule-change-law-employees.page
https://www1.nyc.gov/assets/dca/downloads/pdf/workers/TemporaryScheduleChange-Notice-English.pdf
https://www1.nyc.gov/site/cchr/law/stop-sexual-harassment-act.page
https://www1.nyc.gov/assets/cchr/downloads/pdf/materials/SexHarass_Notice-8.5x11.pdf
https://www1.nyc.gov/assets/cchr/downloads/pdf/materials/SexHarass_Notice-8.5x11.pdf
https://www1.nyc.gov/assets/cchr/downloads/pdf/materials/SexHarass_Notice-8.5x11.pdf
https://www1.nyc.gov/assets/cchr/downloads/pdf/materials/SexHarass_Factsheet.pdf
https://www1.nyc.gov/assets/cchr/downloads/pdf/materials/SexHarass_Factsheet.pdf
https://www1.nyc.gov/assets/cchr/downloads/pdf/materials/SexHarass_Factsheet.pdf
https://www.labor.nc.gov/osh/publications/labor-law-poster-englishpdf/open
https://www.labor.nc.gov/osh/publications/labor-law-poster-spanish-0/open

Posting Requirements Notes Poster Format
use the form available here to order free
permanent posters or call 1-800-625-2267.
Unemployment English (PDF)
Insurance Spanish (PDF)
Workers' English (PDF)
Compensation Notice Spanish (PDF)
English (PDF)
Smoke-Free Law Spanish (PDF)
Chinese (PDF)

North Dakota

North Dakota Notices and Posters

The following posters are mandatory for North Dakota employers so that employees have access
to and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting Notes Poster
Requirements Format
Minimum
Wage and English
Working (PDF)
Conditions
Unemploymen Enalish
t Insurance _g_(PDF)
Poster
Workforce
Safety A certificate of premium payment is the employer's proof of coverage
Insurance and is issued upon receipt of premium payment. Contact:

Certificate of Workforce Safety Insurance

Premium e-mail:ndworkerscomp@nd.gov

Payment

Workforce English
ISI?:E;[che Optional poster for employees. ggzizr_lal
(WSI) Notice poster)

Smoke-Free = To download signs for your workplace from the State of North Dakota,
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https://www.labor.nc.gov/safety-and-health/publications/state-and-federal-workplace-poster-requirements/ncdol-labor-law
https://files.nc.gov/des/documents/Downloads/ncdes524_rev_1_21.pdf
https://files.nc.gov/des/documents/Downloads/ncdes_524s.pdf
http://www.ic.nc.gov/forms/form17.pdf
http://www.ic.nc.gov/forms/forma17.pdf
http://tobaccopreventionandcontrol.ncdhhs.gov/smokefreenc/docs/HB2-SignWithNoGap-101309.pdf
http://tobaccopreventionandcontrol.ncdhhs.gov/smokefreenc/docs/HB2-SignWithNoGap-101309-SPANISH.pdf
http://tobaccopreventionandcontrol.ncdhhs.gov/smokefreenc/docs/HB2-Sign-CHINESE-Translation-4-21-10.pdf
https://www.nd.gov/labor/sites/www/files/documents/Min%20Wage%20Poster%20-%20Aug%202015.pdf
https://www.jobsnd.com/sites/www/files/documents/jsnd-documents/uiunemploymentcompensationbenefitsjsnd4032.pdf
https://www.workforcesafety.com/
mailto:ndworkerscomp@nd.gov
https://www.workforcesafety.com/sites/www/files/documents/employers/resources/ImportantNoticetoWorkers_2019_BW_FINALMay%20162019.pdf

Posting Notes Poster
Requirements Format

Law click here.

Note: The owner, operator, manager, or other person in control of a
public place or place of employment where smoking is prohibited by
state law may request the signs necessary to comply with the signage
requirements set forth in the law from the North Dakota
Department of Health. The North Dakota Tobacco Prevention
and Control Executive Committee (the agency previously
designated to issue smoking signage), which has been eliminated, is
encouraging employers to contact the North Dakota Department of
Health (701-328-2372) or their local public health unit for
assistance. In the interim, signage templates are available by clicking
here.

Ohio
Ohio Notices and Posters

The following posters are mandatory for Ohio employers so that employees have access to and
information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting Notes Poster
Requirements Format
Fair ,
Employment (E?rg]ll:l)ih
Practices Law

2021
Minimu
Minimum m Wage
Wage Poster
(English,
PDF)
i/gilvzr Labor Only required when minors are employed —g—(EPr]])lLI)S h
No Smoking  "No Smoking" signs or the international "No Smoking" symbol must English
Notice be conspicuously posted in every public place and place of (PDF)
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http://breathend.com/smokefree/signage/
http://www.legis.nd.gov/cencode/t23c12.pdf
http://www.ndhealth.gov/tobacco/
http://www.ndhealth.gov/tobacco/
http://www.breathend.com/smokefree/signage/
http://www.breathend.com/smokefree/signage/
http://www.legis.nd.gov/assembly/65-2017/documents/17-0532-03000.pdf
http://www.ndhealth.gov/tobacco/
http://www.ndhealth.gov/tobacco/
http://www.breathend.com/Publichealthunits/
http://www.breathend.com/smokefree/signage/
http://www.breathend.com/smokefree/signage/
https://www.crc.ohio.gov/Portals/0/Brochures/Know%20Your%20Rights%20Poster%20-%20DeWine.pdf
https://www.com.ohio.gov/documents/dico_2021MinimumWageposter.pdf
https://www.com.ohio.gov/documents/dico_2021MinimumWageposter.pdf
https://www.com.ohio.gov/documents/dico_2021MinimumWageposter.pdf
https://www.com.ohio.gov/documents/dico_2021MinimumWageposter.pdf
https://www.com.ohio.gov/documents/laws_MLLPoster.pdf
https://odh.ohio.gov/wps/wcm/connect/gov/b59a85a3-6e86-436b-ae80-17dcc228b1b0/nosmokingsigncolorvector85x11.pdf?MOD=AJPERES&CONVERT_TO=url&CACHEID=ROOTWORKSPACE.Z18_M1HGGIK0N0JO00QO9DDDDM3000-b59a85a3-6e86-436b-ae80-17dcc228b1b0-mi7Urod

Posting Notes Poster
Requirements Format
employment where smoking is prohibited, including at each entrance
to the public place or place of employment. The signs must be clearly

legible and must contain a toll-free number for reporting violations.

Unemployment ,

Compensation English
(PDF)

Coverage

g)ﬁifr?sation Contact Ohio Bureau of Workers” Compensation customer service, at

. (800) 644-6292 FREE.

Notice

Workers'

Compensation

Rebuttable English

Presumption of (PDF)

Drug/Alcohol

Use Poster

Oklahoma

Oklahoma Notices and Posters

The following posters are mandatory for Oklahoma employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting Notes Poster
Requirements Format
Child Labor Englis
Law Not mandatory h

(PDF)
Discrimination Enghs

(PDF)
Employment :
Security E_ngll_s
Notice to n
Workers (PDF)

Smoke-free =~ Employers must post a sign or decal, at least four (4) inches by two (2)
Workplace  inches in size, at each entrance to the building indicating that the place
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http://www.odjfs.state.oh.us/forms/file.asp?id=2201&type=application/pdf
https://www.bwc.ohio.gov/downloads/blankpdf/RebutPresumpCertNotice.pdf
http://www.ok.gov/odol/documents/ChildLaborPoster.pdf
http://www.ok.gov/odol/documents/ChildLaborPoster.pdf
https://www.ok.gov/oesc/documents/OCRE%20poster;%20rev%2001-25-18%20-%20FINAL.pdf
https://www.ok.gov/oesc/documents/OCRE%20poster;%20rev%2001-25-18%20-%20FINAL.pdf
https://www.ok.gov/oesc/documents/OES-44_rev_6-10.pdf
https://www.ok.gov/oesc/documents/OES-44_rev_6-10.pdf

Posting Notes Poster
Requirements Format

1s smoke-free or tobacco-free.

Note: A person who owns or operates a public place (i.e., any enclosed
indoor area where individuals other than employees are invited or
permitted) must, at a minimum: post conspicuous signs at entrances to
and in prominent locations within places where smoking is prohibited
which state that smoking is prohibited or that the indoor environment is
free of tobacco smoke. Click here for more information.

State Englis
Minimum h
Wage (PDF)

Englis

' h

Workers ' (PDF)
Compensation Spanis
Notice h

(PDF)
Safety and Public employers E_ngll_s
Health Designed to be printed on 11 x 17 inch paper (PDF)
Oregon

Oregon Notices and Posters

The following posters are mandatory for Oregon employers so that employees have access to and
information about applicable labor laws. These posters can be downloaded from the links below.

State Poster Requirements

Posting Notes Poster
Requirements Format

The Employment Department automatically sends this notice after an
account is set up or reopened, and employers can order a duplicate if
necessary. When ordering a duplicate, employers should have their
business identification number ready when they call.

Employment
Insurance Notice
(Form 11) For additional information, contact:
Employment Department
Unemployment Insurance Tax Unit
Forms Hotline: 503-947-1488, Option 3
Family Leave =~ Employers with 25 or more employees in Oregon Englis
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http://webserver1.lsb.state.ok.us/cf_pdf/2017-18%20ENR/SB/SB845%20ENR.PDF
https://www.ok.gov/odol/documents/WHMWPosterPlainLanguage--A.pdf
https://www.ok.gov/odol/documents/WHMWPosterPlainLanguage--A.pdf
https://www.ok.gov/wcc/documents/Adopted%20CC-Form-1A%20-%20English_11-21-19.pdf
https://www.ok.gov/wcc/documents/Adopted%20CC-Form-1A%20-%20English_11-21-19.pdf
https://www.ok.gov/wcc/documents/ITEM%202%20D%20%20CC-Form-1A%20-%20SPANISH_2-2-16.pdf
https://www.ok.gov/wcc/documents/ITEM%202%20D%20%20CC-Form-1A%20-%20SPANISH_2-2-16.pdf
http://www.ok.gov/odol/documents/PEOSHPoster..pdf
http://www.ok.gov/odol/documents/PEOSHPoster..pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_OFLA.pdf

Posting

Requirements

Act Poster

Minimum
Wage/Wage
Payment Law

No Smoking
Poster

Paid Sick Leave

Right to a Safe
and Healthful
Workplace
Poster

Workers'
Compensation
Notice

Notice to
Employees on
Senate Bill 519

Domestic

Poster
Format
h
(PDF)
Spanis
h
(PDF)
Englis
h
(PDF)
Spanis
h
(PDF)
Englis
h
(PDF)

Notes

Displaying the poster is optional. However, all Oregon employers
must provide written notice of the requirements of Oregon's sick time
law by:

e Distributing the written notice to each employee personally, Englis
by regular mail or email, or by including it with a paycheck;

. . S (PDF)
¢ Incorporating the written notice into a handbook or manual Spanis
made available to employees, whether in a print or electronic Rp—

format; or

(PDF
e Posting the written notice in a conspicuous and accessible ( )
location in each workplace of the employer.
Englis
h
Must be at least 8 1/2 by 14 inches with 10 point type (PDF).
Spanis
h
(PDF)
The Workers’ Compensation Division issues this notice after it
receives the proof of coverage filing from the insurer.
Under Oregon law (ORS § 659.785), certain employers are
prohibited from taking adverse employment action against employees
who decline to attend meetings or participate in communications
regarding an employer's opinion about religious or political matters.
Employers subject to this law must post a notice in a place normally
reserved for employment-related notices and in a place commonly
frequented by employees.
Employers with 6 or more employees Englis
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https://www.oregon.gov/boli/employers/Documents/BOLI_OFLA.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_OFLA_Espanol.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_OFLA_Espanol.pdf
https://www.oregon.gov/boli/TA/docs/2019-20_MW_Poster.pdf
https://www.oregon.gov/boli/TA/docs/2019-20_MW_Poster.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_MinWage_Espanol.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_MinWage_Espanol.pdf
http://public.health.oregon.gov/PreventionWellness/TobaccoPrevention/EducationalResources/Documents/icaa/decals/large-english.pdf
http://public.health.oregon.gov/PreventionWellness/TobaccoPrevention/EducationalResources/Documents/icaa/decals/large-english.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_SickLeave.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_SickLeave.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_SickLeave_Spanish.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_SickLeave_Spanish.pdf
http://osha.oregon.gov/OSHAPubs/1507.pdf
http://osha.oregon.gov/OSHAPubs/1507.pdf
http://osha.oregon.gov/OSHAPubs/1507s.pdf
http://osha.oregon.gov/OSHAPubs/1507s.pdf
https://www.oregonlegislature.gov/bills_laws/ors/ors659.html
https://www.oregon.gov/boli/employers/Documents/BOLI_SHDVP.pdf

Posting Poster

Requirements Notes Format
Violence h
(PDF)
Spanis
h
(PDF)
State law requires employers to provide written notice to each
employee about the state and federal earned income tax credits
(EITC) and that the notice be sent annually with the employee’s
Notice federal Form W-2. Employers must send information by regular or
Regarding electronic mail to employees about the EITC contemporaneously
Earned Income  with the sending of the federal Form W-2. This information is also
Tax Credits included in the minimum wage poster.
The notice must meet certain requirements. Click here for more,
including template notice language.
Englis
Employers must display the poster in every establishment where h
; R . . PDF)
Equal Pay employees work. Click here for options if displaying the poster is not .
. Spanis
feasible. h
(PDF)
In addition to posting, employers will need to provide a written copy
of the notice to:
Pregnancy e New employees, at the time of hire; Englis
Accommodations ¢ Existing employees, by June 29, 2020; and h

e Any employee who informs the employer of the employee’s Zdocx)
pregnancy, within 10 days.

Englis
h
Breaks and (PDF)
Overtime Spanis
h
(PDF)
Englis
h
Predictive For agricultural employers (PDF)
Scheduling & ploy Spanis
h
(PDF)
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https://www.oregon.gov/boli/employers/Documents/BOLI_SHDVP.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_SHDVP_Espanol.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_SHDVP_Espanol.pdf
https://olis.leg.state.or.us/liz/2017R1/Downloads/MeasureDocument/SB398/Enrolled
https://www.oregon.gov/boli/TA/Pages/ETIC_Notice.aspx
https://www.oregon.gov/boli/WHD/docs/ProposedRules/PayEquityPermanentRuleBLI_22-2018.pdf#page=10
https://www.oregon.gov/boli/employers/Documents/BOLI_EqualPay.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_EqualPay.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_EqualPay_Espanol.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_EqualPay_Espanol.pdf
https://www.oregon.gov/boli/TA/docs/NoticeTemplatePregnancyDiscrimination.docx
https://www.oregon.gov/boli/TA/docs/NoticeTemplatePregnancyDiscrimination.docx
https://www.oregon.gov/boli/employers/Documents/BOLI_breaks_pay.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_breaks_pay.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_breaks_pay_Espanol.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_breaks_pay_Espanol.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_Predictive%20Scheduling.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_Predictive%20Scheduling.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_Predictive%20Scheduling_Espanol.pdf
https://www.oregon.gov/boli/employers/Documents/BOLI_Predictive%20Scheduling_Espanol.pdf

Industry-Specific Poster Requirements:

Poster

Format
English
(PDF)
Spanish
(PDF)
English
(PDF)
Spanish
(PDF)

English
(PDF)

Special Industries Notes

Agricultural Employees: Your Rights
Under Oregon's Minimum Wage/Child Agricultural employers
Labor Laws

Field Sanitation Notice Agricultural Employees

Protect Yourself from Pesticides Poster Forest Activity Workers

Employers who allow their tipped food
and beverage service workers to waive
meal periods

Applicable to operators of live English
entertainment facilities. (PDF)

Notice to Employees Regarding Meal
and Rest Periods

English
(PDF)

Posting for Live Entertainment

Pennsylvania

Pennsylvania Notices and Posters

The following posters are mandatory for Pennsylvania employers so that employees have access
to and information about applicable labor laws. These posters can be downloaded from the links
below.

Department of Labor & Industry Poster Requirements

qutlng Notes Poster Format
Requirements
Ab§tract of the English (PDF)
Child Labor _g_S anish (PDF)
Law =panish
Abstract of English (PDF)
Equal Pay Law Spanish (PDF)
Clean Indoor "No Smoking" signs or the international "No
Air Act Smoking" symbol must be prominently posted English (PDF)

Signage for No and properly maintained where smoking is Spanish (PDF)
Smoking prohibited.

Clean Indoor A "Smoking Permitted" sign must be Smoking Permitted Poster
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https://www.oregon.gov/boli/TA/docs/2019-20_Ag_Employees_Poster.pdf
https://www.oregon.gov/boli/TA/docs/2019-20_Ag_Employees%28Spanish%29.pdf
http://osha.oregon.gov/OSHAPubs/1890.pdf
http://osha.oregon.gov/OSHAPubs/1890s.pdf
https://osha.oregon.gov/pages/topics/worker-protection-standard.aspx
https://www.oregon.gov/boli/WHD/docs/WH-165-mealwaivernotice.pdf
https://olis.leg.state.or.us/liz/2015R1/Downloads/MeasureDocument/HB3059/Enrolled
https://olis.leg.state.or.us/liz/2015R1/Downloads/MeasureDocument/HB3059/Enrolled
https://www.oregon.gov/boli/TA/docs/Live_entertainment_Workers_Poster.pdf
http://www.dli.pa.gov/Documents/Mandatory%20Postings/llc-5.pdf
http://www.dli.pa.gov/Documents/Mandatory%20Postings/llc-5_(esp).pdf
http://www.dli.pa.gov/Documents/Mandatory%20Postings/llc-8.pdf
http://www.dli.pa.gov/Documents/Mandatory%20Postings/llc-8_(esp).pdf
https://www.health.pa.gov/topics/Documents/Programs/Tobacco/No%20Smoking%20English%20Color.pdf
https://www.health.pa.gov/topics/Documents/Programs/Tobacco/No%20Smoking%20Spanish%20Color.pdf
https://www.health.pa.gov/topics/programs/CIAA/Pages/Toolkit.aspx

Posting
Requirements

Air Act

Signage for No entrance to a public place where smoking is
permitted.

Smoking

Hours of Work
for Minors
Under
Eighteen
Minimum
Wage Law
Summary

Right to Know
Act

Unemploymen
t
Compensation
Notice
Workers'
Compensation
Notice

Public sector employers and private sector
employers not covered by the OSHA Hazard
Communication Standard

Notes Poster Format

prominently posted and maintained at every  (PDF)
Smoking Permitted No One

Under Age 18 Permitted

Poster (PDF)

English (PDF)
Spanish (PDF)

English (PDF)

English (PDF)
Spanish (PDF)

English (PDF)
Spanish (PDF)

English (PDF)

Industry-Specific Poster Requirements:

Special Industries

Fair Education

Fair Employment

Fair Housing

Fair Lending

Notes

Educational institutions

Places of business where negotiations or agreements are
customarily made for the renting or purchasing of housing
accommodations

Places of business where negotiations or agreements are
customarily made for the renting or purchasing of housing
accommodations

-71 -

Poster
Format
Englis
h
(PDF)

Englis
h

(PDF)

Englis
h

(PDF)

Englis
h

(PDF)


https://www.health.pa.gov/topics/programs/CIAA/Pages/Toolkit.aspx
https://www.health.pa.gov/topics/programs/CIAA/Pages/Toolkit.aspx
https://www.health.pa.gov/topics/programs/CIAA/Pages/Toolkit.aspx
http://www.dli.pa.gov/Documents/Mandatory%20Postings/llc-17.pdf
http://www.dli.pa.gov/Documents/Mandatory%20Postings/llc-17_(esp).pdf
http://www.dli.pa.gov/Documents/Mandatory%20Postings/llc-1.pdf
http://www.dli.pa.gov/Businesses/Compensation/WC/safety/rtk/Documents/LIBC-262.pdf
http://www.dli.pa.gov/Businesses/Compensation/WC/safety/rtk/Documents/LIBC-262(ESP).pdf
http://www.dli.pa.gov/Documents/Mandatory%20Postings/uc-700.pdf
http://www.dli.pa.gov/Documents/Mandatory%20Postings/uc-700(esp).pdf
http://www.dli.pa.gov/Businesses/Compensation/WC/claims/wcais/Documents/wcais%20forms/LIBC-500%20print.pdf
http://www.phrc.pa.gov/About-Us/Publications/Documents/Required%20Posters/Fair%20Education.pdf
http://www.phrc.pa.gov/About-Us/Publications/Documents/Required%20Posters/Fair%20Education.pdf
http://www.phrc.pa.gov/About-Us/Publications/Documents/Required%20Posters/Fair%20Employment.pdf
http://www.phrc.pa.gov/About-Us/Publications/Documents/Required%20Posters/Fair%20Employment.pdf
http://www.phrc.pa.gov/About-Us/Publications/Documents/Required%20Posters/Fair%20Housing.pdf
http://www.phrc.pa.gov/About-Us/Publications/Documents/Required%20Posters/Fair%20Housing.pdf
http://www.phrc.pa.gov/About-Us/Publications/Documents/Required%20Posters/Fair%20Lending.pdf
http://www.phrc.pa.gov/About-Us/Publications/Documents/Required%20Posters/Fair%20Lending.pdf

Special Industries Notes Poster

Format

Englis
Public Owners, lessees, proprietors or managers of public h
Accommodations accommodations (PDF)

Certain restaurants, massage parlors, adult entertainment
. enterprises, hotels and motels found to be drug-related or common
National Human . . . .
. nuisances, airports, train and bus stations, welcome centers and
Trafficking

Resource Center ~ TUCK StOPS

Hotline Sign See Pa. Act 197, section 3, for required language and posting

requirements
Rhode Island

Rhode Island Notices and Posters

The following posters are mandatory for Rhode Island employers so that employees have access
to and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Required Postings in English of the following from the Department of Labor and Training
(DLT) (PDF):

Also available inPortuguese and Spanish

Posting Notes Poster
Requirements Format
Englis
Child Labor h
(PDF)
Englis
h
Minimum (PDF)
Wage Spanis
h
(PDF)
Parental & Englis
Family Medical h
Leave Act (PDF)
Pregnancy Englis
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http://www.phrc.pa.gov/About-Us/Publications/Documents/Required%20Posters/Public%20Accommodations.pdf
http://www.phrc.pa.gov/About-Us/Publications/Documents/Required%20Posters/Public%20Accommodations.pdf
http://www.legis.state.pa.us/cfdocs/legis/li/uconsCheck.cfm?yr=2012&sessInd=0&act=197
http://www.dlt.ri.gov/lmi/pdf/combopost2.pdf
http://www.dlt.ri.gov/lmi/pdf/comboport2.pdf
http://www.dlt.ri.gov/lmi/pdf/combopostsp2.pdf
http://www.dlt.ri.gov/ls/pdfs/ChildLaborPoster.pdf
http://www.dlt.ri.gov/ls/pdfs/ChildLaborPoster.pdf
http://www.dlt.ri.gov/ls/pdfs/minwageposterJan19.pdf
http://www.dlt.ri.gov/ls/pdfs/minwageposterJan19.pdf
http://www.dlt.ri.gov/ls/pdfs/minwageposterJan19span.pdf
http://www.dlt.ri.gov/ls/pdfs/minwageposterJan19span.pdf
http://www.dlt.ri.gov/lmi/pdf/familyleave.pdf
http://www.dlt.ri.gov/lmi/pdf/familyleave.pdf
http://www.dlt.ri.gov/pdf/PregDiscrimNoticeJuly2015.pdf

Posting Poster

Requirements Notes Format
Discrimination h
(PDF)
Right to Know —Q—En lis
Law (PDF)
Unemployment
& Temporary Englis
Disability h
Insurance (PDF)
Benefits
Englis
1 D
Workers ' (PDF)
Compensation .
Spanis
Act h
(PDF)
Working on Englis
State or h
Municipal (PDF)
Financed Spanis
Construction h
Projects (PDF)
Englis
Discrimination h
(PDF)
It is Illegal to Englis
Smoke in this  Scroll down below law for posters. h
Establishment (PDF)
Sexual Enalis
Harassment is _g_h
Against the p
Law (PDF)
Notice Employers are required by §28-50-8 of the Rhode Island
Regarding Whistleblowers’ Protection Act to post notices and use other

Whistleblowers' appropriate means to keep employees informed of their protections and
Protection Act obligations under this law.

Notice to All  Employers must post the Notice to All Employees - Information
Employees -  Employers Must Post poster in the workplace, which includes
Information information on the Healthy and Safe Families and Workplaces Act,
Employers Ban the Box, etc. This poster is available in English, Spanish and

Must Post Portuguese. Click here for different sizes and languages.
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http://www.dlt.ri.gov/pdf/PregDiscrimNoticeJuly2015.pdf
http://www.dlt.ri.gov/lmi/pdf/righttoknow.pdf
http://www.dlt.ri.gov/lmi/pdf/righttoknow.pdf
http://www.dlt.ri.gov/lmi/pdf/uitdiposter.pdf
http://www.dlt.ri.gov/lmi/pdf/uitdiposter.pdf
http://www.dlt.ri.gov/lmi/pdf/wcenglish.pdf
http://www.dlt.ri.gov/lmi/pdf/wcenglish.pdf
http://www.dlt.ri.gov/lmi/pdf/wcspanish.pdf
http://www.dlt.ri.gov/lmi/pdf/wcspanish.pdf
http://www.dlt.ri.gov/lmi/pdf/prevwage.pdf
http://www.dlt.ri.gov/lmi/pdf/prevwage.pdf
http://www.dlt.ri.gov/lmi/pdf/prevwagesp.pdf
http://www.dlt.ri.gov/lmi/pdf/prevwagesp.pdf
http://www.dlt.ri.gov/lmi/pdf/DiscriminationPoster.pdf
http://www.dlt.ri.gov/lmi/pdf/DiscriminationPoster.pdf
https://health.ri.gov/publications/posters/ItIsIllegalToSmokeInThisEstablishment.pdf
https://health.ri.gov/publications/posters/ItIsIllegalToSmokeInThisEstablishment.pdf
http://www.dlt.ri.gov/lmi/pdf/sexharassment.pdf
http://www.dlt.ri.gov/lmi/pdf/sexharassment.pdf
http://webserver.rilin.state.ri.us/Statutes/Title28/28-50/28-50-8.HTM
http://webserver.rilin.state.ri.us/Statutes/TITLE28/28-50/INDEX.HTM
http://webserver.rilin.state.ri.us/Statutes/TITLE28/28-50/INDEX.HTM
http://www.dlt.ri.gov/lmi/business/post.htm

South Carolina

South Carolina Notices and Posters

The following posters are mandatory for South Carolina employers so that employees have
access to and information about applicable labor laws. These posters can be downloaded from
the links below.

State Poster Requirements

. . Poster
Posting Requirements Notes Format
English
Employment (PDF)
Discrimination Spanish
(PDF)
Designed to be printed on 8.5 x 14 inch paper with 10 point
type .
Labor Law Abstract E?ngll;ih
Including payment of wages, child labor, safety and health ( )
protection on the job and right to work
Safety and Health . : . Spanish
Protection On the Job Must be at least 8.5 x 14 inches with 10 point type (PDF)
Unemployment English
Insurance (PDF)
Workers' Compensation (PDF)

South Dakota
South Dakota Notices and Posters

The following posters are mandatory for South Dakota employers so that employees have access
to and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting
Requirements

Minimum There is no state statute requirement for the English (PDF)

Notes Poster Format
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https://schac.sc.gov/sites/default/files/Documents/SCHAC%20LAW%20Poster%20-%20Justice%20%20(2).pdf
https://schac.sc.gov/sites/default/files/Documents/SP%20SCHAC%20LAW%20Poster%20-%20Justice%20%20(1).pdf
http://lmi.dew.sc.gov/lmi%20site/Documents/AllInOneWorkplaceLawsPoster.pdf
http://www.llr.state.sc.us/aboutUs/MediaCenter/pidocs/WorkplacePosters/SafetyHealthSpanish.pdf
http://lmi.dew.sc.gov/lmi%20site/Documents/AllInOneWorkplaceLawsPoster.pdf
https://wcc.sc.gov/sites/default/files/Documents/Main/Insurance_and_Medical_Services/Coverage_Compliance/Compliance_Poster.pdf
http://dlr.sd.gov/employment_laws/minimum_wage.aspx

Posting
Requirements
Wage state minimum wage posting; it is provided
as a courtesy and for informational
purposes only.

Reemploymen

t Assistance

Benefits Poster

Notes Poster Format

English (PDF)
Spanish (PDF)
Safety Team Work
English (PDF)

Safety First
?jéety on the English (PDF)

Spanish (PDF)
Safety Team

English (PDF)

Tennessee

Tennessee Notices and Posters

The following posters are mandatory for Tennessee employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links

below.

State Poster Requirements

Posting

Requirements Notes

Wage
Regulation/Chil
d Labor Laws

Law Prohibits
Discrimination
in Employment

Non-Smokers

Protection Act Click here for more information.

Unemployment
Insurance Poster
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Poster

Format
English
(PDF)
Spanish
(PDF)
English
(PDF)

Spanish
(PDF)

English
(PDF)

Spanish
(PDF)


https://dlr.sd.gov/ra/publications/posting_notice_to_employees_print.pdf
https://dlr.sd.gov/ra/publications/posting_notice_to_employees_print_spanish.pdf
http://dlr.sd.gov/employment_laws/publications/safety_dream_poster.pdf
https://dlr.sd.gov/employment_laws/publications/safety_first_poster.pdf
https://dlr.sd.gov/employment_laws/publications/safety_first_poster_spanish.pdf
https://dlr.sd.gov/employment_laws/publications/safety_team_poster.pdf
https://www.tn.gov/content/dam/tn/workforce/documents/majorpublications/requiredposers/Wage_Poster.pdf
https://www.tn.gov/content/dam/tn/workforce/documents/majorpublications/requiredposers/WageRegPoster_spanish.pdf
https://www.tn.gov/content/dam/tn/workforce/documents/majorpublications/requiredposers/Website_-_Employment_poster_-_2014_-_FINAL.pdf
https://www.tn.gov/content/dam/tn/workforce/documents/majorpublications/requiredposers/Website_-_Employment_poster_-_2014_-_FINAL.pdf
https://www.tn.gov/content/tn/health/health-program-areas/fhw/tobacco/smokefree-tennessee/information-for-employers.html
https://www.tn.gov/content/dam/tn/workforce/documents/majorpublications/requiredposers/UI_Poster_for_Employees.pdf
https://www.tn.gov/content/dam/tn/workforce/documents/majorpublications/requiredposers/uiposter_spanish.pdf

Posting
Requirements

Safety and
Health Poster

Workers'
Compensation
Insurance
Notice

Right to
Work Poster

Human
Trafficking
Poster

Restroom Usage
Sign

Texas

Poster
Format
Must be at least 8 1/2 by 14 inches with 10 point type English
(PDF)
Designed to be printed on two sheets of 8.5 x 11 paper and taped Spanish
together (PDF)
English
(PDF)
Spanish
(PDF)

English
(PDF)

English
(PDF)
Bulgaria
n (PDF)
French
(PDF)
Russian
(PDF)

Notes

Not mandatory

Not mandatory

Applies to entities that operate a building or facility open to the
general public. If the entity has a policy allowing a member of either
biological sex to use any public restroom within the facility the
following language must be posted at the entrance of each public
restroom and each entrance of the building accessible by the general
public.

THIS FACILITY MAINTAINS A POLICY OF ALLOWING
THE USE OF RESTROOMS BY EITHER BIOLOGICAL
SEX, REGARDLESS OF THE DESIGNATION ON THE
RESTROOM.

The notice must comply with the standard for signage for restrooms
under the Americans with Disabilities Act. Click here for more
information.

Texas Notices and Posters

The following posters are mandatory for Texas employers so that employees have access to and
information about applicable labor laws. These posters can be downloaded from the links

below.

State Poster Requirements
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https://www.tn.gov/content/dam/tn/workforce/documents/majorpublications/requiredposers/TOSHA_Poster_Legal_Size.pdf
https://www.tn.gov/content/dam/tn/workforce/documents/majorpublications/requiredposers/tosha_poster_spanish.pdf
https://www.tn.gov/content/dam/tn/workforce/documents/majorpublications/requiredposers/Final_Posting_Notice_revised.pdf
https://www.tn.gov/content/dam/tn/workforce/documents/majorpublications/requiredposers/WC_Certificate_sp.pdf
https://www.tn.gov/content/dam/tn/workforce/documents/majorpublications/requiredposers/Right-to-Work-Poster.pdf
https://www.tn.gov/content/dam/tn/workforce/documents/majorpublications/requiredposers/tbi_poster_english.pdf
https://www.tn.gov/content/dam/tn/workforce/documents/majorpublications/requiredposers/tbi_poster_bulgarian.pdf
https://www.tn.gov/content/dam/tn/workforce/documents/majorpublications/requiredposers/tbi_poster_bulgarian.pdf
https://www.tn.gov/content/dam/tn/workforce/documents/majorpublications/requiredposers/tbi_poster_french.pdf
https://www.tn.gov/content/dam/tn/workforce/documents/majorpublications/requiredposers/tbi_poster_russian.pdf
https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=SB1224&GA=112

Posting
Requirements

Earned Income Tax
Credit

Employer's Notice of
Ombudsman Program

Hazard

Notes

Texas employers must notify their employees of the
federal Earned Income Tax Credit (EITC) no later
than March 1st of each year. The Internal Revenue
Service provides EITC materials including posters.

Public employers and private employers not covered by

Communication Act federal Occupational Safety and Health standards

Payday Law

Payday Law &

Unemployment Law

Workers'
Compensation
Insurance Notice 5
Workers'
Compensation
Insurance Notice 6

Workers'
Compensation
Insurance Notice 7

Workers'
Compensation
Insurance Notice 9
Regarding
Communicable
Diseases

Job Service
Complaint System
Notice

Texas Whistleblower

Act Poster

Utah

If a business's employees are covered by the Texas
Unemployment Compensation Act and are also
covered by the Texas Payday Law, use this poster.
Special size requirement: print with a title in at least 26
point bold type, subject in at least 18 point bold type,
and text in at least 16 point normal type

Special size requirement: print with a title in at least 26
point bold type, subject in at least 18 point bold type,
and text in at least 16 point normal type

Special size requirement: print with a title in at least 26
point bold type, subject in at least 18 point bold type,
and text in at least 16 point normal type

Self-insured employers

Special size requirement: print with a title in at least 15
point bold type and text in at least 14 point normal type

Employers of law enforcement officers, fire fighters,
emergency medical service employees, paramedics, and
correctional officers

For public employers

For public employers

Utah Notices and Posters
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Poster Format

English (PDF)

English (PDF)
Spanish (PDF)
English (PDF)
Spanish
(PDF)

English (PDF)
Spanish (PDF)

English (PDF)
Spanish (PDF)

English (PDF)
Spanish (PDF)

English (PDF)
Spanish (PDF)

English (PDF)
Spanish (PDF)
Viethnamese
(PDF)

English (PDF)
Spanish (PDF)

English/Spani
sh (PDF)

English (PDF)


https://twc.texas.gov/customers/bemp/earned-income-tax-credit-notification.html
https://www.irs.gov/credits-deductions/individuals/earned-income-tax-credit
https://www.irs.gov/pub/irs-pdf/p5334.pdf
https://www.oiec.texas.gov/documents/employernotice.pdf
https://www.oiec.texas.gov/documents/employernoticesp.pdf
https://dshs.texas.gov/WorkArea/linkit.aspx?linkidentifier=id&ItemID=8589989160
https://dshs.texas.gov/WorkArea/linkit.aspx?linkidentifier=id&ItemID=8589989159
http://www.twc.state.tx.us/ui/lablaw/ll10.pdf
http://www.twc.state.tx.us/files/businesses/texas-payday-law-poster-espanol-twc.pdf
http://www.twc.state.tx.us/ui/tax/subject.html
http://www.twc.state.tx.us/ui/tax/subject.html
http://www.twc.state.tx.us/files/businesses/texas-unemployment-compensation-act-and-texas-payday-law-poster-twc.pdf
http://www.twc.state.tx.us/files/businesses/texas-unemployment-compensation-act-and-texas-payday-law-poster-spanish-twc.pdf
http://www.tdi.texas.gov/forms/dwc/notice5.pdf
http://www.tdi.texas.gov/forms/dwc/notice5s.pdf
http://www.tdi.texas.gov/forms/dwc/notice6.pdf
http://www.tdi.texas.gov/forms/dwc/notice6s.pdf
http://www.tdi.texas.gov/forms/dwc/notice7.pdf
http://www.tdi.texas.gov/forms/dwc/notice7s.pdf
http://www.tdi.texas.gov/forms/dwc/notice7v.pdf
http://www.tdi.texas.gov/forms/dwc/notice9.pdf
http://www.tdi.texas.gov/forms/dwc/notice9s.pdf
https://wdr.doleta.gov/directives/attach/TEN/ten2009/TEN15-09a1.pdf
https://wdr.doleta.gov/directives/attach/TEN/ten2009/TEN15-09a1.pdf
https://www.texasattorneygeneral.gov/files/agency/whistleblower_poster.pdf

The following posters are mandatory for Utah employers so that employees have access to and
information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting Notes Poster
Requirements Format

“No-smoking” signs are required and must be easily readable and

Indoor Clean must not be obscured in any way. The words "No Smoking" must

Alr Act be not less than 1.5 inches in height.
Special size requirement: this poster must be at least 8.5 x 14 English
Job Safety and inches with 10 point type (PDF)
Health Spanish
Designed to be printed on 11 x 17 inch paper (PDF)
Pregnancy and (E?ngll;)ih
Related Spanish
Conditions (_P%
English
Unemploymen (PDF)
t Insurance Spanish
(PDF)
Workers' %r;%:]lil)ih
Compensation Spanish
Notice (_P%
Employee
Polygraph The Utah Labor Commission requires employers to display this ~ English
Protection Act federal poster. (PDF)
Vermont

Vermont Notices and Posters

The following posters are mandatory for Vermont employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements
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https://laborcommission.utah.gov/wp-content/uploads/2019/11/uoshaPoster.pdf
https://laborcommission.utah.gov/wp-content/uploads/2019/11/uoshaPosterSpan.pdf
https://laborcommission.utah.gov/wp-content/uploads/2019/11/PregnancyandRelatedConditionsPoster.pdf
https://laborcommission.utah.gov/wp-content/uploads/2019/11/PregnancyandRelatedConditionsPostersp.pdf
https://jobs.utah.gov/UI/Employer/Public/UIEmployerPoster.pdf
https://jobs.utah.gov/UI/Employer/Public/UIEmployerPosterSpan.pdf
https://laborcommission.utah.gov/wp-content/uploads/2019/11/poster-english-1.pdf
https://laborcommission.utah.gov/wp-content/uploads/2019/11/poster-spanish-1.pdf
https://laborcommission.utah.gov/wp-content/uploads/2019/11/eppac.pdf

Posting Requirements Notes Poster Format
Child Labor Poster English (PDF)
English (PDF)
Spanish (PDF)
English (PDF)

Earned Sick Leave

Employer's Liability & Serbo-Croatian (PDF)

Workers' French (PDF)

Compensation Spanish (PDF)

Vietnamese (PDF)

Employer's

Reinstatement English (PDF)

Liability

Healthcare Hospital and nursin

Whistleblower's hom‘; o lovers & English (PDF)

Protection Act ploy

Minimum Wage English (PDF)

Parental, Family,

Short-Term Family English (PDF)

Leave

Posting of Safety .

Records English (PDF)
Must be at least 8 1/2 by

Safety & Health . . : .

Protection on the Job 14 inches with 10 point ~ English (PDF)
type

Sexual Harassment is .

Hlegal English (PDF)

Unemployment .

Insurance English (PDF)

Employment

Protections for Victims English (PDF)

of Crime

Pregnancy .

Accommodations English (PDF)

Virginia

Virginia Notices and Posters

The following posters are mandatory for Virginia employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements
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https://labor.vermont.gov/document/child-labor-poster
https://labor.vermont.gov/document/earned-sick-time-poster-english
https://labor.vermont.gov/document/earned-sick-time-poster-spanish
https://labor.vermont.gov/document/workers-compensation-form-31-english
https://labor.vermont.gov/document/workers-compensation-form-31-serbo-croatian
https://labor.vermont.gov/document/workers-compensation-form-31-french
https://labor.vermont.gov/document/workers-compensation-form-31-spanish
https://labor.vermont.gov/document/workers-compensation-form-31-vietnamese
https://labor.vermont.gov/document/wc-9-employers-reinstatement-poster-0
https://labor.vermont.gov/document/healthcare-whistleblower-poster#mandatory
https://labor.vermont.gov/document/minimum-wage-poster
https://labor.vermont.gov/document/parental-and-family-leave-poster-mandatory
https://labor.vermont.gov/document/safety-records-poster-0
http://labor.vermont.gov/sites/labor/files/doc_library/VOSHA-Safety-Poster.pdf
https://labor.vermont.gov/document/sexual-harassment-poster
https://labor.vermont.gov/document/24-unemployment-poster
https://labor.vermont.gov/document/crime-victims-rights-poster
https://labor.vermont.gov/document/accommodations-pregnant-employees-poster

Posting

. Notes Poster Format
Requirements
Federal Earned English/Spani
Income Tax sh (PDF)
Credit sh

“No Smoking,” “Smoking Permitted,” and/or “No-Smoke
Section Available” signs must be posted conspicuously by the
appropriate employers. Click here for more information.

JHoebaIStﬁfety &  Must be at least 8 1/2 by 14 inches with 10 point type English (PDF)

Spanish (PDF)

Indoor Clean
Air Act

Protection Designed to be printed on 11 x 17 inch paper

Low Income English (PDF)
Credit Spanish (PDF)
Unemployment English (PDF)
Insurance Spanish (PDF)
Benefits =Panish
Workers' English (PDF)
Compensation Spanish (PDF)
Notice SPanEn
Pregnancy Beginning Oct. 29, 2020 employers must notify employees ,
Accommodation about the non-discrimination and reasonable accommodation English (PDF)
Notice aspects of the Human Rights Act in the form of a poster.

Human Rights -

Act (optional) English (PDF)

Industry-Specific Poster Requirement

Industry- Notes Poster
Specific Format
Human Businesses that provide stripteasing, topless entertaining or Enalish

Trafficking entertainment that has employees who are not clad above or below the

Poster waist (PDF)

Washington
Washington State Notices and Posters

The following posters are mandatory for Washington employers so that employees have access
to and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements:
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https://www.irs.gov/pub/irs-pdf/p962esp.pdf
https://www.irs.gov/pub/irs-pdf/p962esp.pdf
http://www.vdh.virginia.gov/content/uploads/sites/29/2016/07/HL17.pdf
https://www.doli.virginia.gov/wp-content/uploads/2020/08/Virginia_Occupational_Safety_and_Health_Poster_English_-August-2020.pdf.pdf
https://www.doli.virginia.gov/wp-content/uploads/2020/08/Virginia_Occupational_Safety_and_Health_Poster_Spanish_-August-2020.pdf.pdf
http://www.dss.virginia.gov/community/eitc.cgi
http://www.dss.virginia.gov/community/eitc.cgi
http://www.vec.virginia.gov/pdf/vecb29eng.pdf
http://www.vec.virginia.gov/pdf/vecb29sp.pdf
http://www.workcomp.virginia.gov/sites/default/files/documents/Employers-Workplace-Notice-Form-1_0.pdf
http://www.vwc.state.va.us/sites/default/files/documents/Employers-Workplace-Notice-Spanish.pdf
https://www.oag.state.va.us/files/OCR/OUTREACH_INFO%20SHEET_PREGNANCY%20DISC'N%20PROVISIONS_2021-1-20_FINAL.pdf
https://www.oag.state.va.us/files/OCR/OUTREACH-OCR-POSTER_2021-New-Protected-Classes-vaValues-Act.pdf
https://www.doli.virginia.gov/wp-content/uploads/2018/04/Human-Trafficking-Poster.pdf

qutlng Notes Poster Format
Requirements
2020

Announcemen

~—

Minimum _2021

Wage Announcemen
t
English/Spanis
h (PDF)

Employers must post appropriate "no-smoking" signs at each
building entrance. In the case of retail stores and retail service

Clean Indoor establishments, "no-smoking" signs must be posted

Alr Act conspicuously at each entrance and in prominent locations

throughout the place.
Discrimination English (PDF)
in Employment Recommended Spanish (PDF)

English/Spani
Job Safety & Must be at least 8 1/2 by 14 inches with 10 point sh (PDF)
Health type. Designed to be printed on 11 x 17 inch paper Additional
Protection ’
languages

Notice
Regarding
g; availability Churches and religious organizations —g—gnalr:?:h(?g?)
Unemploymen
t Benefits
Unemploymen English (PDF)
t Benefits Spanish (PDF)
Workers' English/Spani
Compensation sh (PDF)
Notice to Additional
Employees languages
Workers' English/Spani
gg?feeltl;atlon Self-insured businesses %c(ili)tliz)?al
Employees languages
Your Rights as Includes information about wage and hour laws, family care,  English/Spani
a Worker family leave, and paid sick leave sh (PDF)

Employers must notify each employee of their entitlement to
Paid Sick paid sick leave by the. commencerpent f)f employment. .

Employers must provide such notification in written or English (PDF)
Leave . . . .

electronic form, and must make this information readily

available to all employees. Sample policies are also available.
Sexual Recommended English (PDF)
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https://lni.wa.gov/workers-rights/_docs/FY20-279-2020-Minimum-Wage-Announcement-English-ACCESSIBLE.pdf
https://lni.wa.gov/workers-rights/_docs/FY20-279-2020-Minimum-Wage-Announcement-English-ACCESSIBLE.pdf
https://lni.wa.gov/workers-rights/_docs/FY20-279-2020-Minimum-Wage-Announcement-English-ACCESSIBLE.pdf
https://lni.wa.gov/workers-rights/_docs/FY21-073-2021-Minimum-Wage-Announcement-English.pdf
https://lni.wa.gov/workers-rights/_docs/FY21-073-2021-Minimum-Wage-Announcement-English.pdf
https://lni.wa.gov/workers-rights/_docs/FY21-073-2021-Minimum-Wage-Announcement-English.pdf
https://www.hum.wa.gov/sites/default/files/public/publications/Employment%20Poster.pdf
https://www.hum.wa.gov/sites/default/files/public/publications/Spanish%20Employment%20Poster.pdf
https://www.lni.wa.gov/forms-publications/F416-081-909.pdf
https://www.lni.wa.gov/forms-publications/F416-081-909.pdf
https://www.lni.wa.gov/agency/site-search/?query=job+safety+and+health+law&pg=1&index=Forms_Pubs
https://www.lni.wa.gov/agency/site-search/?query=job+safety+and+health+law&pg=1&index=Forms_Pubs
https://esdorchardstorage.blob.core.windows.net/esdwa/Default/ESDWAGOV/about-employees/ESD-religious-church-poster.pdf
https://esdorchardstorage.blob.core.windows.net/esdwa/Default/ESDWAGOV/about-employees/ESD-religious-church-poster-sp.pdf
https://esdorchardstorage.blob.core.windows.net/esdwa/Default/ESDWAGOV/about-employees/ESD-unemployment-benefits-poster.pdf
https://esdorchardstorage.blob.core.windows.net/esdwa/Default/ESDWAGOV/about-employees/ESD-unemployment-benefits-poster-sp.pdf
https://www.lni.wa.gov/forms-publications/F242-191-909.pdf
https://www.lni.wa.gov/forms-publications/F242-191-909.pdf
https://www.lni.wa.gov/agency/site-search/?query=F242-191-909&pg=1&index=Forms_Pubs
https://www.lni.wa.gov/agency/site-search/?query=F242-191-909&pg=1&index=Forms_Pubs
https://www.lni.wa.gov/forms-publications/F207-037-909.pdf
https://www.lni.wa.gov/forms-publications/F207-037-909.pdf
https://www.lni.wa.gov/agency/site-search/?query=F207-037-909&pg=1&index=Forms_Pubs
https://www.lni.wa.gov/agency/site-search/?query=F207-037-909&pg=1&index=Forms_Pubs
https://www.lni.wa.gov/forms-publications/F700-074-000.pdf
https://www.lni.wa.gov/forms-publications/F700-074-000.pdf
http://www.lni.wa.gov/WorkplaceRights/LeaveBenefits/VacaySick/EmployerInfo.asp
https://www.lni.wa.gov/forms-publications/F700-197-000.pdf
http://agportal-s3bucket.s3.amazonaws.com/uploadedfiles/Another/News/Press_Releases/SHGuide_English_Final.pdf

Posting

. Notes Poster Format
Requirements
Harassment Spanish (PDF)
Law
Domestic English (PDF)
Violence Spanish (PDF)
Seattle Notes Poster
Format

The poster is available in multiple sizes, colors, and languages, and
Seattle includes Minimum Wage, Wage Theft, Fair Chance Employment, and Englis
Workplace Paid Sick & Safe Time. The poster must be displayed in a conspicuous  h
Poster and accessible place at job sites, in English and the language(s) spoken by (PDF)
employees.

1 ) . . . ,
Seattle Employers must provide written employment information to employees  Englis

Notice of working in Seattle at the time of hire and within one pay period priorto  h
Employment .

. __ any change in employment. (PDF)
Information

West Virginia
West Virginia Notices and Posters

The following posters are mandatory for West Virginia employers so that employees have access
to and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Posting Notes Poster
Requirements Format
Human nghts Note: Employers engaged in the rental, sale or mortgage financing of Englis
Act Prohibits housing also need to display the Right to Fair Housing Poster b
Discrimination ' (PDF)
Minimum Englis
Wage Law b

(PDF)

Englis
Parental Leave State government and county boards of education only h
Act

(PDF)
Nurses . Englis
Overtime and For hospitals only. h
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http://agportal-s3bucket.s3.amazonaws.com/uploadedfiles/Another/News/Press_Releases/SHGuide_Spanish_FINAL.pdf
https://esdorchardstorage.blob.core.windows.net/esdwa/Default/ESDWAGOV/about-employees/DomesticViolence-Poster_190812.pdf
https://esdorchardstorage.blob.core.windows.net/esdwa/Default/ESDWAGOV/about-employees/DomesticViolence-Poster-SPANISH_190812.pdf
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&ved=2ahUKEwiNmua5uZLnAhVTQ80KHUs8C50QFjAAegQIBhAB&url=https%3A%2F%2Fwww.seattle.gov%2FDocuments%2FDepartments%2FLaborStandards%2F2020WorkplacePosterFinal(1).pdf&usg=AOvVaw2ZG9x7F56akHFYMn-k_N67
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&ved=2ahUKEwiNmua5uZLnAhVTQ80KHUs8C50QFjAAegQIBhAB&url=https%3A%2F%2Fwww.seattle.gov%2FDocuments%2FDepartments%2FLaborStandards%2F2020WorkplacePosterFinal(1).pdf&usg=AOvVaw2ZG9x7F56akHFYMn-k_N67
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&ved=2ahUKEwiX0P3MuZLnAhVSK80KHZT3BLUQFjAAegQIARAB&url=https%3A%2F%2Fwww.seattle.gov%2FDocuments%2FDepartments%2FLaborStandards%2FNOE_Template_5-25-17.pdf&usg=AOvVaw01aV6pPeeOhRRoK9PIywrN
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&ved=2ahUKEwiX0P3MuZLnAhVSK80KHZT3BLUQFjAAegQIARAB&url=https%3A%2F%2Fwww.seattle.gov%2FDocuments%2FDepartments%2FLaborStandards%2FNOE_Template_5-25-17.pdf&usg=AOvVaw01aV6pPeeOhRRoK9PIywrN
http://www.hrc.wv.gov/about/Documents/NEW%20Notice%20Fair%20Housing.pdf
http://www.hrc.wv.gov/about/Documents/Notice%20HRA%20FHA%20PWFA.pdf
http://www.hrc.wv.gov/about/Documents/Notice%20HRA%20FHA%20PWFA.pdf
https://labor.wv.gov/Wage-Hour/Minimum_Wage/Documents/MINIMUM%20WAGE%20POSTER%20012018.pdf
https://labor.wv.gov/Wage-Hour/Minimum_Wage/Documents/MINIMUM%20WAGE%20POSTER%20012018.pdf
https://labor.wv.gov/Wage-Hour/Wage_Collection/Documents/WVDOL%20Parental%20Leave%20Act%20Poster%20Updated%202017.pdf
https://labor.wv.gov/Wage-Hour/Wage_Collection/Documents/WVDOL%20Parental%20Leave%20Act%20Poster%20Updated%202017.pdf
https://labor.wv.gov/Wage-Hour/More/Nurses-Overtime-Safety/Documents/Nurses%20Overtime%20and%20Patient%20Safety%20Act%20Poster.pdf
https://labor.wv.gov/Wage-Hour/More/Nurses-Overtime-Safety/Documents/Nurses%20Overtime%20and%20Patient%20Safety%20Act%20Poster.pdf

Posting Poster

Requirements Notes Format
Patient Safety (PDF)
Act Poster
Unemploymen Englis
t Benefits Designed to be printed on 11 x 17 inch paper h
Poster (PDF)
Wage Payment Englis
& Collection h
Act (PDF)
Every employer must post a notice on its premises in a conspicuous
Workers' place identifying the name, business addrgss and telephone nqmber of
Compensation its worker's compensation insurer. The notice must also contain .
information regarding the person an injured worker may contact with
any questions he or she may have regarding a claim.
Wisconsin

Wisconsin Notices and Posters

The following posters are mandatory for Wisconsin employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded individually
from the links below, however, the Wisconsin Department of Workforce Development also
makes a poster packet available for employers with documents in both English and Spanish.
This packet includes the entire set of 10 posters (21 pages) in one single PDF file.

State Poster Requirements

P().stlng Notes Poster Format

Requirements
Bone Marrow  Applies only to employers with 50 or more employees.
And Organ Employers with 25 or more employees must post a English (PDF)
Donation Leave notice describing their own policies with respect to leave Spanish (PDF)
Act for bone marrow and organ donation.
Employee
Protections
Against Use of Employers who use honesty testing English (PDF)
Honesty Testing
Devices
Employee Rights
gﬁ) i?;g%ﬁ:;:ss Employers with 50 or more employees _g_gnalr:?:h(fglz)
Layoff Law
Fair Employment All employers English (PDF)
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http://workforcewv.org/images/files/employers/UC_Benefits_Poster.pdf
http://workforcewv.org/images/files/employers/UC_Benefits_Poster.pdf
https://labor.wv.gov/Wage-Hour/Wage_Collection/Documents/WPC%20Poster.pdf
https://labor.wv.gov/Wage-Hour/Wage_Collection/Documents/WPC%20Poster.pdf
https://dwd.wisconsin.gov/dwd/workplace-posters/pdf/dwd-posters.pdf
https://dwd.wisconsin.gov/dwd/publications/erd/pdf/erd-18114-p.pdf
https://dwd.wisconsin.gov/dwd/publications/erd/pdf/erd-18114-s-p.pdf
https://dwd.wisconsin.gov/dwd/publications/erd/pdf/erd-10861-p.pdf
https://dwd.wisconsin.gov/dwd/publications/erd/pdf/erd-9006-p.pdf
https://dwd.wisconsin.gov/dwd/publications/erd/pdf/erd-9006-s-p.pdf
https://dwd.wisconsin.gov/dwd/publications/erd/pdf/erd-4531-p.pdf

Posting

Requirements Notes
Law
Employers with 50 or more employees
Family and
Medical Leave  Note: Employers with 25 or more employees must post a

Law notice describing their own policies with respect to
family or medical leave.
H(?urs/Tlmes Employers who hire minors, except agriculture and
Minors May . .
domestic service
Work
Minimum Wage Informational
Rates
Minimum Wage Only employers with a special minimum wage license
Workers With  issued by the Department of Workforce Development
Disabilities are required to post this poster.
Notice to
Efg;ﬁii}smiz?ut Employers subject to unemployment compensation
Benefits
Notification
Required for
Cessation of Employers with 50 or more employees
Health Care
Benefit Plan
Retaliation
Protection for =~ Employers who are health care providers or own or
Health Care manage a health care facility
Workers

Employers must post the international no-smoking sign
setting forth the prohibition on smoking and providing
other appropriate notification and information
concerning the prohibition.

Public Employee

Safety and Health For public employers

Smoke-Free Air
Law

Hazardous
Chemicals in the For public employers
Workplace?

Wyoming
Wyoming Notices and Posters
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Poster Format

Spanish (PDF)

English (PDF)
Spanish (PDF)

English (PDF)
Spanish (PDF)

English (PDF)
Spanish (PDF)

English (PDF)
English (PDF)

Spanish (PDF)

Hmong (PDF)
Additional

languages

English (PDF)

English (PDF)

Spanish (PDF)

English (PDF)

English (PDF)


https://dwd.wisconsin.gov/dwd/publications/erd/pdf/erd-4531-s-p.pdf
https://dwd.wisconsin.gov/dwd/publications/erd/pdf/erd-7983-p.pdf
https://dwd.wisconsin.gov/dwd/publications/erd/pdf/erd-7983-s-p.pdf
https://dwd.wisconsin.gov/dwd/publications/erd/pdf/erd-9212-p.pdf
https://dwd.wisconsin.gov/dwd/publications/erd/pdf/erd-9212-s-p.pdf
https://dwd.wisconsin.gov/dwd/publications/erd/pdf/erd_9247_p.pdf
https://dwd.wisconsin.gov/dwd/publications/erd/pdf/erd_9247_s_p.pdf
https://dwd.wisconsin.gov/dwd/publications/erd/pdf/erd-9116-p.pdf
https://dwd.wisconsin.gov/dwd/publications/ui/ucb-7-p.pdf
https://dwd.wisconsin.gov/dwd/publications/ui/ucb-7-s-p.pdf
https://dwd.wisconsin.gov/dwd/publications/ui/ucb-7-h-p.pdf
https://dwd.wisconsin.gov/dwd/publications/ui/ucb-7-1-p.pdf
https://dwd.wisconsin.gov/dwd/publications/ui/ucb-7-1-p.pdf
https://dwd.wisconsin.gov/dwd/publications/erd/pdf/erd-11054-p.pdf
https://dwd.wisconsin.gov/dwd/publications/erd/pdf/erd-12210-p.pdf
https://dwd.wisconsin.gov/dwd/publications/erd/pdf/erd-12210-s-p.pdf
https://dsps.wi.gov/Documents/Programs/PublicSafety/SBD9301.pdf
https://dsps.wi.gov/Documents/Programs/PublicSafety/SBD6894.pdf

The following posters are mandatory for Wyoming employers so that employees have access to
and information about applicable labor laws. These posters can be downloaded from the links
below.

State Poster Requirements

Poster
Format

English
(PDF)

English
(PDF)
Health & Safety Protection on the Must be at least 8 1/2 by 14 inches with 10 English
Job point type (PDF)
English
(PDF)

English
(PDF)

Posting Requirements Notes
Employment Discrimination

Minimum Wage

Unemployment Insurance

Workers' Compensation Act

Note: Employers engaged in the operation of a railroad, mine, refinery, and work incidental to
prospecting for, or the production of, oil and gas, or other factory, mill or workshop within the
state of Wyoming must post a copy of the wage payment law (see § 27-4-101), printed in plain
type, in at least 2 conspicuous places where the notices can be seen by employees.
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http://wyomingworkforce.org/_docs/labor/labor-law-wyoming.pdf
http://wyomingworkforce.org/_docs/labor/labor-law-wyoming.pdf
http://wyomingworkforce.org/_docs/labor/labor-law-wyoming.pdf
http://wyomingworkforce.org/_docs/labor/labor-law-wyoming.pdf
http://wyomingworkforce.org/_docs/labor/labor-law-wyoming.pdf
http://legisweb.state.wy.us/LSOWEB/wyStatutes.aspx
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